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F0REWORD £V tfAYGS? 


Locar government in South Afrrca has 
traversed a iong way eince post-apErthejd. 
A series of changes wilhin Jacal governtneht 
has feken place, which had an effect on 
focal governnent capaclty, Notably, focal 
govemrnenf in South Africa has a packed 
set of responsibiiities conferred on tjiem by 
the constftutiOh of RSA and various pieces 
of legislatJon, 

A transfornried and developmental system of 
iocal governrnent will ultirnstely need to 
fundlon aa a truly accountable, effective 
and efficient sphone of government. Jt 
ehould play a key role in the war againet 
poverty and fn the active promotlon of soclai 
and ecohoMic upfiftrnent of our oommunities. These objectives- require that locai goveromenf 
has the requisfte capabllities to perform its powers and functions ©ffectively. 

This is our flve year IDP 2017-2022 for the new Jeadership as mandated by the people of our 
munlcipality who voted for the ANC to iead. Our obllgatlon te to make sure thal we deliver 
services to our people and execute our mandates democrsticafly, 

Lastly, our rnunicipality 13 guitied by our strategic documenf fhe IDP, whicti must be reviewed 
annuaily 10 be in line with the aspfrations and wishes of our communtties, Th$ IDP i$ a 
developmental tool or a vehicle for development, for anything we wish for shouid he in the f'DP 
To achJeve our vision, our set goals and our achievemente, the JDP shoufd be the bfue print of 
our actions, 

We must elevate our counoil 5 our aiJministncifi'on, our workfprce to a feveJ of acJijeving goals by 
promoting particEpation and transformation. Our strategic focus should be lo tievelop and 
acquine the art 3 the ability of doing more with fess that |s rn our disposaf 

CHALLENGES 

Whilst the municipality has recorded tremendous successes in the reporting year, chaffenges 
hereunder still persists, and the municipaJity is continuously endesvouring to tackle these Jn 
various ways: 

* On the electricity, ro|i out to Gubenxe, Maxongo, Thembelihle and k/fthingwevu farm have 
not yet been reached 

Housing developmisnt in Khow , a Otd Locatlon and Polar Park still remalhfe, 

Mud schools are stiH in existence in Hota, Mbewula, Mgwalana, Gubenxa and Lusindisc, 
Junior JSecondary Schools. 

Upgradfng of the railway line in Khowa, as well as the air strfp. 

DeveJppmenrt of T 35 (Ncora) and T.4D (to Indwe) m ordsr ihat Sakhisizwe is connected to the 
economic activities fh Ncora and Indwe respaotiveiy, The development of farni and ruraJ roads 
is another hot spol for the rnunicipality. 



PUEUC RARTICIPATION 

Public participation is ensured through the following rnethods in llne wlth iegfslation: 

* iDP road sfnows 

i Ward Committee Meetinas. Corrrniunrty meetinqs and G ward based meefingp 












inter-ggvGrnrneniaF fora - Budget Steering meetlng 
Petitions response througii Cofnmunity Meetings 
A response: Walk-ins 

War rooms Jealing direotl/ wlUi issues raised by other seoLor depaiiinents to 
address theni. 

The m 00101 paltty took thfc following inltiativ-ss to improve service delivery- 

- A partnership with the Gwede Mantashe Foondatlon on behalf of Sakhlsizwe in 
order for them to develop a master plan which wilt thform the approach towards 
developjng SakhisiTwe; and 

v Socio - Economit profiling whFch v/as done at ward level, 

Together with Sakhislzwe Commuihities we strongty believe thst we can buiid a better and 
prosperous iriUhicipality through the involvement of a range of stakehciders that stahd to beneflt 
the tuture generation. Those staKehddors range frorh but not Itmited to provide sector, non- 
governmehtai organrzations, Commumty based orgsnSzatron f labour and other interest&d 
parties. 



PDUNCiLLOH 

MAYOR 
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The Sakhisizwe Local Munrcipslity IDP for 
Fingncial Year 2017/22 hss been compiled 
in accordance with Sectfon 46 of the Local 
Govemment Systems Act, Uo 32 of 2000, 
Seotion 127(2) of the Local Government 
Municjpal Finance Management Act, No 50 
trf 2003 as well as accompanying circulars, 
lamplatas and gujcalinas, 

The Coundl devefoped its Integraied 
Development Pfan for the 2017/2022 
financisi year end retained the folfowing 
cardfnal strategic focus areas: 

Service Delivery 


« To eradicate backlogs In order to improve access to sarvlces and ensure proper operations 
and mafntenancs 

Local Economlc Development 

- To create an enabling envifDnmeni wliich promates the developmenl of the local economy 
and faoilitates job creation 

Flnandal Vlablllty 

* To irnprove overell fingnorat management rr the munidpatily by developing and 
Implementing appropriate financial management polioies, prccedurea and systems 

Goc>d Govemance 

- To promote a cuJture of pubJic psrriclpation and good governance 
Municipal Institutlonat Devslopment amd Tran&formation 

* To improve organlzatfona! cohesion and effectiveness 

In tfre year under review, the municipality intensified its basfc services delivery programnies and 
rolled out a number of high iimpact projects indudihg housiry projects through the Department 
of Human Settlements, electiicity prcjects fhrough Eskom r waste management projects with the 
assistanee of the Chris Hsni District Municipalrty and Department of Economic Devefopment 
Environment and Tourisrn snd social projects, such a& a new iibrary with the assistance of the 
Department of Sports Recreation Arts and Culture, 

SaKhisizwe has transferretf the responsibflity for water and sanitation to the Distrlct MUhicipallty, 
but it remains commltted to providing support to ensure a suataioable service. The financial 
position of the rhunicip&lity remafns sta.bie 3 despite having lost the water and sanitation servfces. 

The year 2015/2016 witnessed a trernendous impmvement in the running cf the municipality 
both politiicalty and adminfstratively, I v/ant to state categorically that the hard work and 
dedication by both the management teami and the political Jeadership has paid good resdts- For 
ths flrst tlme the munidpaiity has recdved an unquakfisd audit cpidcri 

The attainment ot an unqualified auditopinion demonstrates an emphasis on strong Joadership 
and sound financial managoment jt emphasizes commitment sndi dedication which is due partly 
to fhe management team as well as Sakhisiz'we Municipal staff 


















i waik to ccrdude wlth the note that ©ffidency, effettiv&ness, end financiaf management 
prudenije remain the key priority for good govemance and adminfsiration fn the nnunioipality in 
order to achieve improved servioB defivory and general good governanoe. 
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GHAPTER1: EXECimVESUWMARY 

l'.IIN TRO DUCTfON 


j he Sakhisizwe Lccs! Municfpalitj.' is a Caiaoc«ry S munfcipaifty {Area:2 355km*) situated wlthin the 
Chris Hanf Drslrict in W Eastem Capet Pravince r ft i& bcrdered "by ihe Joe Ggabi District lo the norlh, 
Intsika Yethu to the south, Engcobo ip the east, and E nnalah le ni tc the west. The municipality j$ thc 
smalJest of six m the distrlct, making up 6% of its geographfcal area. Sakhisizwe is an isiXhosa name 
meaning \ve are buriding the nation'. The main Cities orTowns in the Sakhisizwe LocaJ Munlcipality 
are CaJa and Khowa. The main Econonric Seclors are Connniuhtty servtces, agricuiture. and trade. 


Map 1; Locaifty Msp 



The msin gb}eclives of this reviaw are to: 

Complv Witfe legal requireinents In terrns of LG MSA -pf 200Q 

JJpdate our planning infcrniation and integrate ward based pianning 
Imprave credibiiity ,df our IGP documerit 

Address the concernE and comrnents made by MEG on our prevrouc document so that we may 
achieve a. credibie pian 

Correct s.nd prevsrit recurrence ot the issues reialing io the alfgh'rnent of Plannins, Govema.nce 
and Perforrna.nce Managerrrent processes raised as ccfricernE to the Audrtor Generai (AG) in our 
annual reports 


'ittzou&K jjjvn . 

aaKnisews riUwiciFAd.rr *• 









































-I S THE OEVELQPMEMT SHALLENGES 


SaKhisizwe MuhiqlpaNty is a local municipaflty thal can be caiegofiseci ss s B4 (largely rurai with a 
lov./ economic and n&verute bsse). it cs -stfli struggling 1:0 emefge frorn the establi&hment phase of 
local government jargely eiue to p&sl iniernal Instability and poor sdrnirnstrative cspaclty, Tne 
r&suitant situation from sucn Instability manifesi ?r, the existence of high service backlogs, pooriy 
striictured and underperfcrming local economy. 

However, th© lastyear or sa has seert marked |mp,ovem.ents ln politicai stabHlty (pubiic participation 
and governance processes) arsd stsady growlh in adminlsfrative capacity (the tcp structure of ihe 
organizotion ttas been fully laid ond thsre are noticeabie investments in inffrastructure de^slopment 
fteet and so on) 

The promise to a hetter future rernains an eiusive goal for many households and peopies who are 
rrapped into a vicious cyde of poverty and unemployment. It remains a cornrnitrnenl of this councii to 
lay a solid foundation for betfer lifo for all and to dired our developmertt trajector/ toward improvecl 
eccnomicdevelopment, better asrvice defivery and m&rited reduction in pcverty and unemployment. 

1,3.1 Saelo iihfrastfubtiire ^S&rvice Delivefy 

Our artalysis shows that we ponlinue to lag Oenind with provisrorv of oasic and other required 
services and run a slnategic risk of not meetiog our goals if this srtuaiion ie nof turned around, 
however n is encouragmg to notice that rapid progress is being mad© lo effsct this turn sround. We 
are convinced about Chris Hsnj District's commKmeni to fast track our cornmunity H s acc&ss to water 
£ aanitation acceptable progress is made in this area. Gur cnwn competency on the -functlons run 
directiy by us is severely affected by staff shortages, especially at s^riior leveis. This is due to, 
among otbers, brain drain srid betiei sccto-economic profii&s offgred by our comp&titor empioyors. 

Gur backlogs are waier, sanitation, Eleclrlcity, Refuse. Road network. There are &lso ofl’ier 
chsitenges such as poor accossibility of faclhties and quality outputs affecting Educetion, Heallh, 
Public Transport, Soqial Developmem and Safety & Securify. These challenges militste againet our 
sirength to betler the lives of our people. 

T3.2 £conoinlc OevelopmeTrt and Ermrttnme^t 

Sekhisizwe has an underperfgrming local economy unable to deal with strategic chaitonges such as 
poverty. Lrr^mptoyrnent and low revenue base. An LED strategy has been develcped to 
irtstitutionslise responses of the municipailly to LED. 

However, our interacflon wjth ine said LED stralegy revealed that lt is m adeciuate io efl'ectlvely 
perforrn whst it is supposed to do, lt is narrow ? fails io consider critioal issues, and has no 
implehientatLon plan with eleariy defined outcomes, targets, and timeffames II also fete to take Into 
account tbe ctirrent organogram and it£ directives towards the organograim. We recomnnend that this 
docLjment be reviewed and aiignsd. GDP is estimatod at about R463 million while unemployment 
remain as high &s 35%. 

Key sectors with potential Pui curramtly under performing and needing focused intarveniions indude 
Agrlculture, forestry, Manufacturing and Tourisim Wtifte we acknowledge that. ours is a small 
eoonoroy it is appracialed that it currsntly shows a better trasa iridex of dlverelfication at 79,7 
compared to the of tha region at 65 ; 5. Our comparative advanlage is in con-imunity services, 
agriculture and Irade sactors. 

t .O Municipai InstifuLtonal L^evelopmerit & TrarceforrTmlton 

Ws are still unable Lo perform all are expected mandate m terms or assignetl powers and funottons 
due to administralive and other capacity consthaints, Our councll is an exocutive system and 
administration is managed through 5 key administrative departruenta including tbat uf the office of 
ihe murticipal managen However, we are ccnstantly innovating to ensurs greateir participetlon by our 
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eommunltlfls in ali aspec..5- of our decfaion makina, We have resolved 10 prornote cojTimunity 
parMpation and local rteniDcracy Py impiementing ward planning during 2017 through \o 2022 

ln terms of T.ransformafron, we are slilJ fargely nnale dominated In our managemert and 
admini&tration This is partly due lo our poor scarce skifls staff retention which ieaves us with fewy 
optrons on who we ompioy and reiain. 

f .3.4- Gcod Gtovemanse 

Sakhisizwe Local Municipaiity is politrcally and 1 administratively stable. The Municipafity hssjust been 
pronounced as one of viable rmmicipaifilss who need not oe merged Wjth othar si^pposedly better 
performing rnunrcipailty. Thjs is 1n testainentof the commitmeTil of the axocuiive lo push forward for 
a beitsr local governmerl. 

The findings of the Auditor General do not necessary jndlcaie poor governanoe and adminJstration, 
but point to poor audit educatfon and jnadeguate sysfems. Thjs r$ usualfy s secondary consequence 
resulting froin in capaclty. IG R is axistent wlth seofor departmenis taking piace. However, ihis needs 
to bo strengthenod. Thrs ia a co-operatJori environmeni thai requires dher sectors to take iGR 
serbusly. 

1*3. £ FmsrtcEal ViabHity 

As a munldpality, we are deflned by nationai ireasury as r weak low capaciiy organization, Our 
ournent systems of financiai control as fountl by auditor generaf reports of the last 2 years are 
evidently showing signs of improverrient. We however remain weak in ouj 1 mafn operation areas 
namefy: 

(a) Revenue Enhancemant 
fb) Debt Colleution 

(c) Suppfy chatn management 

(d) Expenditure managernent 

We have resojved to pay speciflc att.enlion the foilowing crilical areiss ot our turnarourid strategy: 

> AG queries 

> Debt coilection 

> Audit educatran 

> Systems deveJopment and tinsncial coritnol& 

> Revenue erhancement 


1,4 DEVELOPMENT PRIORITfES FOR 2017/2022 

The foliowing are key priorities and strategfc devebpmsnt goals of &LM In 2017/2022 

1) S©rvice Delivery 

* Sfrafegic Goai: Eradicale baoklogs in order to irnprove access to basic jnfrastructure and 
servioes and ensure proper operations and mainienaj'ice by 2022 

^ Intended outcome: Suslajnahle delivery of improved seruices io 0JI househoids (in Ifne with 
the term ctf counciL 2017 - 2022) 

21 Local Economic Deveiopment 

► Sttategfo Goal: CreaLe an enabfing enviranment ttiat promoles Lhe rieveloprnent of the lacaJ 
economy and faciifilate )ob creaiion 

* tnfonded outcome: Improved munJcipal economlc visfcrlllty (in line wfth tsrm of codncii, 
2017- 2022). 

3) Finaneiat Viability 
Strategfc Goal: 

To improve overa!i financial mariBgement in the municipality by devefaping and 
ipnpiementing appropriate frnanciai mansgement polieies, procedures snd systerns 
Intended oufcom®: Improved linandal manayeirretjl and acc-ouritabiiify (in line with 
terrns of councji, '2017 - 2022) 

4[ Good Governance & Rubllc Fartjcipation 

c Strategic Goah promole a cuiture of public- part'icipation and good gpvernance. 

’ Jntended ontcome: Entrenched culture of accountabiliE-y and clean governance (in line 
vvth lerrh ofcoundl 2017 - 2022) 
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5} AAutifcepfil InstitufionaE Developmentr & TVan&tformatEon 

Strategic CScal: Jmprove organizational oohesion and offectiveness 
r - Intended Outcome: Itnpraved organizsiiional stsbilfty and susiainabillly (in line witn thc 
lenti of council, 2p17 - 2022) 

Ensure a fully funclional, responsible, accoontable ancf nesppnerve adminisfration by 

2022 , 

6) Spatial Planning and Land U&e irianagement 

Strstegfic Goal: Improve ovoral! use and management of !and and environment 
intended Outcome; Sustainablo planning and use of Land resonrce and care for fhe 
environmeni 

1.5 PLAHMING FOR THE FUTURE 

Thls IDP raview has not amended ihs agreecl vision gndmlsaldttof the muntdpal cpuncii ever since lt 
waa amonded in Moiintaih Shadow at our Strategic Plan. 

The docuinent also provides a detailed list of programmes and projects to De implemented iri 
aUempting to reverse the developmenf chaUeng® outlined above. It further pnovfdes a fromeviorfi for 
ensuring smooth Jntegratjon, alignmeni ancf synergy in Ihe impiemehtation of this IDP : s Intention, !t 
concludes with the ouflrne of the prooesses fdllowed tn approving this IDP rsvlew for impJementation. 

1.5-1 Pne-Pfiannteg 

In terms of the Municipel Systerris Ad, Chaptor 5 h Part 3, s Municipal Cotincll inust review its 
Integrated deveJopment pian annually in accordance with its performsnce measurements in 
secfion 41; end to the extent that changing cifcumstances so demand and may amehd its 
integrated develepment plan ir accordance with a pnescribed process plan, 

Purfher, the Local governnnerit Municipal Fina.noe Management Act 56 of 2003 provldes for the 
Mayor/Speaker of the muriiuipality to: 

* Co-endinale the process for preparing the annual budget and fqr reviewing the 
municipaiity's rntegrated devetopment plan and budgef-related policies, 

Ensure that tabied budget and revisiohs- of the iniegrated deveiopment and budget 
relat©d policies are mutually consJstenf and credibte- 
Sakhisizwe council adopted its process plan for the reyiew of the IDF 2018/201 9 bv 31 st Augusi 
2017 . 

T5.1 Orgamsational Arrangemente 

The following arrangennents have beon set ir plac;e to Jnstjtirlforislize comniunity/ staksholder 
participstfon and aiso to enabie the municipality te msnage the drpfiing ot the IDP Review, 
Through these p!atforms ; municlpal stakeholders will beempowened to conthbute, mfluencs and 
inform decision making relating to mUhfdpal affairs and genera! issues Fiefating to service 
deiivery snd plannirg. 

1,0.2 tDP Steerlng Committce 

The IDP sieering eammittee comprising largeiy of Jhlernai senior man.3g©rnenf is tasked to: 

T Frovide technEcal and Sdvisory support to the EDP Manager and drafting team 

Perfbrnn daily planntng aciivities induding the preparatlon and faciiitatibn of events 
documentation of outpijtsr and rnaking recomrnendalion 10 ibe iDP Manager ahd the 
Municipal Coundl and Mayor 

* Commission in depth studJes when necessary 

Ad as the secreLariat for ihe !DP Represeniative Forum. 

IDP Steerlng Committee work sessioris and meetings may, from ttme to time be arranged by the 
iDF manager or fiis/her delegate in ord&r to irTipfoment thls process pJan. ideaily. theee 
sessions would precede the repreuentalive forum workshop^. 

i 5 3 IDF Repre&sntative Forum 

The IDP rspreSEntative Sarnm forms the main platform foT broad cansuitallDhs and debates on 
issues and policy recommendatioris U is chfiired by the MayOr and composed oF 
repressntatives across our stakeholder oomrnunitv includirig but not iimiled to the following 
instituiians or inierest groups; 
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a Secretariat of IDPsteering committee'or thetirafting'team 
c Councilors, V/Vard Commiltees and Coirrmtjnjty deveiopment workers 
“ Governrnent Organs induding Sector Departments, State Gwned Entities and our 
District Municipatity 
u Business Formations 
“ Youth Forrnations 
c Rate payers association 
e TraditJonai Leadors 

s Civic bodres & Community Organizations (NGQ'a, GBOs etc.) 

IDP represeDtatlve forum workshops or meeffngs shell be convened by the Wlayor frorn tirne to 
time in order to consult municipal stakeholders on critical issues relating to inunicipal planning 
and decision-making in general. 

1,6 ROLES AND R5SFOWSIBILITIES OF STAKEHOLDERS 

Thefollowing table gfves s list of stakehclders snd their respective roles and responsibilities: 
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dtic^rnefi^d 

* Work dwely kyitb ^ppofmad lervlce pjipvicJqffi 
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17 COMMUNITV PARTICIPATION STRATEGY 



1,S ACTJVJTY PROCESS PLAN 

The following table is attached and illustrafes the 1DP review action programme and elso gives 
sn indicstion to the ptsnning actrvities that will be Underteken in a catendar format. 
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mu/20t9 s^kkisi^v’e lqc al MBWgtaCw W I BUDGEF-PM' prccess plan 



ACTIVITIES 

TIMEFRArUtE 

RES OE 

A 

FTeparatJ&n p-hasa / Pra-ftl&rinlftf 



A1 

Dfstrict Planners Coondfhatirig Forum- IDP/PMS 
Managers Session for Aliflninent of IDP Process Plans 

1D July 201 7 

IPED 

A2 

Audit Cammltiee meeting 

27 JuJy 2017 

MM 

A3 

Signing of Perfbnnaince Agrsements by HOD's 

31 Juty 2017 

MM 

A4 

(Vlanagemeni Meeting lookrng into ihe IDP Frsmework 
& IDP/Budget Process Pfsn 

21 h Augusi 2017 

MM 

" 

Council Approval of Framework Plan & Prodess Plans 
(IDP & Budpet) 

29 August £017 

MM 

M 

Submission of APR and AFS to AG & Treasury 

31 bl August 2017 

IPcD 

A? 

Stariding Gommfttee 

01- 06 September 
2017 

IPED 

l ~ 

16/17 Annuai Performance Assessment 

07 September 2017 


la: 

Adverfise Adopted JDP/Budgef Process Fleu 

0S September 2017 

JPED 

R r. 

MPAC Committee 

14 September 2017 

MM 

' ' ■ 

Technical IGR Wleatirig 

19 September 20i7 

MM 

A12 

Executive comrnittee Meeling 

21 September 2017 

MM 

A1? 

Ordinary Counoll meeting 

26 September 2017 

MM 
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6C' ' 

Assess implementation progress (HODs to present 
aotion plans for e>;isting projects and pianned 
oornpletion dates for projeots, aiignfng expenditure with 
progress), impact ot new information/unexpecied 
events, evaluation of aoriievement. with regsrd to 
ohjectFves ; stnaLegies and projects (per progremme), 
overview of funding avaiEabie per duster (botn from 
savings as well as new funding from operating budget 
and from external tunds). possible fmpllcations on 
progrsmmes of addittonai sector irrformatlon. 

July -October 2017 

All Depts. 
Cbampioned 
by HOD's 

EZ? j 

1 & ' Guarter Institutionaf Perfomnanos Repori to Msvor 

13 October 2017 

MM 

L*^ 

Risk management committee meeting 

17 October 2017 

iPED 

EC4 

Budpet Steering Comrnlttee 

18 October 2017 

BTQ 

EC9 

Audit Committse & Perforrnance Committee 

19 Qctober 2017 

MM 

BCt) 

IDP/Budget/PMS Rep 

24 October 2017 

MM 


AGSA Audit meetinp 

D8 hiovember 2017 

MM 

! 

! 

IDP/PMS/Sudget Steenng Commrttee rrieeiing to review 
jmplementaittoh progress and report on gaps identified 
dunrtg the analysis phase Standing Committee 

10 November 2017 

MM 

" u i 

Standing Comrr.ittees 

14-17Npvember 

2017 

IPFD 

EC- 

D 

MPAC Meeting 

22 Ncvember 2017 

MM 

6C 

IDP/RMS Managers Session 

22 November 2017 

IFED 

: 

V 

District Mayors Forum 

23 Noveir.ber 2017 

MM 

ii r ' ! 

Technical IGR Meeiing 

24 Nevember 2017 

MM 

BC1 

IDP/ PM SIB udget Rep Foru m m eeii ng - dtsc uss 

Sakhisizwe LM pnoritiea 

24 Novemb’er 2017 

IPFD 


EXCO. Committee Meetmg 

28 Ncivember 2017 

MM 

* 

Annugl Report RoadshOWs 

30 Nov- 06 

Depember 2017 

MM 
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i 2018/2016 SAKtWZWE LOCAL MUWICIF’ALITV fCir S, EUDGET.piS j>iSOCgSS F LAk 


ACTIVf HES 

TIMERRAME 

RES DE 

BCT 

7 

Council Meeting 

07 December 2017 

MM 

BCf 

Quarter 2 Performance reportlng HQLP's to MM (Oct - 

10 Jsnuary 2018 

HOD'e 8 

E 

Dec)) 


MM 

D 

^hisise f R-efiirvstf obj'sctsvfee,. 3ilrei®£ilis& > z rcri prb|s«jS@. ?he4JS 


Pertomnance Audit (Draft Annual Report) 

IZJanuarv 2018 

MM 

J 02 

Internal Audit /RisK Committee Meetlng 

16 January 2018 

ETO 


Budget Steerir>g Chairecf by Port Cifr to consider 

1 7 January 2018 

im 


Adiustment Bucfget 



04 

Mld- Year Perforrnance Report to Mayor 

f9 Jsnuery 2018 

MM 

£|fl 

IDP/Budget Steerlng Committes tp approve drsft 

16 Januery 2018 

fPED/BTO 


budget aliocstfpna (IDP/ Budget Ijnk) 



DA 

Audit & MPAC Dornmlttee Meetlng 

23 Jan uarv 2018 


pi 

Mrd- Yoar Performance Assa&smen& of HOD's 

25 Jenuarv 2018 

MM 

DL 

EXCO Committee Meetinq 

26 January 2018 

MM 


Councir Meeting (Final 2016/17 Anrual Report & Mid - 

Year Report) 

30 Jarruary 2018 

MM 

'•« . 

IDP/BudgeVPMS Steerinq committee 

08 February 2018 

iPED 

f n 

Budget Steeriris Commltlee ^Adjustmenr Budnet 

06 February 2018 

BTO 

On 

, 

Standing Committees 

13-18 Fehruarv 

2016 

MM 

O’i 

Tecbnicaf IGR 

15 February 2018 

MM 

; > .t 

EXCQ, Meeiing 

19 Februarv 2018 

MM 

, 01? 

institirtional Strategic planning session. Adopt propcaed 

21-23 February 

IPED/MM 


overall direction of the 2017-2022 IDP - agree on itiain 
thsmes and key sirategic objectives and key financial 
issues R&rine objectives, strategies, programmes and 
draft projects as necessery Ibr MTEF period 

201S 

1 


Coundl Meetlnp Adopting Adjusted Budpet 

28 Febrdary 2016 

MM 

a i t 

identify opersting impscis (fndudtng staft issues) of 

01-30-Msroh-2018 

tPED /BTO f 


propossd prpjects and ensure that these are induded in 


Corporate 


the operatfnq pudqet eubrnissjons 


Servlces 

Dtfl 

Budqet Steerinq Cojnmittee (Chalred by Portfolio Clfr) 

06 March 2018 

MM 

DTi 

IDP Rep Fomm 

13 March 2018 

EPED 


tXCO Committee Meetinq 

20 March 2018 

MM 


Draft JDP and Draft Budget published. Advertise for 
ppblic commeni (21davs) 

27 March 2018 

IPED 

n "* r 

CHDM Coundl approval of the 2018-2019 Drerft IDP 8 

Eudget 8 Submisston of Recommendations from 
Performance Evaluation Panel 

28 March 2018 

MM 


TDP/BLjdget roaci shows - public fiearings 

09-13 Aprll 2018 

MM/IPED/B 

TQ 

07» 

Quarter 3 Performence reportfng by HOD's (Jan - 

16 April £018 

HOD's & 


Maroh)) 


MM 

2T F 

Risk Committee 

17 April 2018 

MM 

Ci 

3 11 Quarter instrtutional Report to Mayor 

14 April 2015 

MM 

, e- 

Pepartment&l SDBJP Enqagements 

23-26 Aprfl 2018 

MM 

-- 

Audit Commlttee 

24 April 2018 

MM 

'f 

(ini^rai^ni'pp^zct ,,e im , t n»»'3 r,. npK -%< [*»»*) ^iSJC,\ 

Pt ' 

Incorporate relevant comments to the Draft final 
reviewed IDP 

April - 'May 201E 

IPED 

i; 

IDP/Budget Steorino Committee meeijng 

(impterfientatfdn aod operaiionai pian) 

02 May 2018 

IPED 

EiJ 

3DP/PMS Menagera Seasjon 

03 May 2018 

IPED 
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2018/2019 SAKHISr2!WE LOCAL S^UNlcrPAiJTY IDf' £ BUPGET-F'foi PRGCESiS- PLAN 


ACTIVtTIES 

TIMEFRAME 

RESDE 

H4 

Sianding Committee 

08-22 May 2018 

MM 

ES 

Technical fGR 

09 Mav 2018 

MM 

£6 

IDP Rep Fcruni 

15 May 201S 

IPED 

E? 

Municipaf Wide SDBIP Entfaeeroent 

17 May 201S 

MM 

ES 

Technical IGR 

17 Msy 201S 

MM 

ES 

Submlt draft SDBIP within 14 days aft&r approval of the 
budget 

EXCO Meetinq 

23 May 2018 

MM 

F 

Approvnl iphBSe 



>t 

Sakiiisizwe LM Councll & Apprqyaf ot Flnai 2017-2016 
IDP & Eudget 

28 May 2018 

MM 

f: 

DltilAFO 

2&May 2018 

MM 

F3 

MPAC ( 3^ Quarterly repprt & Sec 52 d) 

08 June 2016 

MM 

'># 

Submfssibn of SDBfP io the Mayor ior ApprovaJ wlthin 
14 tfays 

11 June20l8 

MM 

r: 

Exco. meetrng 

14 June 2013 

MM 

■ t 

Stakehoiders Enoaoement on IDP S Budqei 

15 June 2018 

MM 

|f» 

Signfng oi MM and Sectlon 56 Managers Perfomnance 
Aareements 

16 June 2018 

MM 

' Ff* ' 

SDBIP Approved and Perforrriance AgreementH signed 

19 Jun& 2016 

MM 

H 

Council Maeting Approves SDBIP 2017/216 WJLhin 26 
cfays after budgsi 

26 June 2013 

Maypr 


Quarter 4 Perfovrnance reportlng (April - June)) 

lOJuly 2016 

HQD s & 
MM 

G 

1*1 ’r’omiLfiCfc 



,c, 

_ 

Publiciza SDBIP and PerformBnoe Agreements no later 
than 14 days after appnovar 

12 Juiy 2018 

MM 


1.8 MECHANBSMS AND PftOCEDURES FOR ALIGNMENT 

The IDP Manager wili be responsible for ensuring stnoetb coordinatjon of tbe municjpal fDP 
develbprnent and Its aipgnment with the district IDP revlew through ths nse of worksbops anrj 
biJateraf discussioris with affected sector departments, Inter-departmental Forum will be utilized 
as a mechanism for aiignment of progrartlmes and projects 


OH CW 6S CWWTK 


2. Process Plan 
+ Situration , 

. Artalysis 

a )DP & Budget process activity plans \ * BTO .&PED 

» Sedor Departiment pianning 3 MdniCipal j * Affected Gov 

IDP inputs j Departments 

j 2, Strstegies 

1 . . 

= Technical inpui on objecTrves and gosJs j * Affected Gov 

of programmes : Departments 

a Locai snd wide strategic debates ^ 

! 3, Projecls 

i < 

' Technical fhputon profects \ * Affected Goy 

■* Input on budgets j Departrrients 

a Cross cutling projects e.g. HlV/Aids j 

! 4 Integrallcn & 

: Alignment 

" TechnicaJ input I * Affectetf GoV 

T Sector alignfnent & integratjon Departmenta 

f 5. Approval 

- 

* Submtssion; Comments on revised IDP's j * Affected & fnterested 

! parfles 
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1 10 MAIN LEGiSLATiON AND PQLICY FRAMEWQRK 

The Sakhi?izw& Municipalfty's fDP formuJation and ImpJemenistlon processe& wilf be bound by 
the foJlowing legrslatfon and pollcyframework. 

1 101 Legislatlon framework 

- ConslitUtionJ 1 Q 996 

>■ Devolopment Facflltation Act 96 of 1995 

- White paper on Local government of 1998 
" Mgnicfpal Structures Act 1 T 7 of 1998 

11 Municipal Systems Act -82 of 2000 + Its repulations ot Aug 2001 
Munfclpal Finance Management Act: 2003 
a Munlclpal Properly Ratea Aci: 2004 

a Alf othej' laws governing and regulating development in South Africa 
Li0.2 Policy Frameworh; 

LG White psper of 1997 

Natfonal PJartning S Perfomnance Mansgement circuJans by CoGTA, Nationai 
T raasury etc 

* National Devefopment pJan 2030 of Nov 2012 
c National LG Turn Around Strategy for LG - 2009 

- Eastern Cape Provincfal Growth £L Davelopmert Plan (PGDP) 
u Eastem Cape Spatial Development Plan 

CredJbJe IDP gurde by CoGTA 
District Muricrpsi Strategic Pians 0 DP, SDF, LED etc 
9 MuniCfpaJ STRATPLAN 2017 report 

Any other applicable poiidee not mentioned directly 


1,11 DEMOGRAPHIC DYNAhfliCS 


Demographlca is broadly defined as the study of population dynsmics wlnch is signjficsntly 
influenc^d by a wide array ot factors sjoh as birth and death rates ; migrstlon patterns, age 3 
raoo, gender, llfe expectancy etc. The importance of understandlng demographics as a decisfve 
factor in shaping our current aocio-econonnic reality is therefore criticai for governments, 
econom'rsts arid politiciane aiiKe. 


KMiSTO/s yiu^iaPAUrv 




i*■ ittjnth'i-A IT 1 *rijLni ,i iT 










Simmisrv Of Kmt DemoQTiwhic And S o cio-Econamic NiahHaft^ Of S&khisizw® Locsf 

MismcimHtv 




'SUSTAMABiLtJY TUROUGH UNll Y" 



SAKB1&LWZ fcSUGiiCtPALrrV 
























































































































2.1,3 Dlsirict Locillty: Chrra Haaii Dfsfirtet 





* J SAKHlSEZWr 

i InChMe®f Cfite » 

EHALAKUENI CtNGCOBO 


Hofrofcyr 


mOCH WMU&tA 


3MTSIICA 

YETHU 

Tsonno# 


WiNtUtS&iq 

&KSS# 


Sskhlsizw© IS an isrXhosa natne msaning 'we are building tfte nation'. J>aKhisizw© fs a cstegory 
B4 type with IsrgeJy rural (61%) snd Ipw revenue base) srtnatad withJn the Cftris Hanj District 
(see figure belew) of the Eastem Cape Frovince. It Is made up pf the matn town of Csla and 
Khows as well as the surrounding rural vfllages arsd farms 


Kfddetoycp 


•RosmeiU 


YETHEMBA 


OsitiGCfe 


,V-'iV,' ^il i :i,: irii'.i •: LG M 


Msp £,f,3: Showing Di$(rtct Lo&sMty 

2,1.4 Munaoip^l Lccsillly: &akhisizwe LocaS Munldpaliy 

SakhissEwe Local MunicipaJity is classjfied ln terms of the MunipipaJ Structures Act as a 
Gategory B municlpality, falling under the Chris Hani District in the Easterri Cape Province. 

The Sakhisizwe Locai Municlpa! Area con&iste of 9 Wards- as refiectad in the Map 2,1.4 beiow 
The main admlnistrative centre is tocated in Cala (Ward 5). Khowa (Ward 1) serves as a 
secondary adrninistrative centre with some dfices lik® Budget and Treasury located there 
ftfap 2. f .4: Showtog Mufiicipvl Locslrfy 

Sakhisizwe Municipaiity is still stnjggling to emerge frorn the esteblishment phase uf local 
government largely due to a huge apartheid iegacy, past internal instebility and poor 
administrative capaoity The resuJtant situation from such legacy manifestE in the existence of 
high service backlogs, poorly slructured and .underperforrrtihg Jocal aconorny. 
























Grand Aparthefd segregated South Africa Into ihree kinds cri" social, economic end poliLiCO- 
administratfve spaces: the maj'or ur&an areas, whioh were a preserve of white people: fertiie 
commercial farming regions and as&ociated srhall rural towns 3 also a prsserve of whrte £00111 
Afncans; and barren economically unvlable £o-calted homelands, reserved for South Africa J s 
bJack majority population, 

The resull is enduring underdevelopniant with Its sociat, economio, and culturel manifestations; 
ptrverty gross income jriequairly compared to urban areas, chronic unempioyment, and culturai 
Packwardness. 

□ Unequal distribution of sssais, skswed disiributfon of incume end eoiploymenl 
opportunitios amongst ciflzens* In^Quaiily in access to social services, liigh level of 
illiteracy and sociai backwaroness. 

□ Segregated planning approaches ahd scattered residenrial and farming sottlements 
without viabJe eoonomic and socisl iinkages fo the mona econoTnically ective areas of 
the country. 

U UnderHJtilisation and/or unsustainabie use of naiurai rosources, Poor or lack of access 
to socio-economic infrastructure and services 5 public amenilies and governrnent 
services (e.g. industrial parks lying idle espaciaJly in theformer homeland areas). 

C Poor eccess lo wster and/or wator sources for bolh househoid and agncukural 
developTTient 

'2 L dw literacy, skills. levels and migratory labour practices. 

However, considerable gains have been achreved in cerfain areas of ivlunicipality's 
interventions. mcre needs to be done in especrally the ereas of obtaimng a clean audjt, 
expanding basic s&i\ r ices, fightJng the scourge of poverty, inequajity erid HlV/Aids among ouc 
people, and those wlll be alaborated furtfier below in the ptan, 
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2.1.5 W&fc! Bsseri Looafity 

The Sakhisizwe Local Munidpai Afea consists ol 9 Wards as PsflectBd jn the Map 2,1 A above. 
The rrvain administrative centre is lccated jr f Cals {Ward 5), Khowa (Ward 1) serves ac a 
secondary admiriistrative centre with some offices like Budget and T reasijr/ bcaied there, Maps 
beiow will refieet locellty of the Sakhisfswe Local Munidpalsty h terms of each Ward: 

*GIVE SACKGKQUNB REGARDING WARDSAND WARD CQMMITTEES* 
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2.2 DEEtfOGRAPHIC FROFILE 


''OelTtQgnaphics 11 , or "population oiiaracterlstJc&' 1 , Tncludes analysis of the pcpulstjori ol a region. 
Distributionis of values within a denTogrsphic vafiabie, and acro&s househoids, as welf as trends 
over thn£ aro of irterest. 

In this section, an overview is provided of the demography ot the SaKhisizwe Local Municipality 
snd aJl its noigtibouhng rogions, Chris Hani District MiinicipalitVj Eaatern Cape Provmce anri 
Sooth Africa as a whoie. 


2.2.1 TOTAL POPULATtOhl 


Po'puiation statistics l£ important whsn anaty&ing an economy, a& the population growth dir&ctly 
and Indirectly Impacts employment and unemploym&nt, as weH a& other eoonomic rndicators 
snch as sconomic growth and per capita inconre. 

Ths totai papulation cf { 64 600) peopie, the Sakhisizwe Local MunrcfpaUty makes up ( 0.1%) oT 
South Africa's totaf popufatrcn in 2016. Compared to Chris Hani's sverage annuai growth rate 
(0.46%), the growth nate in SaKhi&iiwe H & population af -0.24% was slgnfficant lower than that of 
Uie dfatrid munidpality. 

JABLE 2J.1. TOTAL POPVLATIOft ■ SAKtifSlZWE, CriftlS HAM EASTERN CAPEAK'D NAVQNAL TQTAL, 200^ 


i ' t- T - 

Sahhisizw 

Chris Hanf Eastem National Sakhlslzw 

Sekhf&izw 

Sakhi&rzw 

1 ^ 


Cape 

TeUil 

e 

a$ % of 

e as % of 

e as % of 





districrt 

fjrevince 

netfonai 





municipali 







ty 




2006 

66,100 

604,000 

6.450,00 

47,800,0 

8.2% 

1.02% 

0,14% 

t 

z 



0 

00 




f 2007 

06,300 

302,000 

6,470,00 

48,400,0 

8.1% 

1.01% 

0.13% 




0 

00 




2008 

64,500 

803,000 

6,500,00 

49,100,0 

8.0% 

0.99% 

0.13% 

jl 



0 

00 




: 2009 

63,B00 

806,000 

6,540,00 

49,800,0 

7.9% 

0.98% 

0.13% 

l 



0 

00 




i 2010 

63,500 

810,000 

6,600,00 

G0,7DO r O 

7.8% 

0.96% 

0.13% 




0 

00 




[ 2011 

63,600 

813 000 

6,650,00 

51,500,0 

7.8% 

0.95% 

0.12% 

1 



0 

00 




1-2012 

63,400 

816,000 

6,710,00 

52.400,0 

7.8% 

0.95% 

0.12% 

i 

} 



0 

00 




| 2013 

63,600 

821 r 000 

6,780,00 

53,200,0 

7 7% 

0.94% 

0.12% 

f 



0 

00 




| 2014 

63,600 

827,000 

6,850,00 

54,100,0 

7,7% 

0 93% 

0.12% 

I 



0 

oo 




- 2015 

64 100 

834,000 

6,930,00 

54,900,0 

7 7% 

0.93% 

0 12% 

i 



0 

00 




; 2016 

64,500 

841,000 

7.010,00 

55,700.0 

7.7% 

0.92% 

0.12% 

7 

I 



0 

00 




;■ Average Annual growth 







1 2006-2016 

-0,24% 

0,46% 


0,83% 

1.54% 


EHAPT 2.2.1. TQIAL FOPULATfON - SAKMSIIWB AND THE REST OF OHRfS HANL ifiiC [PFpCENTAGH] 
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When companed to other regions, Sakhisizwe Looal illunicjpality scccnints for a total popufation 
ot 64,500 f or 7.7% of i)>e total popufation in Chris Hani Distr>ct Muricipality ranking aa the most 
pcpulous locsi municipality in 2016. Sakhisizwe decreased in importance from mnking fifth in 
2006 to sixtn in 2016. In terms of Its share Sakhtslzwe Local MunlcipaJlty wes siightly smgller in 
2016 (7,7%) compared to what it was in 2006 Wher looking at i;he average annual 

growtll rate, tt is noted that Sakhisizwe ranked lowest (retatfvo to its peers tn terms of growth) 
wtth en averegs annuai growth rate of -0.2% between 2006 and 2016, Souroe; ECSECC 2017. 

2.2.1 1 Population Projections 

Rasoarch as per the Easlern Cape Socio Eccnomic Consultative Gouncii revealed that the 
present age^gender strijcture and the praseni ferfility, mortallty and mlgratJon rates. 
Sakhisizwe's population is projected to grow at an everage annual rate of 0,7% from 64 500 in 
2016 to 66 700 in 2021 



W'hen looki ng at tne popuiation projection or Saxmsizwe !_cca* MunicipaMty stiov/s an estimated 
average annual grcwth rate of 0,7% between 2016 and 2021 The everage annual grovith rate 
!n the popuiation over the projeotion period for Chris Hani District Municipality, Esstern Cape 
Province and South Africa is 0.9%, 1.0% and 1,4% respectively. The Eastern Cape Province is 
estimeted to have an average grow1;h raie of 1.0% which is very sirnilar than that cf the 
Sakhisizwe Loca! Municipalfty. South Africa as a whole is estimated to have an average annual 
grov4h rate of 1.4% wnich is very slmiiar than Ihat of Sakhisizwe H s profected growth rate. 
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TABLE 2.11,1 POFLtLAVON PROJEC T7C.VS - SAKHiStZWE, CHftJS HANi, EASTEfW CAFF AND NATfONAL 
rOTAL, [NUhSRERS PERCEMTAGE] 


Sakhisizw 

Ghrts Hanl Eastem 

i Natlcna! Sakhisizw 

Sakhisizw 

Sakhisizw 
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Cape 

Tctsi 

e 

as % of 

e as % of 

e as % of 





disfrigl 

provlnce 

natirmal 





rnurticfp^li 







ty 




2016 

64,500 

641,000 

7,010,00 

55,700,0 

7,7% 

0,92% 

0.12% 




0 

00 




2017 

64,900 

849,000 

7,060,00 

56,500,0 

7.6% 

Q.92% 

0.11% 




0 

00 




2016 

65.400 

857.000 

7,160.00 

57,400,0 

7.6% 

0.91% 

0 11% 




0 

00 




2019 

65,800 

865,000 

7,240,00 

58.100,0 

7.6% 

091 % 

0.11% 




0 

00 




2020 

66,300 

872,000 

7,310,00 

58,900,0 

7.6% 

0.91% 

Q.11% 




0 

00 




2021 

66,700 

680,000 

7,380,00 

59,600,0 

7.6% 

0.90 % 

0 <11% 




0 

00 




Average AnnuaE grcwth 







2016-2021 

0.67% 

0.90% 


1.05% 

1.37% 

Sottrc#: iHS ftfi&rkit Reahnsi eXpiorer verstort 
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2.2.1 >£ PrcJ<B€ted Populalion Striicture 

Tbe popjlstion pyrsmid reflects & projectsd change in the stmcture of the population froni 2016 
and 2021. The drfferences can be expiained as follows: 

In 2016, there is a signrficantly larger share of young working age people between 20 snd 
34 (26.7%), compared to what is estimsted ln 2021 (25.0%), Thts ege category of young 
working age popufation wlll decnease overtime, 

The fertiliiy rate in 2021 is estimated to be slinhtlv higher cornpared to that experienoed in 
2016- 

The shsre of chiidren betw&en the eges of 0 to 14 years is projected to be signrficant 
smolrer (31.9%) in 2021 when compared io 2016 (33-5%). 


Jn 201S, the female populetion for the 20 to 34 years age group smounts to 12,4% of the total 
femaie popuiation whfle the male popjlation group for the same age arnojnts to 14.4% of ttte 
total male population. In 2021, the msle working aye population at 13.8%. still exceeds thet of 
the female populatbn working sgc pcpulstion at 11.2%, althojgh boih are at a lower level 
oompEred to 2016 



■j „ i ■ . i dut > i t I rf^^iL^QTr U>«\7 



lAKHiSlZWe NILJNJCIP* LJTv 













CHART 2 . 2 . 1 . -2 PQPULATiON FYRAMiD - S AKHtStZWE LOCAL MVMC1PAUTY f 2016 V$. 
2021 [FERCENTAGEJ 



222 POPULATEON BY GROUP. GENOSR, AMD AGE 

The total popuiation otf a region 'is- the total numbar of people within that regiort rneaeureci rn the 
middie of the yeer. Totai populatton can be categorised eccordi ng to th& population groijp : as 
well as the sub-categortss of age and gender The populaticn groups include African, Whfe, 
Colcured and Asian, where the Asis.n group includes all peepfe originating from Aeia, India snd 
Chlna. The age SLfbcategory dividee the population into 5-year cohortS., 0-4, 5-9.1CM3 r etc. 

2,2.2.1 Populatlon by Gendei 

Sakhisizwe Local WiuniQipalsr/s naie/female sptit in populaiion was 95.8 mates per 100 femeles 
in 2016. The Sakhisizwe Locai Municipality appsars to b& & fairly steble population with the 
share of femele population (51.08%) being very sfmilar io the nHfionsi aversge of (51.07%). Jn 
totei Ihere were 33 000 (51,08%) females and 31 600 (48.92%) maies This is differenf fronn 
Chris Hani District Municipafity m & whde where thefemsie populatior counted 437 000 which 
conEtitutes 51.83% of the iptel popuiation oi 842 000. 
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TABLE 2Z2.1 FQPiJLATtOti BY 
MVNigPAUTY, 201$ mUVBEPj. 


GtKDEtt ■■ SAKHiSiZWB AND THE REST OF GHRtS HAM PISTWCT 


Sakhisizwe 

31 P 600 

33,000 

64,500 

Inxuba Yethemba 

33,900 

35,900 

69,800 

Ihtslka Yethu 

74,200 

70 r 000 

153,000 

cmeiahien* 

00,400 

64,500 

125,000 

Engcobo 

75,000 

85,000 

160,000 

Enoch iVtgijima 

130,000 

139,000 

269! 000 

Chris Hans 

405,0£HJ 

437,000 

841 } 00P 

Sa\trc&: iHS Markli R^gicnsi eXpior^r Vfirefcn 

1156 



ln 2016, the Sakhisizwe Locai Municipality's poputation consisted of 07.93% Atficar (63 200), 
1.03%. While (601), 0J7% Coioured (4&S) and 0,23% Asian (147) people. 

7he largest share of popuietion is within the babies and kids (0-14 years) age category w'rth a 
total number of 21 600 or 33,5% of the tctel populstion. The age category r with the second 
largost number of people is the young working ege (25-44 y&ars) age categcuy with s tota! shsre 
of 26.5% P followed by the teenagers and youth (15-24 years) age category with 12 100 people. 
The age cstegory with the least number of people is Ihe retired I old sge (65 years and older) 
age category with only 4 720 peopie, as reflected in the popuiation pyramids beiow. 


TABLE 22.222 POPUlATtQN 8Y PQPiJLATfQN GROUP. SENQGR AND AGE - SAKHfSfZWt LOGAL 
mmcfPAurY, 2om [Humberi 



FEMAL£ 

MALE 

FEMALE 

HALE 

UtH>4 

3.S30 

3,940 

32 

11 

05-09 

3,360 

3,509 

25 

40 

1.0-14 

3,350 

3,300 

26 

13 

15-19 

2.730 

3,160 

13 

15 

20-24 

2,860 

3,240 

14 

6 

25-29 

2,610 

3,100 

19 

34 

30-34 

2,360 

2,770 

28 

17 

35-39 

1,800 

1,740 

26 

35 

40-44 

1,300 

1,040 

25 

30 

45-49 

1,260 

678 

18 

7 

60-54 

1,380 

803 

32 

24 

55-59 

1,370 

995 

28 

31 

60-64 

1,310 

812 

15 

24 

65-69 

815 

748 

15 

18 

70-74 

751 

520 

12 

12 

75+- 

1.220 

565 

9 
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Bource: !HS Msrkit Regional eXpiorer vcrsiop 1156 
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CHART 2222-2. POPULAVOfv PYFAMiB - SAKHtStZWE LOCAL MUNtCtPALfTY t/S. SOUTK AF&tCA, 201 5 
fPCRCEmAGEJ 



By compsring the popufation pyramid of the Sakhisizwe Local MunicipaLty witti the nstional age 

structure, the most significant dfffer&nces are: 

□ There ls a slgnificsrit smaller share of young working age people - aged 20 to 34 
(26.7%) - in Sakhisizwe, compared to the national picture (28.6%). 

□ Fertility In Sskhistewe is fcignificantly higher oomparsd to South Afhce as a whde, 

□ Spatial poiicies ehangsd aince 1984. 

□ Tha share of cfiiidren between the ages of 0 to 14 yeara is significantiy larger (33.5%) 
in Sakhisizwe cornpBrsd to South Afrsca (29,2%), Demand for expenditure on schoollng 
ae percentage of total buclget within Sakhisizwe Local Murilcjpafity will therefore be 
higher than tftat of'South Africa, 
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CHAZT 2222 3. POPULATICM PYRAMID SAKWSIZWP LOCAL MUNfCIPAUTY VS SOUTH AFRfCA r 201 & 
IPERGEfJTAGE] 



PopuHafct&n striKtyre 

Sakhistzwe vs a South-Afrscs, 2G1-5 
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Compari ng ms 2006 wjth the 2016 popuistian pyramid for SsKhlsizwe Locai Municipality 
interesiing differences are visibie: 

In 2006, there were a si'gnrf'icant smalfer ahare of young worldng ag& peopie - aged 20 Lo 34 
(22.0%) - compared to 2016 (26.7%), 

Fertility in 2006 was siightly lower compared to that of 2016. 

Tbe share of children between ths ages of 0 to 14 yesrs is significantly larger in 2006 
(36,4%) compared lo 2016 (33.5%). 

Life expectancy is increasing. 

In 2016, the femaie popuiafion for the 20 to 24 ye 2 rs age group amounteci to 107% of the total 
feniaie population while the male population group for fhe same age amounted to 11 2% cf the 
totai male populatbn. In 2006 Lhe mafe wcrking age popuiation et 14 4% stlll exceeds that of the 
femab pop.ulation working age populatron at 12.4%. 

2.2.3 Househclds By Population Groups 

A househoJd is categorise according to population group, fhe populetion group to which the 
head of the household helongs, is used,. 1f the numberr of households is growing ast a Fasier raLe 
than ihat of the population it means that the sverage housshoid size rs decreasing. and vice 
versa. 

In 2016, the Sakhisizwe Locai Municipality comprised ot 1€ 800 househotds. This equatos Lo an 
avsrage annual growtb rate of 0 68% in the number of households frorn 2006 to 2016. Wrth an 
average annua! growth rate of -0.24% in tbe totaf populatlon, tbe average household size in the 
SakhisiZvi't: Local Miinicipelity is by innpiication decreasing. This is confirrnerj by Ihe data where 
the aversge hou'sefiold sjze in 2006 decreased from approxirhately 4 2 jndividuais per 
hQusehold to 3,8 Dersons per househokl in 2016. 
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2$OS-201C (NUMBER PE&GENTAGEi 


2006 

2007 

2008 

2009 

2010 
2011 
2012 

2013 

2014 

2015 

2016 



15,700 
15,700 
15,900 
16,200 
16,200 
16,200 
16,300 
16,400 
16,400 
16.600 
16,800 


. ■ ... 

ti 111 ■(.* « t- 




195,000 

198,000 

203,000 

209,000 

211,000 

213,000 

216,000 

216.000 

216,000 

219,000 

222,000 



7m. •' 

|, ■ 

13,000.00 

0 

8.0% 

1.00% 

13,100,00 

0 

8.0% 

0.99% 

13.400,00 

0 

7.8% 

0.98% 

13,700,00 

0 

7.7% 

0.97% 

13,900,60 

0 

71% 

0,96% 

14,200,00 

0 

7,6% 

0.96% 

14,500,00 

0 

7,6% 

0,95% 

14,70!],00 

0 

jm 

(195% 

15.000,00 

0 

7,6% 

0,94% 

15,400,00 

0 

7,6% 

0 94% 

15,800,00 

7.6% 

Q. 94% 




Sourtte: fHS ftiarkft Regiontf uXpfomr v<srsion 1156 

Relative to the disirict munidpaliiy, the Sakhisizwe LocfiJ Mjrtidpality haci a low&r average 
annuai growth rate of 0.68% from 2006 to 2016. !n contrast, ttie province had an ayehage 
anrjyal growtti rate of 1.32% from 2006. South Africa as a whols had a tota! of 15.8 miljipn 
housfthdds with a growth rats of 1,97%, thus growing at a higher rate than the Sakhisizwe, 

The connposition of the hojjseholds by pppufation group consists of 97,6% which is a&cribed to 
the African population graup wlth the largsst arnount crf households by population group. The 
White popuiation group had a total compositior of 1,3% (ranking second) The Coloursd 
popuiation group hsd a total composftion of 0.7% of the total households. The smallest 
population group by households is the A&iari population group with only 0.4% in 2016. 

The growth in the nurnbor crf African headed househoids was on avorage Q 70% per annum 
behvesn 2006 anc! 2016, which transtatss in the number of househoids increasing by 1 100 in 
the period. Atthough the Asisn popuiation group is not the biggest in size, it was however the 
fastest growing population group between 2Q0S snd 2018 at 13,26%. The average 3n.nual 
growth rate Irr the number of fiouseheids foi oli ihs other populstior'i groups has increaised with 
0.65%, as. reflected in e Pie and Bar Chart below. 
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CHART 223.1 < iWMBBR OF HQUSEHOLDS 3Y FQPULATtQti GRQUP - SAKHfSiZWE 
LOCAL MUmCiPAUTY t 2016 [PERCENTA GE} 



CHART 223-2 NUMBER QF HOUSEHOLDS BY FOPULA.TIQN GROUP - SAKHiStZWE 
LOCAL MUNIClPAUTYAm THE RESTOF CHRtS HAN 1 , 2016 [PERCENTAGEl 
2,2.4 HN* mO AIDS ESTIMATES 


Number of hoysehalds by population graup 
Chris Ha5>f Dpstnct MunrdpaEty, 2016 
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HIV and AiDS can have a substanttei irnp^ct on the growth gF a partffKjlar populalion, However, 
thene are many fectors affecting the impaci of the HIV yirus on popLiistion progrsssion: atfult HIV 
prevslenco rates; the speed at which the virus proaresses; age distrlbution of the virus; the 
motiier-to-child transmissipn; chiJd traaiment; aduJt treatrvient; and the percentage by which ths 
virus decreases totai nertility, ARV treatment can aiso protong the iifespan ol people that are 
H1V+. !n the absence of any tneatmerit, people diagnosed yvith HIV iive for approximately 10 
years betore rsaching the finai stage of the disease {called AiDS). Whsn patienis reach this 
stage, recovery is highly unlikely. 

The HIV+ estlftiates are oalculatsd by bsing the prsvaience retes frotn the HIV/AIDS model built 
by ihe Actuariei Society of Souttiern Africa (ASSA-2008), These reies are used as base rates 
on a provrnciaf level. IHS slightfy adjusted the provinoial ASSA-2008 date 10 more accuralely 
reflecl the nationai HIV Prevalenoe rste per population group ae used In ihs national 
demographic modeis. The ASSA model in rurn uses the prevslence rates ffotn various prlmary 
data sets, in particular the HIV/AfDS surveys oonducted by the Depariment of Heaith and the 
Antenatal cJirio surveys Their rates are further adjusted for over-reportlrig and then smoothed. 


TABLE 724,1 NOMBEH QFH1V+ PEQPLS * SAKHfStZWE, CHWS HANf, EASTEPN CAPE AND NAVONAL TQTAL 
20015 - 20W [NUMB£R AND FERCENTAGEJ 



2007 

6,460 

E 77,600 

626,000 | 5.370,000 \ 8.3% 

j 1.03% 

2 oda 

6,460 

1 78,600 

631,000 ! 5,400.000 i B.2% 

T im% 

2009 

6,450 

l 79,600 

643,000 5.480,000 j 8.1% 

\l.00% 

2010 [ 6,530 

('81,300 

860,0M ^5,590,000 f 8.0% 

1 0.99% 

2011 

6,670 

] 63,400 

676,000 ]5 : f3&b,OOD ! 8,0% 

.1 Q.90% 


0 . 12 % 


0 . 12 % 
0.12% 
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Jn 2018, 7 720 peopfe sn the Sakhisizwe Local Municfpality were JntsctetJ with H) V. This rsfiects 
an incresse at an average annua! rate of 1.85% since 2006, and in 20t5 represented 11,97% cn 
the focal munioipality's total popuiatlon, Chris Hani Districl Municipality had an average annusal 
growth rate of 2.51% frorn 2006 to 2018 lh the number of people infocted with HIV, whfch is 
higher than that of the Sakhisizwe Locai Munioipaiity. The numbar of infedions ir. Easiern Cape 
Province increased from 622,000 in 2006 to 786,000 in 2010, When looking at South Africa as a 
whoie it can be seen that the number of people that ars infected Increased from 2006 to 2016 
wlth an average annual growth rate of 1.67%. 
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CNART 224-1. AfDS PRQRLE AND FQPECaST - SAKHISIZWE LOCAL MUNlCiPAUTY, 
2006-2021 [NUMBERS] 



Preaentlng the nutnber of HIV+ peopte .against the number of p<;opie !iving wjtti AfDS, the 
peaple witli AiDS SKJcf&ti up to S36 in 2006 and 156 fcK 2016. This mimber denotos s decrease 
from 2006 to 2016 Wlth s high average ennual rste of -7,4-2% (or -1S1 people). For the year 
2016. they represented 0.24% of fhe totai population of the entfre local municipality r 


2,3 ECONOMIC PROFlLE 

The Sakhisizwe Locai Municipality does not tunction in isolation from Cbris Hani, Eastern Cape 
Province r South Africa arid the world and now. mors than ever, it is orucial to have reiiable 
infcrmatbn on its economy for effeotfve planning, Information is needed that wtfJ empower the 
munidpafhy to plan and implement policies that will en.cgurage. the social deveiciprnent and 
eccnonnic growth of the peopleafid industries in the rmrnicipality nespectively. 


2.3.1 Gross Domestic Product by Region (GDP-R|r 

The GDP-R oan be measured using eitber current or constant prices, where the current prices 
measLfres the economy in actual Rand, and oonstant prices measures the econorny by 
removing the effect of injflaiion, arid therefore capturas the reai growth in vclumes, as if prJces 
were fixed in a given base year T 
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TABLE 2.31-1 GfiQSS DOMESVC PRODUCT (GDP') - SAKfiWZm, CHPIS HAM, EASTERM CAPE AND 
HATtQNAL TQTAL' 2O0G2Q16 fR EfUJQN’S, CURP&iJ PRSCE5J 

Ss.^lrjlsls'w SfffiS H*3f3t ro^CK'LT SiadcfSl tr* .. • :< til r. 1 
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fjar 

Tt>^i 

2006 

0.7 

ioi 

142.2 

2007 

0 0 

129 

166.2 

= 2006 

0.9 

13.5 

174.1 

f 2009 

10 

15,1 

191.2 

,! 2010 

tl 

16.8 

211.6 

2011 

1,2 

18,1 

226.1 

2012 

1.3 

20.2 

252.2 

2013 

1.4 

21.7 

273.2 

2014 

:,5 

23.3 

293.9 

2015 

1.6 

25.0 

315.6 

2016 

1,7 

26.7 

337. S 
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1,639.4 

6.6% 

6.50% 

0,04% 

2,109.5 

6.7% 

0.51% 

0.04% 

2,369 1 

61% 

0 52% 

0.04% 

2,507.7 

6,7% 

0 53% 

0.04% 

2,740.0 

6.7% 

0,53% 

0,04% 

3,023.7 

61% 

0,54% 

0.04% 

3,253.0 

6,6% 

0,53% 

0.04% 

3,539.8 

6,6% 

0.52% 

0.04% 

3,807,7 

6,5% 

0,51% 

0.04% 

4,049.8 

6.5% 

0.51% 

0.04% 

4,338.9 

6.4% 

0.51% 

0.04% 

f J56 





With a GDF cf R 1,72 billicm in 2016 (up frcm R 715 million in 2006) r the Sakhieizwe Locai 
Munlcipality contributed 6.44% to the Chris Heni District Municit>slity GDP of R 26.7 billfbrf in 
2016 Increasfng the share of the Chris Hani from 6.60% in 2006 The SaKhisizwe Local 
Municipsitty contributes 0.51% to the GDP of Eastern Cspe Frovince and 0.04% the GDP of 
South Afrlca which had a total GPP of R 4.34 tri!lk>n in 2016 (as- rneaaured in nominal or airrenl 
prices). It's conlribution to the nationai economy stayed similar ir> importance from 2006 wtien it 
contributed 0.04% to South Africa r bct it rs lower than the psak cf 0.04% in 2012. 


TABLE 231-2 CROSS DOMESTtC PRQPUCT {CDP) - SAKHi&ZWE, CHFtS Hfi&ll, EASTERN CAPE 
NAJIONAL TQTAL, 2GQ£-2016[AHNUAL PERCENIAGE CHANOE. CONSTANT2010 PRtCESJ 

1 $akhtsi t we tbm Kwv Miim £ r Mfo» 1 n«i 

j 2006 

3.7% 

3,5% 

5,3% 

5 3% 

| 2007 

6.2% 

5.2% 

5,3% 

5.4% 

200S 

3.0% 

4.2% 

3.2% 

3.2% 

i 2009 

0.3% 

0.7% 

-1.0% 

-1 5% 

; 2010 

1,1% 

1.5% 

2.4% 

3,0% 

: 2011 

3.7% 

3.6% 

3.7% 

3.3% 

[2012 

0.1% 

1 2% 

2,0% 

2.2% 

1 2013 

-0.6% 

0,6% 

1.4% 

2.5% 

j 2014 

0.0% 

0.9% 

1.1% 

1.7% 

I 2015 

0.6% 

1.0% 

0.7% 

1.3% 

i 2016 

-0,3% 

0,0% 

0.2% 

0.3% 

Average Annual 1.41% 


1.89% 

2.12% 

1 growlh 2006 





! 2016+ 
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In 2016, the Sakhislzwe Local Municipality achieved an annusi growth rate Of -u.26%- which is a 
siightly iower GDP growth than the Eastem Cape Provtnce’s 0.25%, but is lower than that of 
South Africa, where the 2016 GDP growth nate was 0.28%. Ccntrary to the shcrMerm growth 
rate of 2016, the longer-term aversge growth rate for Sekhisizwe (1,41%) is significanl; lO'A'er 
than that of South Afrioa (2.12%). The economic growth in Sakhisizwe peaked in 2007 at 
6 . 20 %, 
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CHART 231*1. GftOSS D0MBST1C PRODUCT (GDP) - SAKHlSlZWE LOCAL 
MLMICIPAUTYAW THE REST OF CHRtS HANl, 20W fPERCENTAGE) 


Gross DcTRiestic Prodwct (GDP) 
Cli.'“i£ Hasiti D/stn'ct Mu.r£f'cpa.tc*>% 



The Sakhisizwe LocaJ Municipairty had a Lotai ^L>P ot R 1.72 oniion and In terms of total 
ccmtriblftbn tovifards Chi'is Hari Disjjlct Muntcipaiity the Sakhisizwe Locat Municipality ranked 
iowest rtilafivft to all the regiorssl sconomTes to total Chris Kani District Municipality GDP This 
ranking in terms of size compared to oiher regions of Sakhisizwe remarned the same sSnce 
20Q6. ln terms of iis share. it was in 2Gic (6.4%) slightty smaller con'ipared to whet it wes in 
2006 (6.S%), For the psriod 2006 to 2016, the avsrage annual growth rate of 1.4% of 
Sakliisizwe was the third relative to fts peers in terrns of growth in constant 201Q prioes. 


TAQLE 231-3. GROSS OQMPSTJC PRQDUGT (QQP) - REGiObjS WiTHlN CHRiS HAty QfSTRiCT MUNiCIPAUTY, 
2006 TQ 2016, SHA REAHP GROWTH _ 

! 2016 {CurFBTrt Stifit® ef loe»l JOtWl (Contwnt |Cofi**»ft1 4itnu»t 

i prtces) iqttnl^fpsdllf pHK»«i pritses) ipwih 


Sakhislzwe 

1.72 

6.44% 

1.01 

1 17 

1.41% 

Inxuba 
: Yethemba 

4.78 

17.93% 

2 03 

3,26 

4.88% 

f Intstka Yethu 

2.72 

10.19% 

1,73 

1 83 

0.58% 

Emalahieni 

1.84 

6,89% 

1 11 

1.24 

1.10% 

t Engcobc 

2.81 

10,64% 

1.75 

1.02 

0.93% 

| Enocb 
j Mgijima 

12.80 

48,01% 

7.38 

8 66 

1.81% 
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SakhiEizA r e MunicipaTjty has the thind highest averago econcmic growth (AAG) 1.43% witKlh the 
Chris fiani Distrtcl Municipafiiy as jndicated in the table above. 


InkLiba Yethemba had Ihs highest. average annual economic grov\£th, averaging 4.68% between 
2006 and 2016, when compared to th6 rsst of the regions: wtfhin Chris Hani District Municipailty. 
The Enoch Mgijima local mumcipaiity nad fhe second highest average annuai gmwth rate of 
1,61%. intsika Yethu local municipaTi'ty had the towest average annual growtti rate of 0.68% 
between 2006 arxl 2016 
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2 , 3 , 1.1 EccmomiG GrowSh Forecast 

II is yxpected that Sakhisizwe Local Municipality wHI grcw ai at\ average antujal raic* of 1,52% 
from 2016 to 2021. The average annual growth rate in trte GDP of Chri& Hani Distritt: 
Municlpairty and Eastern Cape Province is expectecl to be 1,55% and 1 52%- r&spectively, South 
Africa is torscasted to grow at an average annual growtn rste of 1,61%, whlch is higher than 
ihat of the Sakhisiswe Locai Municipalfty, 

GHART 3211*1. G&GSS DQMESWC PfiODUCT (GOP} - SAKHismVE, CHRIS HANi, EASTPm CA?F ANO 
NA JlONAL TQTAL, 2Q0&-2Q21 [AVEKAGE ANNUAL GRQWTH RATE, COK57AHT2010 PRiC&SJ 


/ -- . — — — ■ ' ir „—'.r—^ ^-—■ 

Gr ®ss Domestic Product (6DP) 

Safchisizwe, Ch»is H&m, Essteno Cspe snd f'todorfaf Tptsi 

7 % --*—aaefr- zeg - a -——- ———- 



-Chris Ham- Eastem Ca£e*“^atJon3i "$ds 

w ** w** 

In 2021 > SakhisizwQ’s forocssted GDP will be ran estimated R 1 r 2S bilSion (constant 2010 prices) 
or 6,4% tjf the total GDP of Chris Hani District Municipality, The fianklitg in terms of s \zo of the 
Sakhi&fewe Looal Munlcipality v t qi| remain the &am© between 2016 and 2021, with a oontribution 
to the Chris Hani Disthcit Muinicipslity GDP of 6.4% In 2021 compared to ths S,4% in 2016, At a 
1,52% average annual GDP growth ra.te between 2016 and 2021, Sakhisizwe rsnked tlie thlrd 
compared to the other regionai economtes. 


TABL£ 2.3,1. i GRQSS OOMES 77C PRODUCT (GDP) ■ RSGiOHS mrHIN CHRIS HANl DISTRIGT MONtCiPAUTY, 
2006JO 2021, SHARF AND GROWTH 

Z&2^ 5lmr« oi 20Ofe 7 j> 21 - iifi 


(Cumcri 
prfcs& 
240_ _ 


6.76 


d'.uTffC (Con&WM 

■ iUi nzipcft i nri, 7 £tV 

\ 12 . 30 % _ _J i;oi 

t34£3%' 


J.GDswtsnl 


Sakhis iznve 

Inxuba 

Vethemba 

intelka Vethu 
Ennalahleni 
Engcobo 
Enoch 
Maiilma 
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2 ,' 3.2 GR03S VALUE ADDED REGION (GVA-RJ 

The Sakhisizwe Locai IWf(jrtidpaHty'-3 eoonQmy is made up of various industrlss. The GVA-R 
variabie provides a sector breakdown* where eauh sector is measured in ternns of its v&lue 
addsd producsd s'n the locai economy* The summery tabfe belcw puls the Gross Value Atlded 
(GVA) of air fhe regions ir perspective to that of the SaKhisizwe LocaJ Municipality. 

TABi-F GROSS VALUE ADDED (GVA) 3Y BRGAL' ECONOMlC SECTOft - SAKHlStZWE LOCAL 

MUNfC<PALfTY r 2016 [R BiLLIQMS* CUFFFNT PRfCESJ 


Agdculture 

Q.O 

Cftrte 

ftartl 

0,7 

£ 'tio-rr 

Ca(> 

5.0 

f^eiona 

1 Toiat 

34.4 

SaKhlsi£we 

4*3 % 151 

dlstriei 

mUfVciptiftt 

'afi 

6.6% 

SLM Ht SLfVl 

% flt V- 

pnrvir... □ 1 

rip* *w* 

«| 

0.83% 0.05% 

;_.Minjng 

0.0 

0 0 

0.5 

306.2 

24.8% 

2,08% 

0.00% 

Manufactorin 

u_..._ 

0 0 

12 

363 

517.4 

' 3:8% 

0.13% 

0.01% 

* tlectrioity 

OO" 

0.4 

6.2 ~ , 

144.1 

5.9% 

0.39% 

'0.02% 

1 Construction 

01 

1,f 

'■ 1&2 

164,3 

7.6% 

0.66% 

0 06% i 

ji Trade^ 

"0.3"' 

5.5 

615 

569.7 _ 

" 6.3% ' 

0.56% 

0 06% 

I Transport^ 

O.l' 

19 

■ .* 

27.5 

369.2 

6.2% 

0.44% 

0.03% 

E_Rnance _ 

' 0,2' 

3.9 _ _ 

J60 5 _ 

'7617,7. 

5.0% . 

0.32% ~ 

0.02% 

j Community 

0.7 

9.5 

69.7 

894.1 

74% 

0.78% 

O.G8% 

. spmoes 
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ln 2016, the eDmmunEty services sector i$ the largest within Sakhisizwe Locai Municipaljty 
accoLintiDg tor R 60S milljon of a4A% of the totai GVA in the iocal municipality's economy. The 
sector thai coritributos the second mcst io the GVA of the Sakhisizwe Loral Municipaiity is the 
trada sec-tor at 22,Q D /o, foilowed by the finance sector virifh 12 3%. The sector that contributos the 
least to the economy of Sakhisizwe Local Municipality is the mining sector with 0 contrib'jticn of 
R 9.45 mfllion or 0.60% of fhe totat GVA. 

Tne community sector. which includes tbe government tiervFcss. is generally a large contributor 
icwards GVA, When icokfng at all the regions within the Chris Hani District Municipalfty, it is 
clear that the Enoch Mgljima contributes tne most community serL'lces towards Its own GVA, 
wllh 44T3%. reiative to the other r&gions wJthin Chris Hani Disirict MunlcipaJity The Enoch 
Mgljima contributed R 11.7 hiliion or 48.25% to the GVA of Chris Hani District Munlcipatiiy. The 
reglon withln Chris HanE District Municfpality that cOntributes the mcst lo the GVA of the Chris 
Hani District Mumcipality was the Sakhisizwe with a total of R 1.57 billron oj 6.47%. 
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CHART 2321-1 GRGSS VALUE ADDED (GVA) 07 BROAD ECONOMiC SEGTOR 
SAKmSlZWE LOCAL MWmiPAUTY] 201G [PlEftGENTAGE COMPOSiTfON 
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2.3,2.1 HistoricaE Eoosiomic Growth 

The sector wfth the higliest sversge annual gnowth (AAG) between 2008 ancf 2016 is the 
constmcticri secior with Sakhisizwe Municipality recortleti at 3.56%. The induslry wifh the 
second highest average annual growth rate fs the flnance aector averaging at 2,S'l% per year. 
The electricity secior hsd an avsrege annualsrcwlh rate of -379%, ’jvhiie the miniing sector had 
fhe lowest average srinuai growth of -574%, Overell a negative growth exrsted for aH the 
mdustries in 2016 with arr annual growth rato of -0.23% ainue 2015, 


TABLE 2321-1. GFiOSS VALUB ADDED (GVA) &Y 8ROAD ECQNQMtC SBCTQR - SAKHiSfZWF. LQCAL 


i *_ 

200$ 

2011 

20li 

Avefage Armual 
flnowtii 

r 1 . 54 % 

| Agrloulture 

H 25.4 

!. 327 

i 29-6 

; Mininp 

16.0 

11.6 

8.9 

-5.74% 

Manufaduring 

. I #4 

• 33,2 

32.6 

! 0.0G% 

S Electn'crty 

13.4 

13,8 

0,1 

-$.79% 

\ Gonstrudion 

J.37.S.. . 

T43.6,_ 

} 64.1 

.. J>*6« _j 

: i Trade 

191.3 

218,3 

' 235,5 

2.10% 

f Transpaji 

fea.o 

rrcs ~ 

f 76.6 

f 1.45% 

f Finance 

iois 

121.4 

T35.0 

2.81% 

\ gCommunffy 

i 463.0 

“T 526,3 

i 495.8 

i e.s*% 

i servic&s 

t 

i 

s 

{ 1 

Indu&idas 

9397 

lieii 

1,079.3 

1,39% 
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The tertrary seotor contributes the mcst to th$ Gross VaJue Added within fhe Sakhisizwe Local 
Mun.tcipaiity at 36,3%. This is sJgnlfican% higher than the nationa! (sconomy (68,6%). The 
secondary sector contributed s total of 10.0% franking second) F vrhile Lhe primary sector 
contributed the ieast at 37%. 


CHART 2321-1, BROSS VALUE ADDED {GVA} 3Y ACGRBCATB ECOUQtfiC SECTOR - SAKHtSfZWB LOOAL 
MUttiCfPAUTY. 2Lfie!PEPC£HTAGE! 


Gro*s Vaiue Added ^GVA) by aggr&gate sector 

Sakhisjzwe L&cal Munici^lity, 2016 
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2.3.2,1. Gross Value* Addsd Sy Sector 
A, Primary Sector 

The primary sector consisis of two broad economlc sectors namely the mining and the 
agricultural sector The following chart represents the average growth rate in ihe GVA for both 
of these feedors in -Sakhisizwe Local Municipaiify fnom 2006 ta 2016. 

Between 200G and 2016, the agriculture sector experienced the highest positive growth ir 200S 
with an average growth rate of 14.2%. Tho mining sector reaehed rts highest point of growth oF 
2.5% In 2010, The agriculturai sector experienoed the lowsst growth fcr the period during 2016 
af -9,2%, while the mining seotor reachlng its lowest polnt of growih in 2015 at -15.9%. Eoth the 
agriculture and mlnlng sectors are generaity characterieed by volstitity ln grawth over the period 


Ch'ART 2321-2 GROSS UALUB AODBD (GVA) SY PRIMARY SEC70R - SAKHtSIlWE, 
200^20 f 6 (ANNUAL PERCENTAGE CHANGEJ 



S. Secondary Ssctor 

The seoondary sector consisls of three broad economic sectars namely the manufadtuflng, 
electricity and the construction sectar, The following chart represents the average growth rates 
in the GVA tar these sectors in Sakhisizwe Local Municipality from 2006 to 2016. 

Between 2006 and 201Q, the manufadtutrihg sector sxperienoed ttie highest positive growih in 
2007 With a growth rate of 7.2%. It is ovident for Ihe cdnstruction sector that the highest positive 
growth rate abo existed in 2007 and It experiehced a grovrth rate of 13.4% which i$ hi@her than 
thal of the manutacturing sector. The manufactLlflng sector experienced its lowest growth in 
2010 of '0.1%, ’while constmction sector reaohed its lowest pplnt of growth ln 2010 wilh -2.6% 
growth rate. The etectridty sector experienced the highest growth in 2007 at 6.0%., While it 
reoorded the lowest growth of -15.3% in 2014-. 
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C- Tertiary SectG? 

The tertiary sector consists of four broad feconomic sectors namely the trado a transport, finance 
and Ihe comrnunity services sectcr. Tfte tdlowing chert represents fhe averacfe growth rates in 
tfie GVA for these sectors in Sakhisizwe Locsl Muriicipeiity from 2006 to 2016. 

The trade sector expsrienoefi fhe highest pcsitive growth in 2007 witii a gt^vvth rate of 5.2%. It 
is evident for the trsnsport sector ihat tbe highest posltive grawth rste aiso existed in 2007 at 
6.6% whieh ■& higher ths.n that of the rnariufscturing sector. The finance sector expahenced the 
hlghest growth rate in 2007 vs/heri it grew hy 9,7% and recorded the iowest growth rete ki 2006 
at -0.8%. The Trs.de sector s\so had the iovvest gro’Mh rate in 2009 at -1,4%. The community 
servlces sector, which largely consists of governmenit, experienced Ets highest positive gtowth in 
2007 with 4.8% and the lowesf growth rate m 2013 with -34%, 


CtiART 2321,4 GROSS VALUE ADDED (GVA) BY TERTIARY SECTOR - SAKRtStZWE, 
2W&201& [ANNUAL PERCENTAGE CRANGEJ 
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£.3,2.2 SECTOR GRQWTH FORECAST 

The GVA forecasts are Csa3ed on forecasied growlh rates derived from two souices. -historicsl 
growfh rate estimstes end natioral lovei Industry foreeasts. The prejections aro therefore parlly 
based on the notion fhai regions that have performed weil Irr the recent past are likely to 
corrtinue perfomning we!i (and vice verse) and psrfty on the nolion that those regions that have 
prominent sectors that ars forecast to grow rapidly in the national economy (e.g. finance snd 
telecommunications) are like!y to perform wdl (and vice versa), As the target year moves torther 
from the base yesr (2010) so the emphasis moves frdrn historical growth rates to rtaTtonal-ievel 
indnstry growth raies. 


TABUE 2 2.2,1-1. G/?OSS VALUE ADDED (QVA} BY BRQAD ECONQMIG SECTOR - SAKHiSfZWE LQCAL 
MtMCfR AUTY, 20ie-2021 fRMtLUQNS, COJVg TANT 2010 PRICESJ _ _ * 
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2016 

2017 

2013 

2019 

2020 

2021 

Avenage 

Annual 

1 .... 




1 



^rowtti 

Agriculture 

t 29.6 

i 31.8 

J32,4_ 

| 33 3 

34.2 

! 35.1 

3.51% 

: Mining 

. 8.9 

F§,2 

f 9.3 

1 S-5 

T 0,6 

9.7 

1.77% 

. Manutaoturin 

i 32.6 

j! 32,5 

f 32.9 

1 33.4 

34.2 

: 35.i 

1.46% 

■ a._ __ 

f 

r 

i . 


i 

l 

. 

j Electricity 

e.i 

I 

q s 

1 

i “ 

|, 8.9 

) G 1 

'7 93 

l 6.6 * 0.99% 

i Constnjction 

T54.1 

l 54.7 

t 55.7" 

1 56 8 

! 58,4 

S60.7 

2.33% 

Trade 

[236.5 

|: 236.5 

l 240.0 

1 245,1 

: 252.6 

261.1 

2 08% •'! 

: Transport 

f?8.6 

i 7S.2 

i 80.3 

i'OT.6 .. 

t03.9 

1 86,5 

1.92% | 

l Finsnce 

? 135.0 

t 135 0 

’ 137.0 1^139,9 

. JH3.6 

1 14L& 

1.82% 

Gommunlty 

1495,6’ 

500.4 

i 498.4 

1! 502 2 

£ 505,1 

■ 516,0 

0.84% \ 

services 


■! 

r 

■v 



Totet 

1,079.3 

1,088.3 

1,096.1 

1.110.7 

1,134.0 

1,162.4 

1.50% 


InudujStrie^' _ { _ 

Sourcei !H$ Msrkit Regional eXptOrer yetston 11$€ 

Tt'ie sgriculture sector is expected to gnow fastest at sn averags of 3,51% annuaHy from R 29 6 
rniliion ln Sakhisizv/e Local Munieipality to R 35.1 mlllion in 2021, The community services 
sector is estlmatod to be the iargest seotor vvtthin tho Sakhisizwe Local fvlunicipality ih 2021, 
with a total share of 44.5% of the total GVA (as measured in current prioes) ; growirig at an 
average annusl rate of 0.6%. The sector that is ©stimated to grow the sto L A'est is the communlty 
services sector with an averageannual growth rate of 0,84%. 

The Frimary sector Ifi expected 'to grow at an average annua! rate of 3 12% between 2016 and 
2021, with ttie Secondary sector growing at 1.91% on av^rage annualiy. Ttie Tertiary seetor ts 
expected to grow at an average annual rate of 1,38% for the same period. 

Based on the typical profile of a developing country, we can expect faster growth in the 
seoondary and tertiarv sectors when eompared to the primary sector. Also remember that tf>e 
agriculturai sector is prone 'to very high voiatiiity as s result of urLcertain Weather oonditions, 
peets and other naiuirel causes - and the forecasts presented here is merely a long-term trend- 
rather Ihan trying toforecast the unpredictable weather conditlons. 
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CHARY 2322-1 GROSS YALUE ADDED (GVA} SY AGGREGATE ECQtiOtffC &ECTOR - SAKHf&ZWE LOCAL 
mMCiPALtTY, 2V15-2021 {ANNUAL GROWTtl RAJE, QQNSTAN7 2Q1Q PRiCES) 


vskie added (GVA) hy ^ggregate settor 
SaklriEiz.we t 201 &-2.02.\ 
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2,3,3 m&SS iNDEX-CONCENTRATHDK OF ECONOMY 

Ths Tress index rrieasures the degree of concentration of an aree's ecDnomy on a .sector bas-is. 
A Tress index value of 0 mesns that al! economic sectnrs m the region contribuie equally to 
GVA r whereas s Tress index of 100 mesins tlirat only one eGonomrc sector makes up the whole 
GVA of the rs^ion. 


QHART 233-1 TRESS iNDEX - SAKHtStZV'JE, CHRIS HAM, EASTERN CAPE AND 
NATIONAL TQTAL, 2Q0&2Q1Q [NUMBERJ 



Tn 2016, Sskhisizwe's Tress index wes estiTneted al 64.9 Vifhich are higherthan the 6t,7 of the 
district municipaiity snd higher than the 61-7 of the province. This implies that on everage - 
SakhisEzwe Lcscal Municipnlity is less diversified in terrns of its ecoriomic aciivity spreed than the 
prevince's economy as a whole 


K 

S4tCH|fiCZWE MUIfKtPALfrY 


T Li &' 7 AfrtA&ll .Ty V*ROUGH UM 1 ?" 






























































































2.3 A LOCATION CUOT1EN1 

Tnis is defines as a specrfic regional econony has a comparative advsritage over ether regional 
economie$ If it can more efficientJy produce the same good. The location quotient is one way of 
measuring thie comparative advsritags, (ECSECC 2017). 

lf Ihe lccation quotient ifi' isrger than one for s specified sector within a regicn, then that region 
hae s comparative advsntage in that sector. This Is bscause the sfisre of that sector of the 
specified regional economy is grealer than the same sector in the nationai economy. The 
location quotient is usuaily computed by taking tha percentage sfisre of the eector in the 
regional economy dlvided by the percentage share of that same sector in the national economy. 


CHART L3.4*1L0CAT1QN QUQTIEST BY BfTOAD 5C0WO/WC SECTORS SAKHtSIZWE LOCAL mJNfClPAUrr 
AMJ SOUTH AFRlCAf 2016 [MVMSER} 
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For 2016 Ssk.hisizwe Local Municipaiity nas a very large comparatlve advarstage in ihe 
corrmunity services sectcr. The trade sector ]ias a comparative advantage. The construction 
also has a comparative advantage when comparina it to the Sputh Africa economy as s whole, 
although less prominent. The Sakhisizwe Locai Municipality has a ccmparstive dlsadvantsge 
when it comes to the mining arnd manufacturlng sector which has a very large comparative 
dlsadvantage, In generad mining is a very cDhcentrated economic sector. Unfortunately the 
SakhisiEvve Local MUnidpality area currently does not have a lot of mlning activity, with an LQ of 
oniy 0,076. 


2.4 LABGUKFRGFILE 

The labour force cf a country conststB of everyone of working age (sbove a certain age and 
below retirement) Lhat are partictpatlng as workers, l.e. pecpie who are actively employed or 
seeking employment. This is also oalied the economically active population (EAP). People not 
included are studenls, retireri people, Bts.y-at-home parents people in prisons or similar 
instltuti 01 * 16 , peopte employed in |Obs or prcfessions with unreported income, as well as 
discoureged workers whc cannbt find work 
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TABL£ Z4.1-1W0RKWG AGE FOPULATIGN W SAKHISfZWE, CHRtS HAW, EASTERN CAPE AND NATlQNAL 
TOTAL ,, 2C0G AND ?Q1C {NUNtBER} 

\ A&E PMi ©■*Mf» C*f»e «q|ft) 


)S-\9 j 6,970 




5,950 


m* tm > o 

103,000 f 74,800 803,000 : 634,000 5,200.00 4,550.00 

0 j 0 




,- -. 


r 20-24 { 6.750 '"Te.iSO " f 77.000 i 76,100' 'toV’OOO'T 69i,000"T 5,260,00" , 5,000,00' ! 

,, _ A i 1 I I ' 0 0 I 

25-29 j 4, 

! 'vfTT ” T 7 


5,840 j 56,800 j 74,200 


530,000 


2,980 15,220" [36,900 j 62.200 f3550C 


684,000 




0 __ 0 _ 

4,550,00 fToso’oo i 

o_., f o. t J 

I 589,000 , 3,570,00 'j 5,300,00 


”IuZLi 
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35-39 } 2,400 . 3,640 j 30,900 49.300 j 288,000 j 438,000 f 2,930,00 [ 4,240,00 


40-44 [ £550 | £420 t 32,800 } 33,200" T286,000 ‘j" 298,000 j £6f(X06T 3.120,00 I 

L_. J.__J0_ _;.0 

2SiebD } 286,000 f247,000 , 2,290,00T £530^00 j 

li A i n i: 


i 45-49 12,810 f 2,010 ( 34,700 


2,270 30,800 


50-54 i 2£40' " ! 

j __ . i 

55-59 ! i,S _ 8b jj 2,460 I 26,300 J 33,400 j 205,000 


i 0 


0 


31,300 \ 241,000 249,000 i £360,00 


240,000 


1,520,00 

0 


2,280,00 

0 

1 1 &90'[0D 

0 


171,000 207,000 \ 1,170,00 1,610,00 



Soiirce: fHS Mzrkit R&glortti} aXptorer version 11BG 


The working age populatior in SaKhislzwe in 2016 was 38 200, Increasmg ai an average anrmal 
rate of 0.18% since 2006. For the same psriod Ihe working age population fbr Chns Hanl Districl 
Munlcipsllty incfeased at 0.69% annually, while that of Eastcrn Cape Province increased at 
1,04% anrjelly. South Africa's working age pcpulation has incres&ed annually by 1.55% from 
31.1 rnWiori in 2006 to 36,2 mitlion ln 2016. 

In theory, a higher or increasing popuiatlpn dlvidend is supposed lo provido addftronaf stimjljs 
to economic growth. F'&ople of workirig age tend to uphoirj higher consumptioh patterns (Final 
Consmription Expenditure, FCE), artd s more dense concentration of worKing age people ts 
supposed to decrsaso depond&ncy ratios - given that the additionaE iabour which is offered to 
the market is abaorbed. 


2 4,1 EoonomicaHy Active Populatlon 

The economically active popUlatrcn (EAP) is detinecl as the number of poople (hetween the age 
of 15 snd 55) who are able and willing to worK, and \\>bo ere actively looking for work. It lncludes 
both employed and unemployed pecple. People, who recenily have nct taken any ective steps 
to ffnd employment. ere not included fp the rneasure, These people may (or may hot) consider 
ihemselves unemployed. Regardle&s, they are counted as discounaged work seekers, and thus 
forrn part of the non-ecanDmJcaUy active population, (ECSCC.2G17). 

The economically adive populatbn (EAP) is 0 good indlcator of how rnany of Lhe total working 
age population ars in rselity particlpailng in ths lebour merket of 3 regJon If a porson is 
economically' acttve. he or she forms part of the labour force. 
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2'4.i»1. EGOWMtCALLY ACTtVB POPtJLATtON (EAP}'- SAKHtSlZWE, CHRtS HAM, EASTERfit CAPE 
AmHATlOmt TQTALf zmfr&iqJNUMBER, PERCENTAGEJ 

| SatifH&fe Sskhlsiz Chris Eastsfn fcaatkmsl 8®khislzw Sakhlsf Sskfrisfcz 

[ w& wa Hani C^p*? ToSa! $ jft % eft zwe w* &« % 

rftetrtc# % of <rf 


munfd(p&l pt’e^lne ftafen&i 

fty 6 



Sakhisizwe Lccai, Tvlunicipalit/s EAF was 18 4flQ «rs 2016, whioh fs 28.54% d its total populsticn 
of 64 600 ; and roughly 6.76'% of the lotai EAP of theChris Hani District Munbipelity. Fronrj 2006 
to 2016, the avftrage annual incrsase in the tAP In the Sakliislzwe Local Municipality wsis 
1.16%, which fa 0,235 percentage point& iower than the grawth in the EAF of Chris Hani's for 
the ss.me period. 
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CHART 2,4.1-1 EAP AS % OF TOTAL POFULATtON - SAKHiSfZWE ANO THE REBT OF 


EAP a& % of tolal popuBatfoi? 
Oirfe Hani # 2006 , 2 DII, 2016 


43^ 



3 . 5 % 

3.0=% 




l&®teif T 'iEKEwe 3rv3iiL?i5s Irefcs&s EmaKah^m Srrgco-b# £rr.cch 

Yethemlbff Yetfoii Mgijtms 




f ■ 23l£ 

iin» wrt <ii 1 ffft l l a i im ». , f I! 


CHRtS HAffi, 2006, ?0ff, 20f6 IPESZCENTASE1 

In 2D0&, 24,3% of the total. populstion in Sakhisiswe Loca! fvfunicipsiity w&re olasaifted &s 
economically active which iricreased to 2S.5% in 2016. Comnpared to the ot.her regions in Cliris 
Hsni DiStnOt Muriicipaijty, Inxuba Yethemba local municipslrty had the highest EAP as a 
percentege of the tota! populatJon wifhin its qwn region rdatfve to the other regions. On the 
other hp.nd, Intsika Yethu local irnjrnidpality had the lowest EAP with 17.2'% people classtfied as 
economicelly active populatbn in 2016. 


2.4.1,1 Labour Porce Psrttcipation Rat@ 

The laboijr fonce participation rate (LFPR) is fhe Economically Activp Population (EAP) 
expressed as a percentage of the iotal working age population. 

TA&LE 2411-1. THE LABOUR FORCE FARTfCfPA TiQH RATE - SAKHiSfZWE, CtiRIS HA,% EASTERN CAPEAMD 
NATtONAL TOTAL 200€-2C1G [PERCBNTAGE] 



Sakntsniw# 

Cfvfi* han 

.EAbiftrrr Cape 

■ 

f 2006 

43.7% 

39.9% 

47.6% 

56.4% 

i 2007 
\ 2003 
- 2009 

43.&% 


47,3% 

st,o% 

43.5% 

39,1% 

46.5% 

57.4% 

42.2?/* 

37.7% 

44.9% 

$6.2% 

l 2010 

40,6% 

36.0% 

42.9% 

54.5% 

f 201 i 

2012 

40.6% 

3&J% 

42 6% 

&4.3% 

41.1% 

36,2% 

43.1% 

54.7% 

1 2013 

43,0% 

38.0% 

44,4% 

55.7% 

[ 2014 

45.5% 

40,3% 

46,2% 

57.1% 

2015 

47,2% 

41.6% 

47.3% 

58.1% 

S 2016 

43,2% 

42.7% 

47.9% 

58.3% 


Soarce: ffiS M&rkit Rogionaf eXptorer vgrsfan 115$ 
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The SakhisrEwe Local Municipalit/s labour forc® participation rate increassd froni 43.73% 1o 
46.22% which is an increass oi 4.5 percontaige points, The Chris Hani District Municipality 
increased frorn 39.66% to 42.73% r Eastern Csp* Province increassd from 47.68% to 47,93%. 
ard South Africa increased from 56.37% to 58.77% from 2006 to 2016.The- Sskhisizwe LocaJ 
Municipaiity labour torce participation rste -exhiblted a higher percentaQO point chsnge 
compared to the Eastern Cape Province from 2006 to 2016. The Sakhisizwe Locai Municipality 
hsd a louver labour force participation rate when connpared to South Africa in 2016. 


CHART 24H-1. THE LA.&OI/R FQRCE PARTiCfPATiQtt RAT£ - SAKHtSiZWE L DCAL MUHtCfPAUTY, 2QG!i-2Gie 
IPERCENTAGtf 



ln 2016 the labour force partidpatior rate for Sakhlsizwe was at 48.2% whlch is slightly higher 
when compared to the 43.7% in 2006 The unemployment rato is an effiolent indicator thal 
mea&Ljres the success rato of the labour force relaiive to empioyment. In 2006 ; the 
upempioymPht rate for Sakhisizwe was 33.2% and decreased overiiTine tc 30.8%. in 2016. The 
gsp hetween the labour force parlicipation rate and the unemployment rato decreased which 
indicates a negative outlook for the employment withln Sakhisi 2 twe Local MuniGipality. 

Inxuba Yethemba locai municipality had the highest Jabour force participation rate with 64.3% ir 
2016 increasing from 62.1 % in 2006. Intsika Yethu locai municipaJity had the lcwesl labour force 
particjpstbn rate ef 31 2% Irt 2016, this increaseti frorm 28.5% in 2006. 
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CHART 24-i1-2TtiE LA8QUR FQRCE PARTiCiPATJQN RATE - S AKHtSfZWE, fHXUBA YETttEMBA, INTSiKA 
YETHO, BWALAMLm, ENGCQ&Q ANC ENCCH MSUMA f 20Q6, 2011AND 201 P [PFIrCENTAGE> 
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2.4,2 Tejtal EErniptoyment 

Toiai employrnent consists of two paris. e.mployrrient in the fofma) sector ; arsd erpployment in 
the informai sector 


TABLE: 242-1TOTAL EMPLQYMENT ■ $AKHt$JZW£, CHRiS HANt, EASTERf* CAPE AND NATlOtfAL TQTAL, 
2M6 : 201G[NUMBERSJ __ _ . .. . . _ ___ __ 



Sakhtglzwa 

€hri$ Hani 

Eastsrn Cspe 

Nattprv&i Tctsi 


2006 

F 9,670 

] 120.000 

1,330,000 

13,000,000 

1 

2007 

9,780 

121,060 

1,350.000 

13,500,000 


26 g 8 

9,9-10 . . 

i 123 000 

1,350,000 

14,100,000 

j 

2009 

1 9,870 

j 120,000 

1,320,000 

14,000,000 

2010 

3 9,260 

i 115,000 

1 r 260 r 000 

13,600,000 I 

2011 

j 9,360 

115,000 

1,260,000 

13,800,000 

2012 

j 9,240 

\v 15,000 

1,270,000 

14,000,000 

I 

2013' 

• ! 9,550 

1 119,000 

1,310,000. 

14.500.000 

..J 

2014""" 

\ 10,300 

j 123.606 

1,370.000 

15,100,000 

l 

'2015 

; 10,9® 

■' 136,000 

1,430,000 

15,500,000 

r 

r 2016 

] 11.,260 

| 140,000 

1,460,000 

15,700.000 

j 

Average_Anmrsi 

growth 




2006-2016 

1A9% 

o?y P 

0,91% 

1,89% 



Soorce; !HS Markit Regfonat eXpfor&f v&rsion 1156 


In 2016, Sakhisizwe empioyed 11 200 peopie which is S.02% of tne totail employment In Chris 
Hani District It'runidpality (140 000), 0,77%. of total employment irj Eastern Cspe Pravinee (1.46 
million), and G.07% of the tots! employFnent of 157 million iri South ATrtca. Employment withjn 
Sakhisizvfe incressed annpptly at an aversge rate of 1.49% frorn 2006 to 2016, The Sakhisiz’we 
Local 'Municipality averag.e annual employment Qrowth rate of 1.49%. exceePs the average 
anriuai labour force growth rate nf 17 &% resuThng in unemployment decreasirtg frorri 33,17% m 
2006 tc 30,65% in 2016 in the local rnunioipalily. 
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TABLE 242-2. TOFAL EMPLOYMENT FER BHOAD ECOUOMlC SEOTOF - SAKHfSlZWE AHD THE REST OF 
HANL 201 b , NUM8ERSJ 


Sakhtsi Inxuba 
iwe Yethemb 
a 

^rlcultqre i 1g70 l 3,140 
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Sakhisizwe Local Municlpaltiy employs a toisl number of 11 200 peopie within its local 
rrtuniclpaltty, The local munlcipaiitv that employs the highsst number of people relative to the 
other tegions within Chris Hani District Munictpaiity is Enoch Mgijtma locai imumcipallty wi'th a 
total number of 60 000. The local munidpality that employs the lowest number of people relative 
to the other regions wlthin Chris. Hani District Muntcipality is Emalahfeni local imjnicipslity with a 
totsl number of 9 6S0 employed people. 


in Sakhlsizwe Loca! Mumicipality the econorriic sectors that recordeti the Eargest riumber of 
employment in 2016 TOre the comniunlty servioes secrar wjth a totai cf 3 400 empioyed people 
or 30.3% oF total employnrient in the locai municipglity. The trade sector with a toial ot 2 290 
(20.5%) employs the seoond highest numb&r of pecpie relative to the rest of the sectors. The 
mining sector v/ith 10,9 (0.1%) is the sector that employs the least number of people ln 
SaKhisizwe Local MunjdpSlity, followed by the efectndty sector with 62.5 (0.6%) people 
employed. 
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CHART 241*?. TQTAL EMPLQYMENT PBR BROAD ECONOMtC SECTQR - SAKHSStZWE 
LOCAL mmCfPAUTY, S01§ {PERCENTAGE} 


Total Empioyment Compositim 

Sakhisizwe, 2015 



2.4,3 Formai afid InfarmaG EnipGoym&nt 

Total ompbym&nl can be broken dovtn into formal and informaJ sector employment, Formal 
sector employment is rneasurad from the formal buEimss side, and the informnil emiploymerit is 
messured from the household side where formal businesses have not bsen estabrished, 

FcrrnaJ emptoyinerit is much more stabie than inlorrnal employment, Snfomnal employrri&nt is 
much harder to messure and rnanage, •s'i.mply beoause !t cennot be tracked 'through the forrnal 
busiriess Side of the econorny. Informal employmert is iicwever a reality in Souih Africa snd 
cannot be ignored, 

The nurnber of formally employed people in Sakhisi^we Local Municipsiity counted 7 S®0 in 
2016, whicb is about 67.75% of total employment, while the number of people erriployed in the 
informal sector counted 3 610 or 32,25% of the total employment Informa! employment irs 
Sakhisrzwo increased from 2 990 in 2006 tc s.n estirnated SBIQinSOlG- 
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OHART 243*t FOPML AND INFOR&AL FVPlOYMZNT&Y BRQAD ECQNOMIG SECTO® ■ SAKHfSlZWE LOCAL 
MUMCfPALfTY, 201V [WJM&ERS] 



Forn'isi aiia infcrmaJ empioymejit by sector 

Safeh:jFi?we> 2016 
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fn 2016 the Trade &ector recorded the highest number of irtformatly empioyed, with s tctal of 1 
340 employees or 37,03% of the totai informal employmenL This can be expectsd as the 
barrisrs to enter the Trade sector in terrns of capitsi and sklHs required fs less than vi/ith most orf 
the other seoters. The In 2016 the Trade sector recorded the highest mjmber of informslly 
ernployed, wtth e tota! of 1 340 empioyees er 37,03% of the total informsii employmenf This can 
be expected as the barriers to enter the Tfade sector in terms of capital and skills reqnir«d is 
less than with most of the other sedors. 


T^Si.E 24&1 FQRMAL AND mFQRMAL EMPLQYMENT&Y BRQAQ EtONQMC SECTGR ■ BAKMfSiZWE LOGAL 


MUNtCfPAUTY, 2016 [NfJMBFRS] 

f ormal ©snploymertt 

Imemrrsi emptoym@ht 

Agricutture 

' 1.270 

n/a | 

MJning 

Mamifacturinfj 

n 

N/A 1 

1SS 

71 ] 

5?tecfcrlclty 

Ccnstrgctloh 

frsid© 

1 63 

N/A 

73B 

1,230 

953 

1,340 

fran^orl 

1 90 

152 

Flnsines 

i 571 

184 

CommunJty sorvfoe® 

t 2jm 

640 

Households 

&99 

IM/A 


Sourte: tHS Mzrkit Rzgionaf eXpior&r vorsion 1156 


The informat seetcr 1$ vital for ih& areas with V.ery high Lsnernploynient anb very low ialbour 
partidpation rates. Uneinpkiyed people see particlpating in the informaj sector as a spr.'ivaj 
strstegy The rnost desirable situsfion would be tc get a stsble formal job. But because ihe 
form^l economy is not growing fast enough to ganerate adaquste jobs : ths inforrrial secfor |s 
used as b sorvival rnechanism 
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2.4.4 Unemploymsitt 

The unetriployed indudes ali persons beiween 1:5 and 65 who are qurrentfy not workmg, but 
who are actively iooking for work, It therefore excludes people who sre not sctively seeking 
work (referred to as discouraged work seekers). 


The choice of definition for what constitutes herng unempipyed Iips a Jarge impact on tfte final 
estimat.es for all messured labour force variables. The l'ollowing definition was adopied by the 
Thirteenth fnternational Conference of Labour Staiisiicians (Geneva, 19S2): The "unempioyed hl 
comprise a!l persons above a speoffied age who during the referenoe period were. 

□ 'Without work", i.e. not |rr paid ernployment or self-empioyment; 

□ "Currenliy avaiiabie for wcrk^ i.e. were avaitebie for peid empioyment or self- 
©mpJoymsnt during Lhe reference period; and 

□ '‘Seaking work 1 ', i.e. had laken speoiffc stepa in e specffied reference period to 3eek pa<d 
employment or seli-empioyment. The speorfic steps may includs rersistraticn ait a publlo 
or private empJcyment excnange:; application to empioyere; oheoking at worksites, 
farms, factory gates, markst or other assembly places; pladng or ans^'ering newspaper 
advertisemsnts; seeklng assistanoe of friends or relatives; looking For iancf 


TABlB 2*4-1 UNEMPLQYMEfn (OFFIOIAL DEFtNITIQN} - SAKHfSfZim GHf&S HANf, EASTERN CAPE AND 
NAnONAL TOTAL, 2m : 201® [NumEft PEHCMHTAGE} ______ 
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ln 2016, there were a totel number of 5 people unempioyed in Sakhisizwe, which is an 
1 nq/ease of 236 from 5 440 in 2006. The tctal nkimber ot unempioyed peopJe within Sak.hlsizwe 
constitutes S.T 6 % of the total nurmher of unernployed people in Chris Hani District Municipality. 
The Sakhisizwe Local Municipality experienced an averege annual increase of 0.43% fn the 
number of unemployed people, which is better than that of the Chris Hani District Municipaiity 
which hacl an average annual increase Jn unemploymenrt of 0.61,%' 
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TAELE 244-1 (JNEMPLOYMEtW RA /OFFiCtAL DEFimtOH) 
AW NATIQNAL TOTAL , 2006-2016 $GRGBtl TA GEj 

$3lkhisfeftri£i ChVis Hanl 


SAKHfSmVE t CHRiS H&M EASTERN CAPE 


Eastem €apg 


2006 

33,2% 

1 32^7% 

i 27.6% 

2007 

32.7% 

3 32,0% 

[ 27,2% 

2008 

31,1% 

3 30.6% 

i 26.6% 

2009 

30,7% 

j 30.3%. 

26.9% 

2010 

30.6% 

E 30-4% 

j 27 7% 

I 2011 

' 23,6% " 

"29.7%" 

} 27.9%. 

2012 

31.5% 

1 31,2% 

! 28,7% 

2013 

32.2% 

t 32,0% 

| 29,4% 

2014 

31.7% 

r 31.4% 

[29.4% 

201S 

30.6% 

1 30,7% 

[ 20.1 % 

201« 

30.8% 

\ 30.6% 

i 29.3% 


Nertic»ns:l Total 
_! 25.8% 

424 , 8 % 
423 . 6 % _ 

" 23.6% __ 

247b%__" 

24.9% 

15.0% 

25 1 % 


1 25 .1% 


SoLrrca; IHS M&rkfl Rvgs&nal sXpter&r versfan 1156 


{ 25.5%_ 


ln 2016, ihe un^TYiployment rate in Sakhisizwe Looa! Munidpality (based on the offrcia] dsfinition 
of unempioyment) wss 30.85%. which is a decrease of -2,32 perc-entage points, The 
unempioyiTient rafe in Sakhisizwe Locei Munbipallty is tiigher than that of Chris Harti. 
Comparing to the Eastern Caps Province it can be seen thst the L'nempioyment rate for 
Sakhistewe Local Municiptiility was higher thar tbot of Easlern Cape whioh was 29.34%. The 
Lfnemployment rate tor South Africa was 2S.33% in 2016, which ts a increase of -0.533 
percentage pomts fr oin 25,77% in 2006. 

CHART 244-1. UNEMFLQYMENT AND UNEMPLOYMENT RATE (OFFiCIAL OEFiNmON) 
SAKHISMWE LOCAL MUNICIFALTTY] 200$-2016 [NUM8ER PERQENTAQE} 
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Vttien comparing unemployment rafes among regions wifhin Chris Hani Oistn'et Municipsifty, 
iritsiks Yethu iocal rrmrricipaiity has indicsted the higfiesf unempioyment rale of 38,6%, which 
has decreased frorrt 33.6% in 2006 it can be seen thst the Inxuba Yethemba iocal nnunicipaiih/ 
hsd the lowest unempioyment rate of 18.8% in 2016. this decreased from 20.4% In 2008, 



:-L& iA iNA&t LfTY THROUGH iHUT'- ' 



MUNOPAUTY 




















































CHART 244-2 V Ujyj=/tfPCOVlti£ftrr R47F - SAKtit$IZWE r tttXOBA YETHEM&A, IHTStAA YETHU, £MAlAHLEM r 
EHOCOBOAND ENCCH MGtJiMA, MfQ6 f 2W1AND 201$ [PERCENTA GEJ 



2,S HOUSEHOLD IWCOME AHD EXPENDlTURfE 

!n 3 grDwin.g economv among vvhich production fsctors ore incfeaBing, nnost of the household 
incorries are spent on purohasing goods and services, Therefore, the measurfng of the incorie 
and experiditure of households is a maior indicator of e number of ecortocnfc trends.. ]t is also a 
gocsd marfcer of growth as well ss consumsr tend&ncias 


2,5.1 Number of Househokte By income Category 

Th« numoer of households is sroup&d according to predefined income categgries or braekets. 
yvhere iricome is calcuiated es the sum of ail hous&hoid gross dispossbie income: paytnem& in 
kind, giffs, homemede goods sold, old sge ponsions, incorno from infornial seotor actwities, 
suhsistence income, eto.). Noto that income lax is mciudad In the income distribution, 

Income cietegones start at RO - R2.400 por annum and go up to R2,40(3,000+ per ennum. A 
househuld is eithter a group of people who live togethsr snd provide themseives jointly with food 
and.''or ctlier essentigls for living, or it is a single person living on Ns/her own. These ineome 
brackets do not take intc occount infieticn creep: over time, movement of house.hoids :, up" the 
brackets is netural, even rf they ere not eaming any moro in rssf tarms. 
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TABL5. 25i-i HOUSF.HOLDS SY INCQME CATEGORY - SAtiHISilWE, CHm HAf# s £AST£RN CAPE AND 
NATfONAL TOTAL t 2t Jc INU'mER P£RC£WJ£GEJ 
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It was estimated that in 2016 19,33% ot aE! the househo3ds in the Sakhisizvye Local T'nlunicipaiity, 
were iiving cn R30,000 or les* per annum. in ootrsparison with 2006’s 56.15%, the nurnber ts 
rrsore than hall 

The 30000-42000 income cetegory has the highest number of househoids wfth sr fotal number 
of 2 340, fojlowed by the 54000-72000 income category with 2 240 households, Onty 2 
households fsfl within fhe 0-2400 income categury. 
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CHART 251-1 hOUSEHCLDS BY (NCOME URACKET - SAKHfSIZWE LOCAL 
MUNtCiPALtTY, [PERCENTAGE] 
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For the periixt 2005 to 2016 the number of households earning more than R30,000 per annum 
has increased frcm 43,84% to 80,67%. It can be seen that the number of househdds with 
income epual to or lov/er thsn R6.000 per year has decreased by e signffioant amount. 


23,2 AnnuaE Tota! Personei Inoome 

Annuai total personal income is the »um of the total persona! irioome for ail households in a 
spedfic rogion. The definition of income is the seme es used in the income breckets (Wu.mber of 
Households by Income Categofy), alse inoiuding the Inoome tax. For this var!able : . ourrent prices 
are used, meaning thcit iriflcition b^s nct been taken into account, (ECSCC: 2017). 


T&8LE 252-1. ANMUAL TOTAL PERSVNAL WCQttL - SAKHiSiZWE, CHfitiS HANl, E.ASTERN CAP£ AHD 
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SaKhisizwe Laesf MuncipaJity recondeci 'an average annual growth ratep of 9,93% (fronn R 79G 
mNJion to R 2.05 bilijon)from 2006 to 2016, which is iess tfig.n Chris Hani ! s (10,40%), but more 
than Eas-tern Gapo Provfrice's (9.52%) average anniLja! growth ratos, 8outh Africa had an 
aversge annual growth rsta of 9.05% (from R 1,26 tritiion to R 3 trililon) whidh js lesa fhafi tba 
growth rate tn SakhisEzwe Local Municipality, 

C HARTZff^! AMtiUAL TOTAL Ph-XSONAL fNCOMP BY POPULATfON 0RQUP * SA&HtSfZWP ANO THE RE$T 
OF CHRtS HANf [CURRENT PWCES. R BiLUQNS] 
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The totaS f>ersonal iricome of Sakhistzwe Lucai Municlpality arnoLint&dl to approximalety R 2,05 
biliion In 2016. The African populetion group eamed R 1,89 biliiusij or 91 97% of totai personal 
income, whiie the Wlirte population group samed R 12S nriiilior, cr 6.23% of the total personsf 
income. The Cdour&d and the Asian population groups only had a share of 1.09% and 0,71% 
of tota! personsc income respectively 
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When fookincf at the annuaJ total persona! fnocme for the regions- within Chns Hani District 
'Municipality it can be seen that the Enoch Mgijfma locai municipality had the highest toisi 
personsl income vwith R 10.9 bilibr? which increased frorn R 3.69 biJJion mcorded in 2006. lt can 
be seeri that the Sskhisixwe locst munjcipality hsa the lowest total personsi income of R 2,05 
biliion in 2016, this hpreased frgjTi R 796 mllJion in 2006. 


2.5.3 AfirmaJ Per Capfta Jncome 

Per cspita incorne refers to the Encome per person. Thus, it takes the total personaJ income per 
arinum and djvide-s it c*qually among the population, ^er capifa income rs oflen used as a 
moasure of weslth partloularly when comparing ecoromie-s of popolstion groups, Rising per 
capita incipme usualJy indicates a likeiy swoff in demarsd for consumptiOFi 
CHART 253-1 PER CAPfTA MCOME - SAKMSfZWE, CHRJS HAW, EASTERN CAPE AUD 
NATIOmt TOJAL, 2016 [RANB, CURRENT PRfCES] 
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The per capitjE fncome Tn Saktiisizwe Locai Municipality is R 31,600 anti te tower than both the 
Ea&tern Cape (R 37 : 800) and of tha Chris Hani District Municipality (R 32,800) per cspita 
rncome. The psr capits Inccme for SaKhrSiswe Looal Munjcipsslity (R 31,800) fs lowsr thsn 'thatof 
the South Africs as a whole which R 53,800. 

TABLE ZSZ'J. PER GAPFTA fNCQtiB BY PQPULATION GRQUP - SAKHISIZWE AND TRE RE$T QF CHRtS HAM 
CIS T&IC7 MVNiaPALiTY, 201 S [HANP, CURRENT PRiCESI 
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Inxuha Yethemha loc&l rtiunicipialFty nas the highest per capita income wflh s total of R 55 ; 300 
Enoch Mgijima local municipality hsd fhe &eco'nd highest per capita incorrie at R 40.500, 
whereas Engcobo focsl municipalih/ had the lcwest per capita income at R 24,000. fn 
Sakhisizwe Locaf Munlcipalfty, the African populatlnn group ha$ the highest per capita income, 
with R 29,800, relatiVe to the other popLilalion group& Some of th@ popufation groups - where 
there are lees then 1,000 peopJe living in the area wer& excluded from the analysis. 
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2,5.4 fhttex of Buylng Power-flBF) 

The fnde>; of BuyJng Puwer (IBP) is a rnessure of a resion's oversfl capacity to absorb producls 
arrdfo-r services. The inde* is usefui when oomppnftg two negbns in terms of their capacity to 
buy products. VaiueJ> range from 0 to 1 (wliere the national irde]K equais 1) 4 end cen be 
interpreted as the percentage of nstional buying power attnbutable to the speciFic regioa 
Regiom' buylng power usuaily depends on three factors: tfte size of the population; the ebifity of 
the population te spend (measured by total incoirie); and the wiflinQriess of the popuJation to 
&pend (irieasured by tctaf retail sefes), 


lABLf 254-1. MDEX OF 8VY.WG FOWBfl - £4KMStZWE. CHRtS HAHi EASTERN CAPE AND NATtQNAL 
TOTAL t 2016 iNUMBEk] 
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Sakhisizwe Looal Municipality has e Q.1% share ot the netionaf popuiation, 0.1% share of the 
totai nalionsi rncome and a 0.1% share in the total national retail, this aif equates to an IBP 
index vaJue of O.OOQ73 relative to South Africa as a whole. Chris Henr has an I3P of 0.0096, 
were Eastern Cspe Province has and IBP index vafue of 0.091 end South Africa e vaiue cf 1 
relativ& t.o South Africa as a whoie. 

The considerabie low liidex of buylng power of fhe Sakhisizwe Local Munioipalitv suggests that. 
the tooal rnunicipaljty has ancess :o oniy a small percantage of the goods and services avaliabie 
in all of the Chris Hanf District Municipaiity. Its residents are mosi likeJy epending some of their 
incorne in neignbounng arees. 


CHART £54-1 INDEX OF BUYING POWER SAKHISIZWE LOQAL MUNlCtPALtTY, 200$- 
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Between 2000 and 2016. the irde,H of fcnjying power within Sakhisi 2 Vi , e Local MLinicipailly 
increased to its highest level in 2016-(0.0007335) from its lowest in 2012 (0 0005824), Although 
Ihe buying power wrlhin SskhiiFzwe ’Lodai Muhiciphlity is 'relatively smsll cdfnpsred to other 
regidrs, the IBP increased at en average annuaf gnowlh rate of 0.20% 

2,6 HUMAN DEVELOPHflENT 

indicaters ot oevelppnnent, like the Humsn Development Tndgx- (HDI), Girti Co&fficient (Income 
inequality), poverty and the poverty gap s and education, are used td estimate the levei of 
development qf a given region in South Africa reiative to the rest of the country. 

Another indicator that'is widely us&d Is the riu'muer (6r percentege) d people Hving fn poverty. 
Poverty Is ddined ss the deprivation pf those things th-at deternnire the quality ot 3lfe, including 
topj r dothing, shelter and ssfe drinking weter. More than that, other |h intanglblss' r is also 
inciuded such as the opportuniiy tP iearn f and the privilege tc enjoy the r&spect cf feflow 
citfzens Curdng poverty and alievratlrtg the effects thereof should he a premise In the 
compllation of ali poficies that aspire towards a b&tter life tor all. 

2.6.1 HurtnSR DeveSopmenit Endax (HDE) 

Thc Human Devetoprnent Index (HDl) Is a ccrnposite relative indox used to compsre humen 
develcpment ecrcss population groups or regicns, HDI is the cpntoiration orf three bsslc 
dimensions of human devefopment: A long and healthy life, knowledge and a decent stondard 
cf Uving. A Jong and heafthy life is typicaily measured using Iffe expectancy at birth, Knowledgo 
'ts rtormally based on adult literacy arid f or trte combination of enrclmenl in primary, secondary 
and tortiary schocls. ln onder fo gauge a decant standard of living, wo make uso of GDP per 
Capita, On a Lechnical note, the HDI can have a maximum value of 1 a Endicallng a ven/ high level 
of human develapment. whilethe minlmum value is 0, indicating no human developmenl. 

CHART 2€1-1 HUMAR QEVELQPMENT INDEX (HDI) - SAKHlStZWE, CHRIS HANI , 
EASTERtt CAFE AXD NATfGNAL TOTAL, 2006, 2011 , 2016 [NUmERJ 
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in 2016 8akhisiswe Looal Municipatity had an HDI of C.554 compared to tho Cbris Harii with a 
HDl crf 0.659, 0-b96 j?f Eastern Cape snd 0.653 of Naticna! Total as a whoie, Seeing that South 
Africa reccrded a higher HDI in 2018 when compered to Sakhisizwe Lccal Municrpaltty wfttch 
translates to wcrse human development for Sakhisizwe Locai Municipality compared to South 
Africa South Africa's HDI increased at sn average annua! growfh rate of 1.79% and this 
increass is lowerthan thatof Sakhislzwe Local Mumcipaiity (2,87%). 
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CWART 201-2 HUmN DEVELOPMEMT MDEX (HDl) - SAKHiS&WE, INXUSA YFTHEM&A, tNTSiKA YETHLf 
EMALAHLENi, ENGCQ&QAND ENOCM W&UNMA, ZOitiIMJtiEEKj 
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ln tenrrs of the HDI for esich ttie regions wfthin Ihe Chris Hani Distrid MunicipaSity, Jnxiiba 
Yethemba loca! municipatEty hss the hfghest HDl, wJth an index v&fue of 0 63. The iowest oan be 
observed in the Engcobo local muriidpalit> r ywifh an index value of 0,505. 

2.6.2 Glnl Coeffieienf 

Gini Coefffcient Is B sumniary statrstic of income ineqyglity, it variss from 0-1, If the Gini 
coofficiont is equai to zero, incomo is distributed in a perfectly equ.al manner, in other words 
there is no variance betwean ths hisli and Jow Income earners withifr the popuiation. In confrast, 
if the Ginl ccefficient squals f, inoome is completeSy inequltabf&. Le. one irsdiviciuaf fn the 
populatfon is eaming aJS the inoome and the rest has no income, Generaliy this ooefficient lies in 
the range b&tween 0.25 snd 0.70, (ECSEOC:2017). 


CHART 2S2-L GlNf COEFFICLENT - SAKWSIZWE, CHRfS HANI, FASTERN CAPE AND NATiONAL TOTAL 3 2006- 
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In 2G16, Ihe Gini coefficlent in Sakhisizwe Local Munidpsiity was at D.5S7, whioh reflects a 
maroinaJ increase in the number over the fen-year period frorfi 2000 to 2016. The Chns Hani 
Dtstrict Municipality and the Eestern Cape Province had a-Gini cc&fficient of 0.587 and 0,617 
respectively. When Sakhlsizwe Local Municipality ie conlrasted against the entire South Africa, 
it car be ssen that Sakhisizwe has a more equai inconie distnbutioh with a lower Gini coefficient 
eompared to the South African coeffjcient cf 0.G28 in 2016. This has been the case for the 
entire 10 ysar history 

fn terms of the Gfhi coefficient for sach of the repiens within ttie Chris Hani District Municipality, 
fnxuba Yethemba lopal municipality ha® ihe highest Gini coefficienl, with an index value of 
0.607 The lowest Gini coefficient can be -observed in the Emslahleni local municiparity with an 
index vafue of 0.523 


CHART 252-2. GINt CQEFFtCiENT - SAKHISIZWE , INXUBA YETHEMBA, tNTSIKA YETHU, 
EMALAHLENt, ENGCOBC AN& ENCCH MGIJIMA, 2016 [NUMBERj 
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2.6,^ Poyisrly Levets 

The upper poverty llne is clefined by StafeSA as the level crf consumption at which indfviduals 
are abie to purehase both sufficient food and non-food Ftems v/ithout sscriticing one for the 
oiher. Thia variable measures the number of individuats living bebw that pariicular levet of 
consumption for the given area, snd is baianced directiy to the official upper poverty rats as 
measured by StatsSA 

In 2016. therS : werfe 42 600 people iivinp m poverty, using the upper peverty Itne definition, 
across Sakhtsizwe Local Municipelity - this is 14.00% lower than the 49 500 in 2006. The 
percentage of people living tn poverhff has decreased from 74 02% in 2006 to 60.01% lrt 2016, 
yvhich J ,ndicates a decrease of 8.91 percentage points. 
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resolutions 

Implemen 

totion of 

coundl 

resptuflpns 

COTpOrate 

servioes 
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2017 - 202 ? IIMTEGRAT 6 D OEVELOPMENT PLAN 


2013-20(9 REVIEW 
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,3,Rn’uiftW 

ernplo'/iTieni 

^tjyify pldfl 

Ac&ofiKo'ri of 

emptoymenit 

eq;iify plan 

Rovlewal and 

irnplennenkition of 

empioymeni eqgify 
plan 

ReVfpwed 

employrnent 

aquify plan 

ddqpted by Ihe 

Council 

Reviewed 

employrrient 

equity plan 

odopted by 

Councli 

employmen 

t equrty 

plan 

adopted by 

Counoii 

Reviewed 

employm 

ent equrty 

plan 

adopted 

by 

Council 

-- - _ 

Raviewed 

ernptoyrn 

ent equlty 

plari 

adopred 

by 

Counall 

Copxrmte 

servicos 

i 12 Loccil 
labour 

fonjm(UF)me 0 
*lr.gs a ysar 

Labour 

rstoftcms 

- 

Effective and sound 
IqtaOur r&tatlons 

Number of llf 

meefings 

Tpree LlF 

meeting 

Three LLF 

meeting 

Three LLF 

meeftng 

Three LE.F 

meetings 

Corporatc 

services 

b,8 HooJlh and 
sdfety reparts 
subrnittad fb 
standing 
connmlJtee by 
snd of year 

Occupafional 

fiodlh und 

w^fely 

CreOit© srnjrsd and 
heolthy working 

envtranrn^nt 

No of repojfs 

submittad to 

standj'ng 

commillee 

2 

2 

2 

2 

Cotporaie 

servicas 

6 L Pr , ooU!fymsnt 

Biomeiiic 

altsndanco 

systsrti 

Manogement 

of aitervdanc© 

of smptayees 

Implementotion of 
piometflc ssatem 

Procji'ed 

bionietrta syHem 

consuJtatian 

wlth lobour 

relertions- 

Specificoilio 

n 

Advertise 

menf 

Insfaiiotio 

n 

Corporatc 

serdces 


A 
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2017-2022 INTEGRATED DEVELOPMENTPLAN 


2018-2013 REVIEW 




7,To ensure 

hlgh leve! of 
producflvfh/ for 
fho roaliSr'jtiO'ri 
of rnunidpol 
rrjdndcrfe 

-n 

phgnformance 

morjagemeni 

Caseodinp of 

performdnce 
managemeni fo 

levels below s5il AND 
56 iTionagers 

; % of ompbyoos 

belov/ sectlon 54. 

and .56 

signed 

performance 

agreement 

100% 

100% 

100% 

100% 

Ctirporate 

serviccs 

Pi.To onsure 

adequafe safe 
■guordjfig of 
fhe insllfoflonal 
noccird& 

Regisfry 

Effective 

irTipiemenfption of 

orohlves ciol and 
rec’ords 
rnanqgemenf 

Ptocureci and 

impternenfotlon- 

of i'scords 

nrancgemenf 

sy&tenl 

Irnplementoflo 

n of rocoi'ds 

managemenf 

procedLrre 

manual 

lETipiemonf 

affon af 

records : 

manageme 

nt 

procedure 

rTKsnual 

Irnplemen 

natlcin ot 

records 

monage 

ment 

procedur 

e rnanual 

implomen 

tation of 

records 

manage 

rrieni 

procedur 

0 manijd 

Corporate 

Scnices 

9.lo ensure 

elTioferitf and 

econornlcol 

i.35e of *he 

rnumoipal fieel 

rnanQgerne-nl' 

policy 

Fieef 

managsmant 

--. 

Reviewal of fhe 
implementation and 
rnoniforing of the 
ffeef managernefit 
policy 

Number af fieet 

management 

reporfs. f-Uel 

oonsurnpfion 

dnd 

TiQinfenance 

cosh; reporf and 

compassiort of 

i 

1 

1 

1 

Corporate 

scrvicss 
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2017-2022 INTEGRATED DEVELOPMENT PIAN 


2013-2018 REVIEW 
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fTeet 






lQ.To ensurS 
an adsqitCite 
tMM£) and 

compet-onl 
human 

reTyource 
cqpddltv for 
tfrdJlscifipn or 
Itie mijntalpql 
rnondoite 

Stfitls 

DsveFlopm^nt 

Review and 

irnpl®meritcrtion of 

WSP 

Reviewed V/SP 

adopted by ttie 

council 

iralnlng neeas 

Onolysis 

SWIIs Audrt 

Questlone.' 

Implsmen 

tatton of 

WSP 

Subhnijssld 

nof WSP 

Corpomtc 

scrviccs 

11, Wettness 

Pragram 

HanlHi 4 5af©ty 

Developmpwnt and 
implpmentatlon of an 
[ntergraded wollness 
program 

An approved 

and resOurced 

irttegrotftd 

wellness 

program 

Deveiopment 

Of concrept 

do.cument 

Consulf wiih 

unions 

Agre® on 

quick wins 

e.gj 

wctltness 

day 

supports 

by 

medical 

aids 

Impfemen 

t<jfion af 

Identlfied 

of prioriity 

welinsss 

progralT.i 

Corpomte 

Service,s 
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2017-2022 INTEGRATED DEVELOPMENT PLAN 


2013-2019 REVIEW 



7A. fnt®grated Pfanning and Econ&mic D&velopmcnt 

7.4.1 F i ve-yea r Pneritses 


Integrated development Planning 
tand U.se Mgnagement 
Hunnan SeUjeTnenta 
Tourism 

Locai Eoonomic □evelopment 


«p.y WQtm T& MWm K&y 

foteivedften Th& StrcneQit PenlfniTJhts 

A( 9 'ct OblectWe incijlcifdT 

(m) tinv^a td 

Th"? Strotggv 



atiCTtert Oiiorf,6t2 QuarfarS QMptler* ffe.sporr^iinv 


To Cfi5dF6f 
cornpliariT 
integroted 
planning.. 
Implernentario 
n and 

mionitcving 
co mmn-nrv. j rol 
e to tine 
rfevelopnnent 
needs of 
conirnuntlies. 
by 2013/2019 
pnd tjpv'ond 


int&grated 

dtiveloprnsnrf 1 

plcanntng, 

implemen?a!lo 

n ancS 

yonitoriog and 

Evolucfiocj 


pevelbpment crnd 
rs-view of a c:redlble 
Integrated 
Development Plan 


Dcveloprrsent 
irnplenvenfation 
monltprtng and 
roporting of SDBSP 


Credlbl© IDP 
adopted by 

Council by IVlcy 
2019 


Credibte SDBIP 
approved by 
Mayor per 

MFMA 


Andopteci iDJ/ 
procoss p!.au 
2019/2020 by 
Conadl 


N/A 


IDP 

duialtcmal 

atialyylfj 

2019/2020 


N/A 


AcJopiod 
Di-aft TD? 
2019/2020 
by Council 


Drait 

2019/2020 
SDBCP 
adopicd by 
CQtiricil 


Cnsdible 
2019/2020 

rnp 

adopfed by 
Council 


Credtble 
2019/2020 
ST>BTP 
approved 
by Mayor 
pet A'IFMA 


(PED 

DIRECTOR 
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DEVELOPMENT PLAN 



lOTS Ij -Vrelegle 
Obtfehiw Foi 

finanriolVem 

.. . 

iffiy 

htm 

Stfcrtegy To Achievt? 
the Srrdterjit 

dbfaciivo 

m 

Peitoiieoncs 

Indltotot 

(KPl) mkm to 

Thn Shategp 

OJortii i 

QUAIfol 2' 

ynur i ■■ ^ 



To ensure 

rnd icol locol 

economlc 

I fransfoirnotlori 

fhrough 

Tand Us$ 

TiflanejgQmsnil 

'■ || ' 

rormotiz.aflon of oll 
pnforrnol seltbrTient 
(Elliot Ond Cala) 

Murnb&F of 

formatljied erven 

Procuremenf 

procosses 

AjDpolnfment 

of 

Conveyancer's 

FoTmaiised 

en/en - 20 

Porniallse 

d erven 

20 

Forrnaiise 

d erven - 

20 ond 

flrtal SG 

Approvai 

IPEP 

DIRECTOR 

suppoh' of 

Ioccji business 

wffjtijh fhe 

oonflnes 0i 

op.plbObfe 

bgislcitfon by 

2022: and 

' 

Conduct MunlcFpol 

Lond' Aucflf 

Montclpal Land 

Audlf 

Devclopment 

of TOPs rjnd 

rrocurement 

processes 

Droff 

Report on 

Elliot Land 

Audlt 

Drofi 

Reporf on 

Cald 

Audrf 

Finafi.sed 

and 

Apprdyed 

Municipd! 

Land 

Audif by 

CouncSI 

IPED 

DIRGCTOR 

bevond. 


ConrnpllGnco of 

building stondards 

and rogutoflons 

Turnoround tinn& 

for approval 

bullding plans 

Appfoval of 

plans wifhln 

dovs of recetpt 

Approvol of 

plans wrttiin 

60days of 

reodlpT 

Apprcval 

of plans 

wlthln 60 

days of 

receipt 

Approvcii 

of plonr; 

wlthln 60 

days of 

receipt 

TPED 

DIRECTOR 


. 


Nurnber of 

building 

inspections 

100% of 

approvod 

building plans 

10Q5& of 

□pproved 

buildtng 

100% of 

approved 

100% ov 

appraved 
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2017-2022 (NTEGRATED DEVELOPMENT PLAN 


2018 - 201 ;) REVIEW 



•iLeeai sfrtiregic K'ev 
OJjffjtiWJ fo* itiwrvertiien 
'5016/17 Aieo 
fltWllclal Y@al 


r 


SimiGgy To ACfiidvt K£y 

The sftefegfc Partormortc'o 

ObfetfFvB Indicctor Quarfor i 

m) Lmlcetl ro 
fhd Sirofe&y 


Quartfir* Qucrter 3 Qgor)cr4 pespon«ity 




conduc.ted by 


plaris 

building 

building 



2022 



ptans 

pians 



Human 

S&ttiements 


Revlew and 

IrnplernentatSorr of 
Houslng Sector PFan 


A revlewod Houdng 

Devebpme 

Sftuafloncfl 

Drafr 


Secfor Plan (Middle 

nt ofTOrrs 

AnafysSs 

Secfor 

Finol 

fncoine Housing) 

and 

Peport fo 

Plan 

Houslng 


ProcOrerne 

MM 

submitted 

Sectof 


nt 


to Couodl 

Plan 


proce^;, 



adopfsd 

tjy 

Council 

Mkjmber of 

pTogrammes 

irnplernented as 
per the Hgudng 

Sector Plpn 

1 

1 

1 

i 


U'ED DIRECTQR 
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2017-2022 INTEGRATED DEVELOPMENT PLAN 



Ensure 

piorTY>Non of 

Loccil 

Fccnomic 

Dovofopnne*'tt 

in Sokhisizwe 

by 2D2? 


Touftem 


im 


Review and 

Implernentofior* of 
Tourisrn Socror Pidn 


Review qnd 

Irnptemqnjaflon of 
LED SfrGtoqy 


A rsviewed Tounsm 

Sector Plcm 

Dsvolopme 

nt of TOR r s 

and 

Procureme 

nt 

proceEBes 

Sltuational 

Analysis 

Report to 

MM 

Drd'ff 

Sedor 

Plan 

nubmitted 

to Council 

Final 

Tourlsrn 

Seetor 

Plan 

odopted 

by 

Coundl 

Nurnber 

of 

Stctus on 

1 

1 

1 

pcogrammes 


the report 

Beaulrficoti 

Beautifica 

BeauflHca 

implerrisrnoci 

■■zs 

on the 

on pi'oject - 

tfon 

tion 

per 

pfan 

Revifalls'Oiio 

Phase 1 

project - 

pro’ecf - 

(RevlfaN.sotlon 

of 

n ofth^ 


Phose 7. 

Completo 

Thornpson 

Darn 

Ttiompson 



6 

and bfeoutifiqqlion 

Darn frorri 




of towns) 


CHDM 




A rsvlewed 

LED 

bevefeprne 

Slfuatfonal 

Draft 

Finai UED 

Strategy 


nt of TQR'$ 

Analysls 

Sectar 

Sector 



and 

Report to 

Plan 

Pian 



Procus'omo 

MM 

saibmfttcd 

adbpted 


JPED DIREOTOR 


FPED DTRECTOR 


A 

iaiomews auNicfPALmr 
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lodtf srafeSfe 

m 

StftjfQqv To jflcrttfByfGi 

Key P^TfarrtTdnea 





^sponaibKity 

sm 

iriterverfta'n 

AfGO 

Xm Strcjfegi.: 

Obpdlve 

Trrdlbciror 

(KH) iltlked Tp The 
Sfrcit^gy 

auaitej J 

OUDlter 2 

QuarSor 3 

QUCttei 4 





nf 


fo Counclf 

by 






procosses 


_ 

Councif 





NuiTife’fcr of 

FJQvelcipme 


Fnase 2- 

Fhass 3- 





pjogromrnes 

n+of TOR's 

Ftifess P 

Implemen 

implemen 





irrvplsmenftsd qs 

and 

Implcrnent 

tatlon of 

lotion of 





per pbn 

Pracun&me 

ation Pf 

1 "Sheorin 

1 ‘'Sheann 





(rShearing Shed 

nt 

l A 'Shearing 

g Sfted 

g Slhed 





ond i * Dipplng 

pracess&s 

Shed C'Vard 

(Ward 9 

(Ward 9 





Tank) 


9 and 1* 

and !* 

ond V 







Dippirig 

Dlpping 

Dipping 







Tank (\Vard 

Tank 

Tank 







7): 

(Ward 7): 

(Ward 7>: 





Capacifaiion pf 

Asssssment 

5 SMME's 

5 SMME's 

5 SMME's 





SMMEs and 

Report fen 

ond Coips 

csnd Corps 

and Cprps 





CooperafK'feS 

the noeds 

capacltpfe 

cdPQcitat 

capacrfaf 






anafysis of 

d/Tralned 

ed/Tra!no 

ed/Trdino 




' 


thn? exi-rting 


d 







SMME's and 









CfXJpS 

i! 






1 

mKHBJzwE mm'mpmrr 
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2017-20-22 INTEGRATED DEVELOPWlENT PLAN 2013-2019 REVIEti 




7.5. Technical Semoes 

7.5.1. Fivs-year Frioritics 

j Rosds infrastrucLure 

* Electridty 


Fp&af6orc Key 
iyi? For [nftftdrtfiGn 


To snsLJre qn 
imprcved rocd 
nsTn/o^: 
infroatniCTuro 
Wtfftin 3LM and 

!5urrouridings. 
by 2022 orid 
boy'ond 


Rccids 


stwro ActifDv-s 
Th£ SffGTsgjc 

obj^ciivd 

Pertornlan cn 

IndlfeaTcir 

fKPl). yfikeri Ta 

Th^sifdhgy 

i - 

j^ : | 



■QitoTt5.f4 

Se?niJftivlnHHv 

1 

Re-gravelisng of 12 km 

Mo of km re- 

2 km 

4 krri 

3 km 

3 km 

TECHMICAL 

access roads 

grqvelled 





UIRECTOR 

Blqding of 27fm 

Mo of km 

fikm 

7km 

5km 

TOknrt 

TECHNICAL 

ciccess road 

biaded 





DIEECTOR 

Deveteipment pf 

Rood QUdlt 

M/A 

3WARD3 

3WARDS 

3WARDS 

TBCHMICAL 

roads audit 

deVeicped 





DTRECTOR 

As.ses5rne.pt of Picnt 

Report on 

Subrnlsshn of 




TECHNICAL 

Goridition 

condition of 

planf 




DrRECTOR 


Velfow Floof 

assessment 







repori iQ 







Councll 





Recruihment of Planf 

ConTracted 





TECHNICAL 

Mechanlc 

Meohanlc 





DIRECTOR 
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ia — 



SASHtSEWS aUNICIPAIJrY 




































2018-2019 REVIEW 


2017-2022 INTEGRATED DEVELOPMENT PLAN 


tooffl Stt«t@gK- K§y 

for miorv^nlion 

201' 8/1$ Anon 

WnonW v«ii 

,. . _ . 

Sfrateg? To Aemovo 
The Sffdteglb 

Obfecti.ve 

Brforrfitmco 
Indftotor 
(KPl) Unted To 
T'h'f SffOte'gy 

OUtartef i■ 

Quoftef 2 

QitQtlGf 1 


ESsponttbiiity 

To ensure 

efflcleTvt 

ppa.vi.5ion cf 

■ oiiobio 

Etedhcity 

InstQllotion of streef 

fighfs ir> Flliot and 

Cola Unlt 

Number of 

streot ligbto 

Instalied by 30 

June 3DI9, 

Procuremeni 

processes 

20 

20 

20 

TECITNICAL 

DIRECTOR 

eiecfflfication 

to ho r JEeholds 

c?nd OLjr 

communiTiej 


Main-tenance of 

street fights Bm Unll. 

SVumber of 

5treet iights 

mdnfdneci by 

30 June 2019 

Procuierrienf 

10 

15 

15 

TECTTNICAL 

DIRE.CTOR 

b y 2R22 and 

bcyond. 


Mdintononce oxisting 

High Ma5b for bofh 

Unrt5 

Number of High 

Masf 

mainfained 

3 

3 

3 

4 

technical 

D1KE.CTOR 


7,6. Office af th e ntci pal M a r ager 

7 . 6 , 1 . Frve-ye&r Rrlorities 

■ Oouncil Oversight 

■ Martagemert Oversight 

■ A&si.Jre.nce Oversight 
n Poiicy Pcveiopment 



"SUSTAW A&IUTY ifflJ;; 
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2017-2022 INTEGRATED DEVELOPMENT PLAN 2018-2019 REVIEW 




.. :■ >—- - 1 

EffeofiV!? ' md 

yff|deri ir oounr il 
bv6i%jn+ fi jnnthn 

Councw 

Ovgrs*gJ“ii 

AdheTendiB fo flifiS 
Coundl Calendor 
* Strafeg-ic 

Mdnager toco- 
ordina+e 

rnunidpo! events, 
Com-binod 
progfarnmes af 
CouncillOfS to be 
submitfed to t+ie 
Spoaker's Offioo 
War room slttings 
+o t>e 

incorC'Orafsd In 
fhe municlpai 
coFendar 

Number of 
council 
meelingts 
coordlna+e 
d by 2022 

1 CcUncTl 

meeting Dy the 

erid of firjf 

quarter 

2016/2019 

1 Coundl 

meoflng by 

the en 6 of 

second 

quoner 

2018/2019 

1 Councll 

meetlng by 

the end of 

third quarter 

'2018/2019 

1 CounoSl 

meetlng Dy tt’ie 

end of fourth 

quarter 

2018/2019 

MM 

* Number cf 
EXCO 
moetlngs 
caardinote 
d by 2022 

1 EXCO 

meetmg by t+ic 

end of fin+ 

quonrer 

2018/2019 

1 EXCO 

mccting by 

the end of 

second 

quarter 

20 \ 8/2019 

1 EXCO 

meetfnq by 

the end af 

thlrd quarler 

2018/2019 

1 EXCO meeting 

by ttiQ Qnd of 

fourffi qijarfer 

2018/2019 

Mayor ■ 

ConsiE+'rn HH|r>g 



* Numbar of 

3 STANCO 

3 STANCO 

3 STANCO 

3 STANCO 

Mayor j 

cnd effective 

gfnndi r '\q 



STANCO 

rneetings 

rneeting by thc 

meefing by 

rr'eettnq by 

meefing by ttie 

I 

o.om r nii+e95 



coordinate 

emd ol 7 flrsl' 

fhe end of 

the end of 

end of fourth 





d by 2022 

quariar 

second 

third quortsr 

quarter 






2018/2019 

quorter 

2018/2019 

2018/2019 





I 


2018/2019 





1 
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2017-2022 INTEGRATED DEVELOPMEWT PLAN 


2.018-2019 REVIEW 




tocrn Steatoal; Key 
-ObistHva foi infon 
riMflCial Aleo 

v'fian 

T*-_ V _ 


SlWlegv la ACW@v«. K«f 
P 1H-5 Sftategic Aerfoimarice 

ov^env§ !iiaicQtor 


EffecNve ond 
sfflclenf rules and 
sthios oomrnltfee 


To revtw 
strengthen aod 
ensure slftings of 
the rules and 
othics oommilfee 
Td c.dnfirm 
05td bl ish meTvt c?f 
Councir 
Resolution 


im Uhkld V* 

rtin Sffdbgy 


au-;irrn, r t 


QUOfTa/2 QUdfTA, l Q\iuM > 4 


R^^ondbfo 


Mumberof 
Rulos and 
Ethics 
Comrniftee 
nneellngs by 
201B/2019 ' 


1 Rutes and 
Ethlcs rneeling 
by the end of 
first quoptor 
2QW2Q19 


l Rules and 
Ethfics 

rneelSng by 
The end of 
second 
quarTer 
201S/2019 


i Ruies ond 
EfhEcs 

meeflng ioy 
tt"i€r snd of 
thjTid quarfer 
201S/2Q19 


1 Rules and 
Ethics meeting 
by the endj of 
fourth quarter 
2018/2019 


SPEAiSE 

R 


Fffecilve and 
effioionl oouncll 
bvergighrt fuhdtlbh. 


Council 

Ovor&ight 


A perrnonent 
scriber (co- 
ordl.nator) be 
dbdoted fo 
f/lPAC- coirimitfee 
Adherence to 
Coundi Calendar 
Ms Turriana to be 
cillocated as ttie 
oomrnlttee 


Nurnber of 

MPAC 
rneetlngs 
coordlnate 
d by 2022 


1 MPAC 

meefinsT by 
end of 
quarter 
2018/2019 


flrsl 


1 MPAC 

meetlng by 
end of 

second 
quarter 
2018/2019 


1 MPAC 
nxieiinp by 
end of third 
quarfer 
2018/2019 


T MPAC rrseetfng 
by end of faurtfi 
quarter 
2018/2019 


MM 


scrfber. 

* MPAC rnust crdft 
dn onhuai pian to 
ensure 
coordinafed 
sitfIngs to be 
fodlitabd by 
secretory. 



sos rAWABUJT y r”f ?awk 
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2017-2022 INTEGRATED DEVELOPMENT PLAN 


2018-2010 REVIEW 


|«SM 



Effecii've and 

ofncient 
Mdnagernenf 
systen - ' 

Monogeme 

n* 

Overaght 

* Adherence to 
Council Caleridar 

* PMS report r rlsk 
reporf ond action 
plan i^hould be 
.stciridlng iterns an 
iTvanagernent 
meetings, 

* Cauncii resolution 
irnplementation 
rectisfer. 

*■ Number of 
MANCO 
m&etings 
coordinate 
dby 

2018/20.19 

3 MANCO 

meetings by 

the end of first 

quarter 

2D18/2019 

: 

3 MANCO 

m&etings t?y 

tbe end of 

second 

quarter 

20T6/2019 

3 MANCO 

meetings by 

the end of 

thlrd quarfer 

2018/2019 

3 MANCO 

m&eiings by th& 

end of fourth 

quartsr 

2018/2019 

MM 

Consisl'enf .'iHling 

of oudlt 

coTnmiftee 

fessjrancE? 

Qvsrstght 

* Counci! ta 
conslcfer 
f'ScruftTTvent of an 
addtttonol 
rnember on 
improwment of 
flnandal state of 
munlclpaltty 

Number af Audit 

Carnrriittee 

meetings 

coordinared by 

2016/2019, 

Audit 

Comrniftee 

meetlngs by 

the end of flrst 

quortor 

2013/2)21 9 

Agdlt 

Cammittee 

n'^eetfngs by 

the end of 

first quarter 

2018/2019 

Audit 

Commlttee 

nneetings by 

the end af 

first QLfQrreT 

2018/2019 

Audfr 

Committee 

meetings by the 

end of finrf 

quaneT 

2013/2019 

MM 

To enpUte revfew 
and 

impiemenfafion of 
fhe munidpal 

polides. strafegias 
ancl plans 

Pollcy 

oppfovcfl 

* WM's office 
pollcles, 
sticitegles and 
plans rsvfewsd In 
fourth qUdrter 

Number of 

municipal 

Manoge.r$ 

policles. 

stTategias and j 
olaris appraved 

by end 2016- 

2019 

l 




15 Poitcios to be 

roviewed bv tho 

end af fbdftti 
quarteT 

2018/2019 

MM 

i 
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Implementatinn of Resolutions 

The Strategic Plan will inftprm the Inlegrared DevelopmeiTf Plan (IDP). Service Deiivery snd Budgel Implemenlaiion Plan (SDBIP), and Pefformanct L Scorecards 
of all departmcnls and employ^es. These will be aligned to Loeal Governmert Key Perlormence Areas (KPAs) namely: 


Seruice Delivery and Infrastmcture DevefOFJmeni 
Local Economrc Development 
Public Participation and Good Governanos 
institutionai Developinenl and Transfonnairon 
fVlLinicipal Finandal Viability 

Comrm.jnicQtron, Monitoring and Evalualion 

The Gffice of the Municipel Managor wflt ensjre that tlio 2016/19 Strategro Plan is communicated Ihroughout Ihe municrpality This Gffrce wili ensure that 
monitoring anti avaluation of slrategic objectives are undertaken Councilors, management and employees shaii be advised of the progress with the 
irnplementatbn of the Strategic Plan on a quarterly basis. 

Closing Remarlrs 

The Honourable Speaker, Cllr Faku, thanked ali participants for valuable and meaningfuF delibsrations fhroughOut ihe workshop She highlighted. in pariicular, 
theattendance of the Con&tifuents Offlce, Traditional Leadershlp, Youth Council and Trade Unions 

She ai&o thanked the & k the Chains Develoomerit Servicss facilitators for thoir profus&knrsi aporoach and valuable inout Lastlv she wished evervone a safe 
trip baok home 
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CHAPTJZB 6; ZmiMMmT&Tmi PLAN 


TTiis s.ection outlines how the mursicipallty wiJI ensure alignment and intsgratlon of aeclor plans, 
PMS, SDBfP, BUDGET end IDP impleinentation plan It highlights existing plsns and gaps for 
atteritton Py relevsnt iine functions. 

2.1 Sector PJans 

This IDP recogni.zes alJ existing sector plans and ensures that their implementatlon Pudgets, 
timelines end project& are ip support oithe reviswed development objedives-. 

2.1,1 Integration and aJlgr&ment wilh other spheres of govemrneffii 


SPH ERE 

PROGRAMMES & 
GLNDEUNES 

SAKKISEWE RESPONSES 

Matronel 

Legi&lation & Policies 

Process Pfan recognjzas the ?isl that informs 
our IDP approach 

Nationa! Spatial 

Developnnerit Perspectlve 

Resdved Lo reyjse ife SDF to Incorporate 
cbiectives of NSDP 

Mjllennrum Deveiopment 
Goals 

Have set tergat for -wiaer & eanitstion 
backlog^ - lMiich must. ak facilitated with 
Chris Hani DM 

Netionaf Development 

Pian 2030 

To integrate the pnorities icientified for out 
areas wlthin the pfan 

Natlonpl LED Framework 

Wiii utifee the ffamework as guide m ils 
curnenl process of fwmulaUng LED Strategy 

National framework for 
municipal turn around 
strategiee £009 

Our approaqh ih thla IDP rs inrformed by the 
suggested key points in the Ndional 
Municipal Turn-anound strategy, We ehail 
dovelcp our own tn Sakhisizwe 

Natlonal KPAs 

Incorporatod and mainstreamed into adoptad 

KPAs + forrri part ot PMS 

Province 

Provinoial Growth £ 
Devebpment Strategy 

Havo identlfied key sfrategic looaiized 
projects in re&pon&C to tfoe EC Provinciai 2A 

PRIORITJES 

Have also taken into account the new 
prioi'ities like Rurai development whiph came 
afler the April 200& elections 

Provincial Spatial 

Development Framework 

Have adopted Ihe Jlierarchy prlnclple In 
determination wf nodaJ areas 

Sector 

DeparttTients 

5 Year plsms 

Have acknowfedged all key projeds that are 
budgeted and confirmed for itnplemehtation 

Jri 2017/18 wiLhin Sakhfeizwe areas. 

Formal letters of cohfirmation of commitmenls 
to he issued by Maycr as part of lobbying 
departments to act on their commitments - 
2017/18 onwards 

Dietiid 

IDP Frgmework 

InfDims aur Pnocess PEan actlvtty schedufe 

CHDM plans 

Jntegraie our pricrities within the designed 
straiegies for the district in its strategic plsins 
flDP WSDP, LEDj SDF etc) 

Water servioes 

Developrnenl Plen 

Informed by our target prioritres for rneding 
millennium goais - lobby DM to implernent 

Disaster Maiiagemem 

Plan 

Ihforms our localized firefighting rcsponses -: 
wcrk dosely at ppsradona! fevel 

Occupati&nal Heslth snd 
Sefety plan 

Dscided to use the DM pian to modify and 
customrze for our application 
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SPHERE 

PROGRAWMES & 
GUIDEUNE5 

SAKHISiZWE HESPONSeS 


VVa^te Marragemerrt Pl?n 

InfDitns our localized refuse colleotion 
sirategifcs - work closely ai operational !evei 

LED Siratogy 

Key disiriot coinmitmenis roialing to the DM 
Economic &uminit to be retnforc&d by our 
r&vised LtD strategy 


2 1.2 Aiigmnant of Sakhfiatewa IDF witii EC PDGS itev^idjvin&nttargets 


EC Provinciai Gnowth anti D«velopm^nt 
Stiategy 2Qti& - 2014 

Allgnment of Sakhl&tzwfi IDP wjth 
EC PDG3 

To maintain an economic growtft rats of betwoen 
5% and 6% per annuTri 

IncreaaeGDP by 10% by 2017-2016 

- Tc halve Ihe tinemployrnent rale by 2022 

Reduce unerriplovment by 20% by 
2017-2018 

- To reduce, by 60% and 80%, tha number of 
iioutieholds living bfllow poverty line hy 2022 

Greate at leasl 250 additionai ;ob? by 
2017-2018 

- To feclLice, by between 60% snd 80%, the 
proporlion of fjeople froni hunger by 2022 

■Support at ieast 2 cooperatives to 
Bupport 20 benefidaries by 2017 - 
2018 

- To sstahllsh foad seif-sufficiency in the pfcvince 
by 2017 -2018 

Support at leasi 5 tamities per annurn 
with pioughingsuppcrd (traotcr tlms) 

- To ensure universal primary education by 2022, 
with a 11 cftildren proceedlng to the first exit point in 
a seoondary school 

Fromoie and suppon early Ghildhood ; 
development 

- To Improve the ilteracy rate in Ihe province by 

50 % by 2017-2018 

Promote impravfimente in schpcl 
enrOlments 

- To prpvtde clsan water to al( m the province by 
2017 -2018 

To roduce the percentage of 
hOLssehdds without access to bastc 
levels df water supply to within 10% 

- To elimtnatfe sanitation probiems- by 2017- 2018 

To reduce the percentage of 
hQusehoids without access to basic 
leyels pf sanrtation service tc within 5% 
by June 2017 -2016 


2 1.3 integratlon & AJignment of internal soctor plsnR I pol J iClt»& 
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2 i ,4 Cais lovim buik watcrj ano scwer msr.st«r plan- - - 

Master Plan (as adopted by the Council in Marcfl 2012) for the upgrading df the w&ter and 
sewer infrastructLire in Cala Town has been commjssjoned by Sakhistzwe Municipality, 
Water Services Provjderfdr the town. 

The Water ard Sewer Waster pian For Caia was last updat&d in 2005. Since the 2005 
updale there have been a number of water and sewer infrastructure devdops in town and in 
addition* Sakhfsizwfe has ncw fprmally taken over the water services provision function from 
Chris Hani DM, the Water Services Authority. 

2.1 5 Maidiltenance plan 

Sakhisizwe Local MunicipaJity has implernented numerous pro/ects in rscent years to 
improve the local eiectricity supply to its munlclpal sres and the users within ihe area. Tho 
munrcipairty wtshes not to have the newly buill infrastructure go to waste and be left 
unmainlained (Master Plan as adopted by the Coundl March 2012), 

The electricai department needs to be weii equipped to perform the n'iarntenancc and hence 
needs the proper equipped staff to implement the plan, 

Outlsy of infrastructure: 

MV Overhead/UnderEfround Network 
' LV Overhead/Underground Network 

* LVStreet Llghting 

* LV High Mast Lightfng 

* S erv ice C onnetlion s/ M ete rs 

2.1,® S peds I Prog r ammai 


The municipality has adopted a comprehensive special programme aotien ptan which will 
be largdy comprised of the followfng pn^grammes. 


1TEM 

AMOUWT 

Capacfty Bujldlng SFU Co-ordinetor 

R30.000 

Ststjcnery and runnlng Co&ts 

R25OD0 

Wgmen's F-orum 

Rfi 5,850 

Elderiy Forum 

R116,500 

Dissbility Forum 

R70,T50 

Youth Council 

R330,250 

Mayor’s Cup 

R260.0C0 

■SpeciaE Progremmes StraLegy 

R?00 : 000 . 

Children Advisory Forum 

R30,000 

TOTAL 

R 1,038,100 


_ . r v rr^GLV^lu/iT'.' 

a ~ 

JAKHISEWE MUN1CIPAL1TY 




























3.4 L&0 eI contexl tfo r rmrnicipat PliflS 

The munidpsl systems act 32 of 2000 cnlls for sJl munlcipslfties te estahJish and irnpiement 
performance mansgerreni systems, In its chapier sljt n ihe act prescrlbes for »11 
niLfnlcipatities to: 


> deveiop 3 performance management system 

sei targels, rnoniior and rsvlew performance dased on irrdicetors linked to their 
fntegrated devdopmenl plan (IDP) 

pubfish an annual report oh perfcrmance for the coumcillors, staff, the pumic and 
ciher spheres of government 

f incorporate and report on a set of general indfcators prescrJPed natlonaliy by the 
minister responsihle fof locsl govemment 
c conduot an internal audft on pe-rformance before fobling the report. 

3 have their annus! performance report audited by Lhe Auditor-Generai 

involve ihe comrnunily in setiing indJcators and targets and reviewing municlpaf 
performance 

fn August 2001 nejgulations on municipai planning and performance management were 
published by Departmerrt of Provinclal and Lbcal Government (DPLGf to forther explaln the 
requirements of ; die act r 

The regulations provide mJnimirm requiroments for & munfcipal performance managemerrt 
system and prescrib^ a set of seven national key perforrnance indicators that must be 
measured and reported io natioral government by all municjpalities annualiy, According to 
ihe regulations a munlcJpal PMS mustensure Ihat ft: 


c complies wlth all the requirements set out In the Municipal Systems Act; 

P demohsfrates how il i& to operate and be managed frorn the planning stage up to 

the stages of performance and reponing; 

1 clarifies fhe rojes and pesponsibilitiea cf each rofo'Pfayer, induding ihe locaJ 
communFty, in the funotioning of the system; 

dariftes the processes of implementing the eystem withJn the frarnework of the 
integrated development planning process; 

deternnlnes the frequoncy of reporting and ihe linss of accountebllity for 
performance: 

relates to the munidpafit/s employee perfornnance management procosses; 
provides for ttie prooadure by which the system is [inked to the munioipafity's 
integrated developmsnt planning pmcesses; 

The regulations sJso prescribe thai municipalfties must monltor thpjr perTornnancs and report 
on these national jndicators (ir addilicn to thefr locai levet indicators): 


a) ihe percentage of households with access Jo basic level of water saritatioh, 
olectrfcEty and solid waste removal; 

b) tne percentage of households eaming less than R1100 psr rnonth with access to 
free basic services: 

c) fhe pencentege of a tnuhlcipallty's capitel budget adualty speni on capltal projects 
Idenlified for a particular finandsl year fn terms jflf ths munidpaJitV's integrated 
development plan; 

d) the number of )obs created tJirough mumdpality's locai economrc developmenf 
Injtiatfves mcludmg capital prqjects 

e) the number of people from ernployment ©qyity terget groups employed in the fhree 
highest tev^ls of managerrient in compflance wfth a rnunicipallty's approved 
ernplQyment squity plan; 

f) the percontege of a muricEpellty’s Jaudget adualiy apent on Implornentlng its 
workplace skllls pJan: e.nd 

g) fJnanciai viabiilty as expr.es sed by Ihe foilowing rados: 

4 - B ~ n C 

(t) D 


y ,^ -j. ^ N.J ' ■.irrTtete . V.iK 

ttStttVEMUJ'irO.UT* 




T 











Wfiere - n A" represents debl coverage 

''B" represe?nts total operafmg revenue reoetved 
,h C" represents operaLing grants 

"D" repi'e&ente debl servrce payments (i.e inlerest pfus redemptionl due v'/ithin the 
financial year, 



(II) C 

Where - M A" represents outstanding service debtors to revenue 
'B n represents total outsianding servioe debtors 
IP C" represents annuai revenue actually received for servicas. 


_ i? + C 
(rli) & 

Where - 11 A" represente cos! coverage 

,P B" represents afl evgllable cash at a particuiar time 
"C" represents investments 
"D" represents monthly fixed opersting expenditure, 


in terms of seclion 53 of the Munlctpal Finance Management Ad (MF^Aj 2003, ine mayor 
of a municipailty rnust take reasonabie steps to ensure thal the annual performanoe 
agreemenls of the municipal manager and aJI sentor managers are linked to the measurable 
perfcTnance objedives approved with the budget and lo the serviee delivery and budget 
iTnpiennertotion plan; ahd are concluded in accordance with section 57(2j of the MUnicipal 
Systems Aci, 

Coupled with the MSA; 2000, Ihe MFMA: 2003 provide for the development of a mid'term 
budget and performance essessnnent of the municipality. The development of the mid-yaar 
budget and performance assessment. report shculd glve an indication on the progress made 
by the munlclpality tor the past six months. The MFIlIA requiras thal the accounting officar 
of the municlpailty take into account the performance of the rnunidpality against the 
perforrriance expectations set by senlor managers and thslr departments. 

The legisfatlve fnamewcrk referred to above provides 3 soJid case fer the impiernentation of 
Sakhisirwe performance management systeme iti local munjcipalities. 

3.5 Othe r beneflts for es tsbll s hieig F MS 

For Sakhisizwe LM. tho rattonale for eelahljshing PMS ooes much deepar than the mere 
perfial fulfilmertt of tho legislative requiremonts, The following ane other benefits for 
implementing a PMS. 

3.5.1 tncreesed accountabftity 

Tha perfbrrnance managemenl system ehouid aim to provide s mechanism for onsuring 
Increased accountabfiity botween: 

■ The residents of the Sakhisizwe Local and the municfpal coundl, 

* The pol i ti ca I and ad min istrative co rnponents of the m un ici pal ity, 

e Each d e partment and the exerxjtive offioe. 


3.5.2 Leaming end impn&verii^fil 

'While ansuring thel accountebility is maxtmised. ihe performance management system 
must elso prcvide a mechanism tor learnfng and Improvement. It should eliow for the 
muriicipality to knov/ which approaches are having the deaired impact, and eriable the 
rnunicipality to imprave delivery. It should form the basis For moniLoring evalualinQ and 
impraving the inteorated DevelcprnenL Plan 

3.5.3 Early warhing signals 

The pertormance maoagement system should. pravide fyianagers. tfie Municipal Manager 
Standing Committees and the Execufive Comrnittee wjtti earjy wamirg of rori-pertormance 
of the ftill Jmplementation of the IntegraLod DeveJopmert Pian, It is important thiat the 


A 

iAKhWWE UUK CFAUTV 


I.'o ,.aTrJujii.'i - ' ' 







sy&tem ensur&s decieion-makers are (ftneousfy informed of possible non-performence, so 
thai they carrfaoiiitate prcp-active inigfvenfion, if neceesary 

3 5.4 Eff@ctive dectsion-malcrng 

The perfoj'msnce management systern shonid provide approprrste nrsanagement inforrriation 
that wiJI allow efficjem, effective and inrformed decision-making, paiticSBlBrly on fhe aliooation 
df nesources. 

The tunctions iisted above are not sxhaustrve ; bui sujnmarise tfie Intended benefrts of ihe 
perfornnance managemant systetn to be devaioped and innpfemented. Tbese iniended 
functiona ahouJd be used to evali/aie the performance mansgement systeni perrodicalfy 

%& Prindples guldJng PMS implementation 
This policy provides for implemehtation of a comprehensive Sakhisizwe PMS based on the 
fojlcwing set of guiding prlnciptes: 

Q UNiFORMiTY - Systerm must apply unifonnly io aii affected 

0 DEVELOPMENTAl - Mufit be develDpmentai in nsiture, not punitlye. Therefooe f mu6i 
focus on outcomes or development impact achievemenU ralher than short term 
rndividiial benefits like earning bcuiuses 

0 EGUITY OF RIGHT -Muet balance orgamsaticnal neede and employee rlghTg 
0 PERFORMANCE CONTRACTS -Must provlde for signing of performarice contracte by 
sectJon 57 rrianagers 

0 PMS MODEL -Must identrfy suitahle mcdel commensurate with existing arganisatrcnal 
capacity, constraints & LG fegal context 
0 EARL Y WARNING -Must prcmote uss as an oarly warning system 
0 TRANSPARENCY - Must provide for effedive particrpation of affeaed parties fn 
arriving st final tsrgeteri perforrnance commilments (settirig ot tsrgets to be dlscussed 
and agresd with those the people / urrts whose performsnee wiJI te managed) 

0 DEMOCRATiC - Musf provide For invoJvement of key stakebolders fn lh& processes of 
PM planning, mon|to;ing, rewiew, reporling srid auditing 

3.7 Institutional airangements 

3.7.1 PMS Co-owJinatloii 

For purposes of coordinallng PMS activifies inside the nriunicipaijty the policy provrcles for 
ihe delegsiiion of authority td the corponate servioes mariager lo be tbe PMS coordinator, ln 
ternns of the envisaged role L’ne PMS coordlnator shsli: 

Q Facilltate PMS ooJmmunication 
0 Coord i naie d aily Ila iso n 

6 fssue msmos inviting inputs and reports from msnagers 

<> Facilitate implementetion (monitoring & messurements of KPIs, reviews, repor! 
consolidation & submission, liafson wltb PMS audft commJttee etc) 

'3.7.2 PMS Audltfunctfon 

For purposes ot meeti ng iegal recfUirementE fcr the appointnnerl of an irjdependent audii 
eommlttee to surifl PM reports, the pdicy provides for: 

0 Mainiainfng ourrent status quo whereby the distnct PM Audlt ccmmittee alsG aucfUs 
j-eports of the (ocal municjpality vis an agreennent with Ihe distriot 
& Creation of internai audit function to look ai munfcipa! PM reports prior to them being 
fonvarded lo ttie audit oomfnittee 

0 The eKtensiqn of Lhe tarms of reference of the current s,udit structure yvhicn currentiy 
audiis financiel statements only to also incorporate tbe task of auditing pefformarwsa 
reports Of the munioipality 

v Preparaticn and submission of PM reports to be auo'ited at least twice s year Tbis wjll 
happen during the mDnths Of January end June of eacli yesr in rhis instance the poiicy 
suggests that the Becond repott be an annual report to prevem duplicaLion, 

3,7,3 Publio partlcipatian 

Fur purposes qf ensunng eff'eotive partlcipation by pll relevsnt slakehaiderE in the- PM 
processes, Ihe policy provtdes Fof Ihe recqgrtition and use- of ihe sarne struntures set for fhs 
IDP. in lerms of this poJlcy, publfc partitfpatipn fcr the planning of PfvtS takes pJace during 
IDP formulatfon which must caLer fof the formulstion of 
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0 Key development priorities egreed for each year 
o Development objectives 
v Key devetepment targets agreed 

Thenefone, IDP steering conimittee and Representative forums will serve as main Kev 
platfomis fpr puplic and proader stakeholder participation. 

3.7.4 Stakehoid&r Roles. and Responaibilities 

The following figure outlines the key roles and responsjbilities to be discharged by the 
various rde players in the prccess. 


StakehoJderRoJes and Reapenslbifltles 


Coundl / E*cc 


ftdopl the framework 4 PMS 
Adopf Stfetegic Scorscard 
Conduct Annusj Reivlew 
CosTjmiseion performance aodrts 
Report to Public & Provtnoe 


Management Team 


Pian for RM 
Adopt the frsmeworK 
Draft scorecerdg 

Apprwe Depedrneni Scorccsros 
Conduct Performence Measunfirrtenis 
Commi'Bsion performa nce rovEews 
Produce PM reports 
Cocnmiseton performa.ifjoe audtis 


Audil Commltieo 


Audil PM reports 


■ IDP Steedng Comm. ; 

- — t 

I---“1 d 

EDP Rep Forjm 


! Ward Commirtee^ 

i— ■ ■ ■ ■ ■ - 


Pantcipafe irt perfcrinance 
Mariagament plannlng, inonitonmg 
arid i'eview 


3.6 PPulS moddl for Sekhisi^we LM 

3 81 What is s model? 

A inodel for performsnce mansgement provides simplified mechanisms for understsindjng 
how better to ongsnise and rdl-out the vsrlous aspects of performance that should be 
meesured, neported on snd jnsnsged, It ateo provides a useiui tool to predict and project 
future scenarios so that current decision-maKing eould inf uence the deeired future 
3.S.2 Why is a model Importanf for PM? 

Modele liave proved useful in p&rformance managernent for the following reseons. They 
prcvide: 


Balance; A good model wtll ensure balance in how the organisalion measures and 
manages its performance. ]f should not bias performance measurement by reJying on one 
tacet of parformance, but represent a muiti-perepeotiva holistic assessment of munioipal 
performsnce. 


Srrnplicity: A good modej ehould orgenise eirnply, what would otherwise be e long tist oJ' 
indicators attempting to compreiiensfvely cever performance, into a set cf categorles 
sufficiently covsring all key areae of performance. Models differ mosl significantly in what 
they assert sre the Key aspects of perl'omnance. 


_ ' VT Atmsst ilt j Hf*Ck UOi# u'r m 

n 

m 


F 


5AKHBEWE ilUHOPALJrV 
















































Mlappmg of Inter-relstionships; A good modef wili map out the- inter-relationships betwesn 
dlft'erent area& of perfornnance. Tbese ihter-relatlonfvhlps relaie lo the e>!t©nt to whiob poor 
performance in one category would lead to poor perfbrmance in other rsisted areas and the 
converae. These inter-refationshipe help in both the planning stage and the review stage, 
particulsriy in the drsgnosis of csiuses crf poor perforrtianca, 

Alignment of msources to strategy; A good modei wlil slign the prooesses pt 
performanoe rmanagement to the irtfegrated Developiment Fian & bjdgeting processes of 
the organisation. H wfll ensure that the Integraied DeveJopmerrt Pian \s trsnsiated fnto 
performanos plans that wlff b© rnonitored and reviewed. The categories of key perfomnarjee 
ereas provided by a model shouid relate directly (o the identified priorfty areas of ths 
fntegrated Development Plan, 

JnterhatioraJ experience jn both the private and publio sectors has shown that traditional 
approaohes to messuring performance thal tends to be heavify reiiant or financial 
jneasjfes are severely laoking, These approaches tended to over-emphasise fjnancial 
efficjency over other equaily rmportant variables of performance measurement and thereby 
providing a skewed perspecfiv© of the organisation's psiformence, particuJarfy for a 
munfdpai organisation, 

Hofwevar, wlth recent developments in perfomiance measLrernent llteraiure rn bolh the 
pubfic and priv.ate sector t it has become weU accepted that in order fo assess an 
orgartisatioifs performance, a bafanced vlew is required r inccirporatlng a multl-perspective 
assessment of how the organieation Fs pertomiJng as seen by differing cstegories of 
stakehoJders. 

3 &.3 Yhe MunloSfnaf Soorecard model 

|n lerms of this poJicy the municJpal scorecard modef is to be used as a prefeired model for 
the municipalfty. This modef provides a modified version of the balanced scorecard model 
which has peen adapijed lo SA locai government legislatioh envifprifnent, !t i& also based on 
four key perspectives ojtiined later io this section. 

Tha choioe of thls modei rs based on the strengths that it is: 

Tightly aligned lo the sfrategic pfanning (IDP) and Budget proces&es 

Directly r^levant to the notions of deveJopmentaf local government and co-operative 

governonce 

Fits neatly with the envisagsd legai proceas of managing perfbrmance in a municipsl 
organisatron ih SA 

A balsnced view of performanue based on inp jfs, wtputs outcomes and proessses 
■ A slmple portrayaJ of munlcrpaJ perforrnancje, whero Inter-relationships oan be mapped 
rlas heen adopted as the recommended niodel Yor munieipaJities by the South Africarr 
Local Government Association fSALGA) becausoof fe simplicity and relevance to locai 
goverrmnent environment. 

The Municipal Scorecard is based on foqr key perspectiveE. ouilined In tlve figure below [ 
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The Devalopment Impact Perspective: In this pefspective the mjnrcipality will need to 
asse&s whethef the d&sfred development impaot in the municipal area js being achieved, 
This perspective wiJJ constitute the development priorltles fbr the rrrunidpal area. and 
indicators thattelJ us iVhather the desirod development outcomes are betng adiieved, It wlll 
be difficuJt to isotete development outcomes for v,+iich the munlcipality is soiely eccountable, 
lt is expected that the development priorities arid fndicators f will often lie within the shared 
acoountability of the municipaiity, other spheres of governnnent and dvil society. The 
nieasurement of developmental Qutcomes in the municipal anea will be useful in telling us 
Whether our policies and strategies are hsving the desired development Empact, 

The Servlce Delivery Pers|>ec4ive: This perspective ahould tell us how a municipaiity is 
performing with nefspect to the ddlvery of servlces a.nd products. This relates to the output 
of the muhicipallty as a whole. 

The Resource Management Per&psctive: This perspedtive shoufd tell us how a 
muhicipatlty m performing with respect to the mens.g&ment ot its resciurces: 

Budget & other financial Resoorces 
Humari Rescurces 
Systems & Informatfon 

Organisationai InfrastrLicture (enabJirig oqufpment) 

This relates to the inputs of the nriunidpaiity as a whole, 

Govornance Process Porepectrve: This perspective shouid teii us how a muricipality is 
performing with respect to its engegement and reiationshlp with its stakehciders in the 
process of govornance. This perspective shouJd include, amongst others: 

Pubhc participation 
Jntergovernmentai relations 
* Customer care relations 
■ Citizen satJsfaction 
Accessto information 
Communication stratogies 

This relates to the goverhance processes of the munioipalfty as a whole. 


DEFlNITiQM Or COhJCEPTS USED iN THE SCORECARD? 


Qbjecbveg: are statements ahnui what a s&rvroe wams [o achievg. 
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IriiiicaiarBi ars measures thai te!i us whether we are m.aking progress towards achJeving our 
obfectives 

A sreaeline mensura; i-S tho value of the Inditator before the stail of the programm* or prior to ihe 
period over which perfDrmaroe is io be reviewed, 

A fcarget; is tr>e value of the indicator Lhat we wart to achieve by a specified tirrae. 

Tfie measmftsTi>erH sourct and frequency: shoufd indicate whert ihe data emansEjSS fronn, and 
liow fnatfuently n can be iTieesured and reported. This informaiJorr wiil assisl ihe sudilfng 
prooese, 

Trnss.e have been used as the basis of ll>e plans for the strst'Sgbanri servicg scorecafds, _ 


_ CRrTERIA adofted to guide selection of sujtable inpicators _ 

Focusfid snd Speclflc: Is the indicator sefected cioar, fooused and not stated in an ambiguous 
wsy? 

Measurable: Does the indicatof have tiefined unit of measurement? Note that this uriit must also be 
used in detenrriining the targett, 

Valid and RelevartC: Valldity i$ tha degree to wliich ah indlcsfor moasijres whai it Is intentied tc be 
measured, Is the indicator relevant to the objetfive of the pertormance belng meHaured 7 
Ri&igable: Reliability l& the degree to wiiich repeated rneasure-^ under exadly the same oonditions 
wlti protiuce the same resuit. How reliable \& your iridioator? 

Slmple: Gooci Indicators wiH be simple, eesy to dommunic-ate. A composrte indicaLor wouid try to 
measure a series of perfornrarice dimensions aX the same time, tbis may confuse. Where 
possibfe svold usiJig complex or composfte indicators 
Mlntmfee perverse coneequencea: Poody chosen rrdkators, white tiiey may have noble 
intentions, can have perverse corseduonces in the befciaviours ft ineentlves Choose 
Indlcators that wHl incentjves Pehaviour that Is desJred and not urrintended results. 
ttata AvailabiHty: Good Irrditatorg wf|| aJso rety on dato that is, or rnterided to be d avaflable on a 
regulaf beass. Be oareful of choosi ng Jndicators that Will not have deta tc be m^sured 
_ against- ___ 


3.8 4 Levels of scorecards ht a munroipal soorijcard nrodel 

There are two leveis of sconecards recommended m ths iriunlcipsl soorecard mcxlel. These 
mdude the strategic and the services culconrie scorecards as depicted in the figure below r 

jvF s.tuH-frc^rd £>Bmote 
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Tbe StfEtegic ScorceaFd: The strategic scorecard wrll provide an overall plcture of 
performanoe for the nn u nici pssl Ity as a whole, refleeting p&rforirsance on its strstegic 
prionties. The Munfcipal Manager snd Managera of Departments will use if arter review as a 
bssfs tbr reportihfl to the Executive Committee, Council and the pubfic, In ternns d this 
pollcy this sconecard is to De rsported tc Executive Commlttee puarlerly, io Council sfx« 
monthly and the public annualiy tor revlew 

Servlce Sccrecands: The servioe scorecards wlll captune the performance of each defrned 
servlce (can be a directorate or deparfment line-functioT)), Unlike the strategrc scorecard, 
which refiedg on the strategic prforities of the rnuniejpality, a servic© soorecand wlii provide 
a comprehensive picture of the penformarice of that service, It wtil oonsist of objectives, 
indioators and targets derivetl from the servjoe plan snd service strategies. It will b& cruclal 
Ihat servlce scorecards shoufd not duplicate current reportlng, but be integrated to form s 
□one component and simpllfy all regular reporting ffom departroerts to the Munlclpal 
Manager and Standlng Committees. 

Sarvice Scorecards wfll be comprised of the following components: 

Service Outcornss, whloh set out ihe developmental outcomes that the service fs to 
impagt qn, 

Service DeJiverables, wtifch set out tfie pnoduois and services Ihal the service yvill 
deliver 

Resource Management, whlch sets oui how the service wilt manage its Hum&n and 
FJhartcial resounoes, information and Organisatitjna! Infrastrudure 
Stakehofder Relalions, wh'rch sots out how the service will tmprove its relatronship witli 
Ite key stBkehoiders 

PerformanGG in the form of a servlce scoreoard wilJ be reported to the Municipal Manager 
and relevant Standing Committee for review, The policy provides for the reporting in terms 
of this levet of scorecard to be uhdertaken at least monttily. The pollcy assumes that the 
reporting on this levet scorecard will be pneceded by intemal depaniTiontal reporting (reports 
From unrt managers and supervisors to be consdidated by the bead of departments) whtch 
is expeeted to ha.ppen more regulariy Ihan monthly ihtervals and woutd ideaJty inform the 
monthly manag&ir.ent reports. 

The poli cy suggests that rounlcipa! scorecard formats be designed io reinforoe aggregation 
of inforrnation and alignmeni with servioe delivery budget and implementstion pians 
(SDBIPs), 

S.9 Monitoring and meaEursmsprit of indicators 
For each indlcator the scorecard reguire a responsibte officiat, Lrsually the respective line 
manager, to be designated by name. While this offidaf' is not hecessarlly fully accountable 
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for performance on this rndicator, hefehe has Ihe responsibllity for conducting 
nieasurements of thst rncficator, analyzing Informatiori end reporting resufts for reviews. 

Analysis requires that lina inansgers compare current performance with targets, psst 
performance snd possibly the performanoe of otjior municipalities, where data fs available, 
to determine whethef or not performanoe is poor r They shouid also analyse the reasons for 
perfotmance ievels and suggest correotive action where riecessary', 

Municipai-wide outcoirre indicators and satisfaction surveys may need to be cp-ordirrsted 
centratfy. It is recomnnendsble that the PMS coordlnator be tasKed with thfs responsibflity. 
An effort shouid also be made to undertake roguler (annuafiy) surveys in order to provide 
data for indicatcrs organirationaily and for the different service scorecards: 


4 Perfornnance reportlng and midltrng 

The foliowing figure dutlines the envisaged PM r&porting processes and lines of authority. 



Performance rej>ortpng; As indicated In the above diagram reporting will commence frpm 
the mtornai dapartment (weekly and ohaired by HoD) then cascade to msnagement 
(recelve manthly management reports and chslred by municipal manager), thereafter, s bl- 
monthly report will be tabled to EXCO by management, This report will move be 
consolidated with cominents of CXCO into a Cfuarterly report to be tabled to councif At least 
two six-monthly reports will be forwarded for auditing by the audit commiWee dunng January 
and June of each yoar 

At the end of the ysar.. an annual performarice report wili be produoed and summartzed for 
public reporting by ttic msyor via Imbiros and by the manager to audiior general and 
PDLGH&TA. 


Quallty Controh All auditing shouid compiy with Section 14 of the (Vlunicipai Planning and 
Performance Mansgemenl Regulations (2001), (vlanagers responsible t'or line turctbns 
should undertake quality cpntrol of the irrformation gathared arnd presented in the 
scorecard. 

Co-ordination: The performance rriSirisgerrient ccordinator is requlred by the framework to 
co-ordinate sniti ensures good quahty of reportlng and reviews It is his or her rols to ensure 
conformity to reporting formats and check the reliabiiity of reporteri information, where 
posslble ot v'hen asked to do so by EXCO / council 
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PerfOB-msrtca Jnvsstigattans: Thr& polioy provicies for the Executive Commrttee or Audil 
CornmiUee wfi#n deemed reces&ary to ean commission in-depth performance 
. Investigarbns v/iTere there is either centJnuec] poor perfornridinoe, a jack of reliablilty rfi the 
ihfornnation beiny provided or on 5 random ad-hoc basis. Performance investigations could 
cover assessment of: 

The reliabillty of reported infonnatjon 
The extent of perforrnanoe gaps from targeis 
The reasons for performaoce gaps 
Corrective action. and improvemefil atratsgies 
* Volid Ky of evid ence material sl b mjUed In su pport of daims 

While the internai abdit function may ibe used to conduct these investigations. it is 
preferable that external servioe providers, preferaPly academic tnstilutions/practltiqners, 
who are experts fn the area to be audited, shouid be u&sd Clear terms of refersnce wiil 
need to be adopied by the Executlve Commlttee, shoyld such a need for investigation a.rise 

Audit Commlttee: As indicsted esriier the munEcipality wiJI meke use of the disthct 
committoe via a serviee level agreement, This fecility will be complemented by ths internel 
eudit function whlch shell have been made by extending the curnent terms of rsference for 
the existing audlt comrnittee currently responsibJe for financiai slatemenls to aiso cater for 
auditina of RM reports ai least twice per annum, 

S Performancfc revlewe 

Rerfcrmance neviews must be conducted at varicus intervals and levels ol authority in order to 
detemnine as fo the progress made agairist oommJttad performance targets. Every review 
session musi po documented snd evldence rratorial filed in case it is cailed by senior level 
reviews or the audit committee Prlor to reviews taking place by the Mansgement Team, 
Executive Committee end Gouncil, perfprmanoe reporling will need to be tracked and 
coDrdinated. The Perforrnance Management coordinafor is responEibJe for this process, 

IHvni aiso be useful to provide an overall analysis of rriunicipal perfomianee with respect to the 
sirategic scorecards and department scorecards, at least ior quarterly and annuel reviews 
Such an analysis couid pick up trerds in performance over iime and over all departnnents, It rs 
proposed that ihe Performance Management Coordinator be responsible fof this 

5.1. T How shouid revjewsr be oondiicted? 

The foilo^ving Figure provides a guiddine for setting-up a review process 
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for review 

□ Ksy Result Arsas 

□ Kev Penormance irdicstors 


□ Ceeching to ijr»prc>ve penormQnce 

□ Coaching plan 

□ Coaohing ^clion plan 


Cycie df 
Farformance 



□ The revieyv 
U Dsfine tha reviewv proceae 

□ Prepsrn tor Ihe review 

□ Undertaking revfewl interjiew 


□ The raviaw improvament plen 

□ Define actions to bs taken 

□ Agree on timelines 

□ InDorporate [n the personai dev. gosls 



The reviaw procaes should invdve the following gutdeline steps: 

1 . Prepare for the review 

* Set appointmarits and schedule intervlew sess-ions 

* Produce ancf clrculaie scorecard templates (FDRMS) 

* Gommfesioh eetf-apprarsals 
2 Cond uct rev iew in terviewe 

3. Discuss and agree on impravement plan 

4. Feedback review outcomes to those concemed 

During the review, the reviewing person / commrttee or structure must ensure ihe tollowing ihings 
happsn: 

C Confirm whet f& expected of employee / d-epartment being raviewed 
6 Enconrage those reviewed to fe©l comforta.ble and create condudve atmosphere for 
discussing fssuies frankly and fairiy 

Fairly and equitably measijne performance of indivsduai I department, 

0 Agree on the final determination t>f performance achieved 
4 fdentify strenglhs and ar©as of itTiprovetrtent 

0 Give feedback in ternns of tiie reward/ rscognitjon of good performance / excellance or 
the steps to be taken to addrass poor performartce 
0 Align indrvidual performance behaviour with prganizational performanca goals (fDP 
vision) 

v. Incorporato lessons of tne previous year h s performance into the folfowing year's 
performance (Leaming curve) by jointly developing a Pferformance improvement Plan 
wlth the rnanager conoerned 
0 Agree on 0 perfomiance improvement plan 

If the review r session te lo lead to the determinatiDn of sai&ry pnogressions and bonuses rn the c.ase 
of fndividuai managerrient reviews then the followfnQ rules shculd apply: 
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TJ DeLermination of final scores will fas faas&d on the scon'ng model which Lises a rating scafe 
cf 1 - 5 combined with point sysiein 

2) The employse wEII be alJowed durlnp the review to prov'lcte evidence \o his /her claims 
shoiiJd thts be neoessary 

3} An aggregate score shouid be determrned sfter adding all KPA scores achieved in the 
review 

4) The decisien cf the a udit committee ON SCORE.S is final 

5) A manager csn oniy qualify for a bonus porfion when he/ she has achleved a minimLjm of 
level 3 overall score 

a. A score uf 251 - 300 wil! qualffy for 50% of bonus possible 

b. A score of 301 - 350 will qualify fdr 60% o-f bonus possible 

c. A sccre of 351 - 400 will quallfy fbr 75% of bonus possible 

d A score of 401 - 450 will quallfy for 90% of bonus posssble 

e. A soors of 451 — 500 iviil qualify for 100% cn bonus posslbie 

Gombining jpoints & rstiog on a scaS& 

with 5 ieveis 


Folnt£c 

Rsling 

ntaanlng 

451-500 


cnjtstanding perfonrriance 

351-450 

4 

commendataia perfbrtnsncs 

251-350 

3 

satfKfactory performance 

151-250 

1 

marginel performance 

0-1 50 

1 

unsatlsfactory perrorma nce 
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EXPLANAT ION OF LEVELS 

Outstanding perfbrmance: Performance Tar exceeds the slandarc) 
expeded of a member at this leveL The incumbent has achieved 
exceotional results aoalnst all oerformance oriteria aareed 5ind has 

inamtalned this ali vear ronnd 

Performance slgnificantly above expectations, Sign'rfrcantly higher 
than expected. Incombent has echieved exaeptiorai results aggjnst more 
than half of the oerformance criteria and indicators and fullv/ achfeved all 

others throuqhout ihe vear 

Fuily effectlve, Perfomianoe fully meets the standard expected in afl 
areas of the job. Incumbent has achleved results aoainst ail siantfioani 
performance critana and indicalors and incumbent has achieved resufts 
sionificantfv above exoectation n one or Iwo fess sicnificant areas. 

i ei Perfonmance is below standard required for the Job in key sreas 
(judge p©r weight etc). Incumbent has achceved adecuate results aaainst 
rnanv kev but not afl others durirrn the course of the vear. 

Performance doe$ nol meel the standard expected lor the job. The 
Incumbent has not mei one or more fundamentaJ requirefTients and / or rs 
achieved results that ere below expectation in most resuit arees. 
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5.1 2 Suiggssted tevels of rtviEws 

S-eeii'Ofi 55 Rsvlews: if i's intended that 8 review cotnmittee cDmprising of 

the munidpa! manager, e standing ciommittee eouhcilor ttf that doparrnnent and an 
indopendent audftor who must be a member of the audlt oommittee review their 
performance of a sedion 56 manager at least every second month, using his/her personal 
contrad scoreoard, Manogers wfil be reviewed on their overall annual perfprmence during 
the peritxf Q i July artd 30 July of every year io cnndude tha year ended 30 June and to 
determine salary prograsslon moves end bonusee. 

DepaiiTnentcil Revlews : It is intended thet departments review their performenee et ieest 
monthly, using their deparimenl scoreeards and SDBlPs. Dedsiommakers should be 
imTT(ediai.ely warned of any ennerging iailures to servlce delivery to ensure that they oan 
intervene if necessary. It ie impprtarlt that deparfments use these reyiews as a platform to 
reflect on their gosls and progremmes and whether these ace being achieved. SVlinutes of 
these reviews shouJd bs forwarded lo Ihe performance management coordinator, Chariges 
tn indrcators and targsts may be proposed al this meeting bUt can onJy bs approved by the 
nefevsnt standing commitfee, in eonsultation wlth the Performanoe Managerfient 
Coordinator 

M&nagemenf T®am ftevlfews: D&partmenis heve lo report on their perforrnance in trfe 
depanment scorecard formst to the Municipal Manager and tha Managers of departments 
every mooth. These reviews most also p--ovide for seotion 56 mangers to Teport or thoir 
indivMual scorocsrds to the municipal manager. In order to avold duplrcation of neporting 
effgrts the SDBlPs must aieo be reported at Ihese plafcforms. Addltional indicators thal occur 
in the departmental scorecard & SDBiF should elso be reviewed. The formulation of the 
prgcess of review will be coordinated by the proposed performance menagernent 
coordinator. 


The Managemerf Team will need to rdtect on vwhether iargets are being achieved. what are 
trfe reasuns For tsrgets not Peing adiieved where appllcsbJe and correctlve action that msy 
be necessary. Where targets need to be changed, the Msnagement Team can endorse 
Lhese, for approval by the reievant standing Commlttee. The Manegement Team can 
dolegate tasks to the performance management coordfnator in developing sn analysis oF 
performance pricr to Management Tesrri reviews, 

Standsng Commtttee Reviews: Each Standing Committa«L la required tfl review the 
performance of their respective departments sgainsi theJr department scorecaro avery 
aecond month. Tha Sfcanding Cbmmittee should appraise the performance tergets. Where 
targets sre not berng meh fche Standing Commitlee should ensurethst the reasonsfor poor 
performance are satiBTacfcory and suffident and the oorrective strategies proposed are 
suffident 1o address ihe reasons for poor performance. Changes in indicators and targets 
that do nof appear in the strategic scorecand may be proposerf to and can onJy be Epproved 
by the relevant Standlng Committee, in consultation with the (DP manager and 
Rerformance Managemenf Ccordiriatcr (Strategio Planning Manager). Chsnges in 
indicators and targets that fall within the strategic scorocard will need to be approved by the 
EXCO / Coundl, 

Executtve Commltte% Reviewsi: Oh a qusfierly basis, the Executive Cornmlttee is tasked 
to engage in an intensive rsview of municipal perfomiance against both the departmert 
scorecards and the strategic scorecard, as reporled by the Muniripal Manager. This musi 
glso incorpcrate reyiews based on SDEiPs i'h crder Lo avoid dupllcBtign of reporting 
processes. 

Many of the indicators Ih' the slrategic scorecard will only be measurable on an annual 
basis. The quarterly reviews should thus culminate in a eompreiiensive annual reviaw of 
perfomiance in forms of both scorecards 


The revievv shoutd reflect on Lhe performance of services and the straLegic scorecard. The 
Executive Gpmmilfofe will need to ersure that targets cornmilted io in the strategic 
scorecard are beingf met, where they are not, Ihart satisfaciory and suffipient reasons are 
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provided snd that the oorrective action beir«g pr-oposed 1s aufT»dent to address the reasons 
for poor perfonmance 

The review should also focus op revrewfng the systematfc compfrance. to the performanDe- 
msnajiement system, by dopartments, Standing Gommtttees and the WlunicipaJ Manager. 

Inceritlves for Exceiieni PerfoiYnance: It is the intention of ihe PMS frsmework thai the 
Exeoutive Commrttep nol onJy pay atfontion to poor performsnce but slso to good 
performance. it is expected of the Executrve Cominittee to acknowledge good perfornranoe, 
wl'isre depariments have successfully met largets ir> their department acorecards, 

Ccumiil Reviews: fii least anttuafly, the Executive Commhtee is required to report to 
CoundJ on murrrcrpal perfojmanco. This reporting tahes place using the strstegic scorecard 
ifi an annuai report, Ths IMunicipaf Systems Acf requJres fhat the snnuai report shculd ei 
ieast constltuie a pejTormance report (the strategic scorecard) f financiar stetements and an 
atidit report, 

PuP>lic Revjewe: The Mnnicipsi Systems Act neqLfiree the puhlic to be glven the oppoftnnity 
to neview nnunfcipai performance. Therefore In additlon to the armuaf repon mentioned 
sbove H user-friendly citizens' report is intendad te> he produced as part of our PJVtS for public 
consumption, The citlaens’ report has not yet been producec at our municfpality but lt is 
envisaged te be a simpie, easfly readable and aitractive document that translales ttie 
strategic sccrecard for publlc consijmptfon, 

Jt is envissged also ther a puhifo camp&fgn shsJl be annualJy emharked on to invofve 
cftteSns in the rsview of municipa) performanco. Such a gampaign cculd invoJve the 
following methodologies; 

S Ward committess woufd be reported to fphcs syetems are d£\ r dQped fuJJy) and 
submit their revlew of ihe municipaJfty lo counoiJ, The perforrnance mansgement 
team ahould be used to surnmarize this input. 

0 Various forms of media inciudi]’*g radio, nev.'spapem and biliboards woufd be uscd 
to convey the dtoens' report, 7he public shouJd be invlted to submit eomment vie 
telephone, tex, ernaiJ and public hearings to be heid in a variety of focations. 

The pubtlc reviews are pfanned fo he concluded by 0 review by the integrsted Developm&m 
Pfen Representative Fcrum or Mayora) fmbizos, 

5 . 1.3 Evaluatfon end improvement of the municipal PM& 

The Municipsl Systems Act requires the Sakhisizwe Local MunicipaUty to annuslly evaJuate 
its performanoe management system At the end of the plaoning year cyofe as port pf the 
annual rev'iew of the munidpalft/s IQP, the oouncit must afways evaluate; 

The adlwence of the performance managentent system to the Muni&ipal Systems 
Act. 

* The fulfJl.meht of the objectives for a performance management systern captured 
earlier in this ddcument. 

The adJ-terence t>f the performance msnagement system fo tbe principies captuFed 
earlier In and ihose subsoribed to in terms of the Sstbo Pcle white paper 
discussed under section 3 of this document. 

Opporluntties for improver'ient and a proposed action pfan tor areas to he revised. 

Tne process of i'mplenneriting a performahce managemerit system ir Sakhisizwe LM is 
viewed ss a lesrning process, where we are continuousiy improvlno Ihe way ths systern 
vvorks te fulfJl the objectives of the sy&tem and address the emerging Ghallengcs from a 
constanlly cnanging envfnonment. 
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OgtfEySPWEHT PTOJECTS TD BE IBPLBflENTEP 2017,201 P 


5,1,4 SMmjmsry of capitsi projects t r o be ?mpiemented in 2017/2018 


r-roject Qescrtptson 

Funding 

Sub-Total 

Total 

Ward 2 Sport field 

MJG 

R 12,500,000 


Qokolo Jo Kopitjie Access 
Road Phase 3 

MIG 

R2,000,000 


Kuthule Acce&s Road 

MIG 

R5,000,000 


Khowa Town Residentiaf 
Roads 

MIG 

R2,000,000 


Calfonia Constmctiom of 
Road & Stormwater 

MIG 

R5,000,000 


Manzana Acoess Road 

fVUG 

R2,000.000 


T ol&l C&prtdil Expcnditiire funded by MfG 

RZBiSOOpOOO 

INEP- Gubanxa & 

Maxonoo 

INEP 

R2,000,000 


Totaf Capital Expfimditure funded by IMEP 

R2 r i>0Q,GC0 

DFfice Fumiture and 
Equipment 

Own Funds 

R200,000 


Cornpuier Equpmenf 

Own Funds 

R150,000 


LantEfllEsltes 

Own Funds 

R 1,000,000 


Total CQpitat Expenditure fundcd by Owrr Funds 

R 1,350,000 

TOTAL CAPITAL EKPENDITURE 

R31,S50 f GGQ 


Apart from capital road projects, tho Sakhisizw^ LM plans to perform the following rcad 
maintensttKSe in wards: 


Ffroj&ot hlame 

Wardl 

Ccirrmerits 

10km Aqcess roads 

t 

Bladlng of roads 

IDkm Access roads 

2 

Bladinq of roadis 

IQknriAccess roads 

3 

Blading of roads 

IQkm Acoess roads 

4 

Biadlng of roads 

lOkm Access roads 

5 

Blsdinq of rosds 

lOkm Acc&ss roads 

6 

Biadinfl of roadE 

10km Access roads 

7 

Bladlna of roads 

IDkm Accest roads 

8 

Blsding of roads 

IDkmAccess road-s 

S 

Biadfnq of roade 
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o.1.5 Tfte 3-y^ar projectE to b& fundscf by Chci$ Hajai DM m Sakliisizwe LM 

(2016/17 up to 2019/20) 


iflunlcipal ifffrastriicture Girant 


Pnoject 

17/10 

18/19 

19/2D 

Upgradfng of the Khowa Waste Water Tieatmerii 

Works 

R 3 57B..295 

- 

- 

Ciuster 4 waterbacklog(Wards 6J.S4) 

- 

R 2 905,339 

- 

Mthingwevu Water Suppfy Scheme 

R 16,368.745 

- 

R 1,937 000 

Upper Lufutba Interlm Water Supply 

R 5,166.950 

R 12,117,825 

- 

Upper Lufutha Ext (Pirtbodlans) iruenm Water 
Supply 

R 5,000,000 

- 


Total 

R 30,113 ,090 

R 15.026,714 

r R 1,937,000 


ffifltttr SBrviCia Infraarructnre C?rant 


Rrojfect 

17/18 

is;ts 

i&20 

Cluster 4 Wster BackJog 

- 


R 14 h 000, Q0Q 

Cluster 4 fLower Langanci; Upper Indwana; Upper 
Mnxe) -Phase 2 

R 96,000 

R 3,316,046 

R 450,000 

Kliowa: Rolar Park Water Services - Phase 4 

R6 3 OGO,ODO 

R 1,500.000 


Gubenxa and Maxongo's Hoek Interfm Water 
Supply 

- 

R 5,000,000 

R 7,500,000 

Refurbishnnent of Cala Buik Viraier 


R 2.500,000 

R £.500,000 

W f ater ConservaliQn Mansgement Khowa Old 
Looation 

- 

R 2,500,000 

R 2,500,000 

TolaJ 

R 6.096,000 

R 19,816,046 

R £6,950,000 


5,1.9 Departnrfceirt of Roads & Public WoiKs 

The Dspartment of Road& and Publlc Works has committed to pertornn rnainienanoe fot 
15km taned sufface and 6S9km grav'o' surface roads iri Sakhfsi2nA r e LM Roads camps 
will be based in Cala and Khcrwa. 


The .status of their In-bouse personnef al the road canips are as follows: 


Sfictfou 

Syb-Seditiri 

Wsrfm Sodle« 

No per 

Mo of 

In-house 

Maintenance 

Management 

1 

5 

4 

ln-hcuse 

Mamienance 

Mschanicai 

0 

2 

2 

Isvhpuse 

Maintenance 

GraveJ Te&m 

11 

24 

13 

In-nouse 

f/lainteriance 

Surface Team 

2 

11 

9 

TOTAL 

14 

42 

28 

CurTsrif Workforce Capaclty 

31% 
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Age 

Ranft 

Warni Sodtes 

No p«f 

No of' 

v^cancSes 

56 

Sm Rosd Worker 

4 

10 

15 

55 

General Workor 

37 

General Worker 

31 

Gen&ral Woiier 

TOTAL 

4 

19 

15 


Khowa Camp 


Age 

RanEs 

Waun Bodiee 

Nu per 

stfusiurc 

No of 

^acarfcies 

54 

Forernan 

10 

23 

13 

54 

Roada Foremar. 

57 

Snr Driver Operator 

57 

Snr Driver Operator 

62 

Snr DrEver Qperalcr 

56 

Gen Work II 

41 

Snr Roads Worker 

32 

General .Assisianl 

48 

Snr Roads Worker 

46 

Artisan Productior 

TGTAL 

10 

25 

13 


EFW FROJECTS FOR 2017/1E 


Prejoct Mrurve 

Benefld&rloe 

Budget 

CowimCnt 

HaLsehold 

Prcgramme 

1 212 

R10,166/256 

12 Months 

Qversesrs 

37 

R'l ,665,000 

12 Monlhs 

AFTCoD 

8 

R712.BOO 

30 Months 

NVS 

S 

R256.200 

16 Months 

Bailey Bridqe 

1 

R'3,241,070 


EPWP 

2S5 

R1,117.000 


TOTAL 

1 265 

R17, '161,326 



5,1.7 DGpartvnent of Hi/man Seftlements 


Th& Dspartment ol' Hunian SetUements has t-he following houalng irtitiatives m 
SaKhisizwfc LU: 


Wnrds 

Pn-jeet Nam* 

o? 

Uftjte 


Conirsctor 

Statu* 

l,3&6 

Cata Ward 4 

(1,343 ) - 2062 
(1393Linits) rural 

1 393 

R 

1D2,45G,BB0 

Mahiri 

T urnkey 
contraotor ia on 
site 

sais 

Cala Ward 2 (B49) 
-2693(1409) mral 

1 409 

R 

151,118,291 

Quantum Leap 

T urnkey 

coniractor is on 
slte 

T 3&6 

Cals W'ard 4 

(1,346) ~ 2662 

(1269 units) rural 
phaso 2-CRO h s 

1 268 

R 

194,756,754 

Mosegedi 4 
Associates 

CRO is recently 
contracted and 
to establrsh site 

a 

Cala Ward 2 (38.0) 

- 2693 (1264) n.iral 
pnase 2-CRO's 

1 2S4 

R 

216,764,446 

Vukani 

Construction 

CRQ is busy 
vtfith beneficaary 
Adrnin &aite 

establishnient 
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5.). 8 Dfc jammeni Agri&ufture s ntf Agra riari Roform 


The Department of Agricuitufe and Agrariarr Reform has lhe following s-ervice deilvery 
progrsmmes in Sakhisfzwe LM for 2017718: 


Programme 

Admin Area 

V/ard 

Allocateci 

Sijdget 

Deliverablee 

Land care 

Imbumba 

7.8,S 

p.msoo 

Fsncmg, 

Gablon 

Struciures, 

Production 

Inpdts 

Xhalanga 

3,4,5,6 

R4 00,000 

Fancin& 

Gabion 

Structures, 

rroduction 

Inputs 

SivazondJa 

9 Wsrds 

'1,2.3, /,5,6,7, 
8,9 

R225.000 

Productfon 
|npuis( Animal 
feed, seeds 
seedlings 
fertilrzere) 

Sivakhuta 

8 Wards 

1,2 r 3,5iB l 7 J B 1 B 

4 exdjded ILs 
in town, 
doefi n r t want 
to participate, 
no lantf 

R 3 ,ee 0,800 

Production 
inputs( Maize, 
seeds. 
fertifizers, 
chemrcals} 

MiniStorial 

Gnben>ra 

VaJley 

1 

R2,4^0,000 

20ha truit 

developmsnt 

TQTAL SUDGET 

RT t 160,300 



Greakdpwn of buriget per Ward: 
Land oare Froflramme 


Ward 


F'mjfid Msme 

Enterpr lee 

Allopat^d 

Birtteet 

3 

Larid care 

Xh5langa 


R4O0,OOD 

8 

Land care 

Imbumba 


R3S4.50D 

TOTAL 

R 794 , 50 a 


SivazQndla PfOQramms 


Ward 


Praject htoise 

Ente/pfte* 

Alfocated 

Biidsi*s£ 

1 

Sivazbndla 

6 Projecls 

Poultfy, Ptgs, 
vegetabiea 

R25.QQ0 

2 

Sfyazondia 

0 Projecti 

Poultry, Pigs, 
Veqeiablefi 

R25.GQ0 

3 

Siyazondla 

b Proiecls 

Poultry, Pigs, 
Veqetfijbles 

i R25,000 

4 

Sivazondia 

6 Projectfi 

Poultry, Pigs, 
Vegetables 

R25.000 

c. 

Sivazondla 

f> Projeds 

Poultry, Pigs, 
Vepstables 

R25 : G00 

6 

Siyazondta 

0 Proiecte 

Poultry, Pigs : 
Vegeteblea 

R25,000 

7 

Siyazondla 

6 Projects 

Poultry, Pigs, 
Vegetebles 

R25.000 

8 

Siy&zondla 

6 Projecls 

Paultry. Pigs, 

R25.000 
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2017-2022 INTEGRATED DEVELOPMENT PLAN 2018-2019 REVIEW 


5AKHISIZY/E mJOFAUT^ CAPTTAl PftOJECT WIB/W19 



'■'■ttST 

RflEC/14157/17/18 

Qokota ts> 
KopHjie 
Aecess 
Rosid 

Phase 3 

Y 

B 

Road 

3 

ffimmmm 

## 

R 

14,139,728,40 


R 

2,600,000.00 

R 

2,000,000, 

00 

R 

1,608,950 

.00 

zm 

327 

R/EC/14012/16/18 

KLrthuIs 

acc&38 

Roads 

Y 

B 

ftoad^ 

R 

8,196,944.00 

R 

8,196,944.09 


R 

2,000,000.00 

R 

5,000,000, 

00 

R 

2,500,000 

00 

181 

5:3J 

ATtfqffs Pr&jeet 
Adromistratur 

Khows 
Town 
Rcstdcnfi 
al Roads 

Y 

B 

rteods 

mitmmm 

## 

R 

19,242 360.00 


R 

3,000,000 00 

R 

2,000,000 

00 

R 

1,608,950 
.00 

£53 

303 

R/BC/14011/16/10 

CarEifonis 
Consfrvoti 
on of 
Stormwat 

er 

Ehfra&iruct 

ure 

Y 

U 

ReQds 

mtwtmm 

m 

R 

20,492,360,00 


R 

2,000,000,00 

R 

5,000,000. 

00 

§!* 

o 

o 


To Ik registerd 

Refirrbish 
m^nt of 
Gubcnxe 
Communit 

Y 

B 


R 0,00 

R 0,00 


R 

2,000,000,00 

R 

2,000,000 

00 

R 

2.300,000 

.00 


.e - ed 

pitnjiod 

Tntnl 

TV»tci! 



plnnnrtf 

ri'-iimed 

" 

■ V * *'' 

'X^Jcrrdhlir 


r . _ 


v* (Vd.3 

r vc 0f> 

n# 


fvr 

t cr 

5* ■ 

; Joip> 

m~ 


20'7/10 

i 

2018/19 


TAMABtUTY THfiOt&H ) ' 




1 


3AKHSIZWE MUKICiPALrrr 



























































SAKHISZWC •AUdf’ALTO' «16 CAWTAl PC.3.TtCT 20)8/2019: 


::" 

Tfttni 

--— 

} *kM 

1 



yMall 










zu 

394 

Eczoieoii 

Ccn^troctl 
on of 
Ward2 
Sports 
ffksSd 

y 

? 

s 




R 

1.450,000,00 

R 

12 r 500,000 

.00 

R 

4,000,000 

.00 











R 

28,500,000 

.00 

R 

1S f ?O0.C0 

0.00 



mv 57* 








R 

1,547,400. 
00 

R 

964,100.0 

0 

u.i~ 









R 

18,550,000.00 

R 

30,948,000 

.00 

R 

19,2B2,O0 

0,00 
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